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Abstract

This qualitative study aimed to examine the desirable characteristics of nursing
graduates from the perspective of employers. Key informants comprised 10 professional
nurses holding positions as head nurses, assistant head nurses, or professional nurses with
more than 5 years of experience supervising newly graduated nurses, selected through
purposive sampling. Data were collected via semi-structured in-depth interviews
developed from the Thailand Nursing and Midwifery Council's (2018) eight core
competency framework, and the interview guide was verified for content validity by three
experts. Data were analyzed using thematic analysis, and trustworthiness was established
through triangulation, member checking, and peer debriefing with experts.

The findings identified 10 major themes of desirable characteristics. Eight of these
aligned with the professional nursing competency framework: ethics, morality, and law;
nursing practice skills; professional attributes; leadership, management, and quality
improvement; academic and research competence; communication and relationships;
technology and information literacy; and social and cultural awareness. Two additional
themes emerged outside the existing framework: emotional resilience, reflecting concerns
that new graduates show reduced tolerance for stress, and professional commitment,
reflecting the crisis of nurse retention. All 10 findings were systematically interconnected,
with ethics serving as the foundation, practical skills as the core, professional attributes as
the integrating link, and emotional resilience together with professional commitment as
the conditions for sustainability.

These findings can serve as a database for determining expected learning outcomes
for Bachelor of Nursing Science curricula, and as foundational data for developing

quantitative research instruments in subsequent studies.

Keywords: Desirable Characteristics, Nursing Graduates, Employers, Professional Nursing

Competency, Qualitative Research
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