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ANENATY : UTTEINIABIANTT, a01udAn®, N15USUAIv0909ANTS, naluladfdvia, ga Digital

Disruption
Abstract

The organizational climate of educational institutions reflects personnel’s perceptions
of their working environment, encompassing institutional rules, cultural values, and manifested
behaviors. It influences attitudes, motivation, and performance, thereby affecting overall
institutional effectiveness. This article reviews six key dimensions: (1) the conceptual
background of the Digital Disruption era; (2) its significance and impacts; (3) the meaning and
role of educational institutions; (4) the definition and importance of organizational climate;
(5) its fundamental components; and (6) the organizational climate of educational institutions
amid digital disruption. Based on scholarly literature and institutional reports, the study
synthesizes critical components, including leadership, management approaches, interpersonal
relationships, organizational values and culture, reward and evaluation systems, commmunication,
and conflict management. These components reveal both challenges and opportunities arising
from digital transformation. Based on a synthesis of concepts proposed by scholars and
relevant organizations, the findings indicate that the key components of organizational climate
include leadership style, management approaches, interpersonal relationships, organizational
values and culture, reward and performance appraisal systems, internal communication, and
conflict management. These components reflect both the challenges and opportunities arising
from digital transformation. Therefore, this article aims to synthesize the components of
organizational climate in the Digital Disruption era and to propose guidelines for developing
an organizational climate that facilitates adaptation and sustainable development amid

ongoing digital change.

Keywords: Organizational Climate, Educational Institution, Organizational Adaptation, Digital

Technology, The Digital Disruption Era
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