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Abstract

This academic article proposes a conceptual framework to examine the relationship
between transformational leadership and knowledge sharing in fostering innovative work
behavior among academic staff in autonomous universities. A descriptive-analytical approach
was employed through a review of 9 academic books and 61 research articles published
between 1964 and 2024. Academic staff in autonomous universities face increasing challenges,
including global competition, changing learner demands, societal expectations, and
institutional self-governance. As the core workforce, they play a crucial role in enhancing
organizational competitiveness and sustainability, making the development of innovative work
behavior essential. The literature review indicates that transformational leadership encourages
creativity, initiative, and experimentation, thereby directly enhancing innovative work behavior.
Knowledge sharing, as a key element of knowledge management, facilitates the exchange and
development of knowledge, leading to improved work practices. Furthermore,
transformational leadership fosters a supportive climate that promotes communication and

knowledge exchange. The study proposes three key propositions: (1) transformational
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leadership has a direct positive effect on innovative work behavior; (2) knowledge sharing has
a direct positive effect on innovative work behavior; and (3) transformational leadership has
an indirect positive effect on innovative work behavior through knowledge sharing as a

mediating variable.

Keywords: Innovative Work Behavior, Transformational Leadership, Knowledge Sharing,

Academic Staff, Thai Autonomous Universities
UNUI
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LAnEesnetidansiasunlas (transformational leadership) QﬂLﬁU@%ﬂﬂ%ﬂLLiﬂI@ﬂ
Burns (1978) ifieeBunednunsvesihfiannsoadsussdasudndunguiihinm aelidafady
Wigansuania sunausglovtinuviini LLm'Lﬁum'ﬁﬁwmiwﬁ’uuuﬂyugmsuaw‘%aJﬁ'mJ Adeieis
wagenusjssulunnudsunlasesdnislugfianeiidy fuludnuasiasuosnilugiusiusing
ailvldtsdutyn Tefidwmanedeimuuazduirdeudnenmussypansirigaianvinfiazidululy
Burns (1978) Aiifiuin lugaflasdnmafeandafunnuiasuuasedunaduasnsusiuiidudy
fuimsindusesinrmannsolumsuiuiuandudihiiaiausadumalade iynansihanlddg
nirfienavang amedihuuuiitdifesdmadomuiitu widniludgnmsudsuslanddndiinues
frfiiies TnerjihaznaeidudydnuaiwiussaiuayunssssssnhliiAansiua suulass iy
Weaesreag 19 By "?fx‘iﬁﬁ’]LLUUﬂ%’Nﬂ’]iL‘UgBuLL‘Uaﬁﬁ'ﬂﬁlgﬁ’iiﬁﬁgmﬂ‘wﬂ q flaunsnensyiu

v [y o

UszAnFamvesuuazvesyaansiady fuiidnvaeilliauddgyiunisiuile advauu uas
wsuasRdnen muesmuuainsaianlinnTudugiseluldlusunan (Bass, 1990)

Bass (1985) fatiudn Wrladdgueinnefidnisiuasunlaseg inuanunsavesginly
n1sasrusidunaladasesssunazdnlalvundnuavaunsa U uRaulaiuanuaianung
NG UNIZAUNATDNANDULNU WA IZWITUNETUANIINANUT B ULALAMUFUNUS D UTI AN
senIE AU M ues AR lugduuuiuansineeg1adaiauainanvy Yngeg inssy

. . = o o =4 1 [
(transactional leadership) FUTUFULUUNITUINDIABNITHDULNUAINNSIITUNITDUDANAITENINAU
Yo a a MY i P | & v 1Y) ')
szl sUasunladlidlieguanisuaniuasy uildunisasiusadunials anulingds
WazN1TEALEE MU UANAITINYBIBIANT AIEWATiiean e WNIsWasULUAITagNue i
WULUININITUIMATNSIUN waslnuzaudfuan I nwnasusuasfidanududau wWasunlas
737 wagdsan1sausiuleluszauinanyndielussinis

AaiunzgiinUisuuladsliunumdAyegdduusunvesesdniseal insiedin
Tudnwauzdlilaldsunalu@edsiu wilalema daasy wasadanunliyaainsildusiuedaiud
duaSuanuAnas1eassd nanAn navh waganunsasuiuduedeulmingseiunguiazesdnigla

1 a a a
2819UUTLENTA N

Bass (1985) afuran1ediinsivaguulaiusenousiuesdusenaunan 4 Usenis wse
MIendn “4’s” laun n1sidninadegaunisal (idealized influence) n1saseusstiuniala
(inspirational motivation) n1snseAunelayayn (intellectual stimulation) uagnsiorlaldseunna

(individualized consideration)
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1) Msfigndwaidegaunisal (idealized influence) Ao Furviutnfiiluiuuagnangmny

Y Y

s uzy wavlinda fuiludnwariligaunisaluasndnnisnduas ganuazaiuluwuifnves

9

(%
v ¥ o

AinuaznFenufumnulaelidaun suuniniannugalusenusiaveteefin1seg19aTdaderInasng

Y

v al |

wsstumalaligmufnauedy wasiluwildunasujinaulinngamuwuuegiagin
2) nM3a3usatunnala (inspirational motivation) Ae AwENINTAVENEUlUNTEDENS
Fevimindaau waznszAuligmuidndndslunisussadmanesiniu nglidndudesisnnseda

wiousegalaninnieuen Fsanunsavinmegaunashgliiiuiiamswesewealiegsiivszdnsnm

3) n1snszAun1adayayn (intellectual stimulation) e nsdsasulviEn1uAnLq

Y

(%
Y o o

45198557 naeemany wazwarsiiwuamsluilunisudlodym duildladudlimeeulnenss
uiazadsanminadonilidesontsfeud duasuliminnuAauennsey uaratuayulignusiam
Wanuaztauswmduilunsudlelamoedisadnsassa

4) n1steTalds1eymana (individualized consideration) s ngAnssuvesiiniildla
AUADINTT A1NAINTTA wazdnennveslnulundazau {iralvauuedy advayy uas
WalemalunsSeudimnzautuuraryana adsmnuduiusiuaglindadetunayiy

aguudn nzgfihuvuasuadidnenmgdunisiuieieussdnis Tnstamgluuduni
foansnsBsundandonisiaunegnadngs furludnuaesdldlfordofionagrsmauanden
HaUsyloviuaiiunisaiiusstuaialanigly n1sunseauanel waen1sEsNasIausAasITes

9IANTT FadanalyiinnsiUasusUaatauIneg g unslussAUYARALAL SEAUBIATIN

v '
v Yo A

ailfininzgiidanmaddsuwdadiunumddglunisaiieiausssunisudsiunnnuiiv

Nnduegadaduluaanis aseanulindauasnsequliminnulameninuivomuiioimuia

WATASIUIMNTSUIILAU (Srivastava et al., 2006) %afﬂza‘ém85@miLLﬂﬂ{]ummi‘lumuﬁmM

1 14
mmmﬂum'mg

' '
1 = o v A

a1 (knowledge) fio doyauazninensiidinae Ssnanedudsddniiviondeifiouas
%’ULﬂﬁauaqﬁmﬂﬁﬁﬁqaqLLazLﬁuT,m (Hansen, 1999) Nonaka (1994) ll@uan15a1uunyUsetnnuss
auFeeniu 2 Usziam loua anuiiladn (tacit knowledge) fio anuiiisognneludalauyud 1An
1NMTUFTR3e Uszaunisal vinwe anande uazmsiSeudiieindenisedunevionienenagie
Faru anuivssaniaedutelfiuisudiuyaranasiinliausoutasanmliedlugluuures
nansldl dhewnil adildndafumdiatanuldiuieulunsuisduesedsiuresesdinig way
ANFTAuds (explicit knowledge) fio Auiianansnaienenssninnsuenlsegresdaay sneglu

sULUUTUAedla Wi Jamnu gud unAu kAUl Alls 189U 1onas viegasniinisUuiin
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11 arwiussaniiinainnissusuuasuusanmanuiannieluyanalioglusUuuuiiannse
doansuazirevendeld JuingniFeniteuiiiiususssu

mMsutsiiuaug (knowledge sharing) lé3unsenliiulssifundniiosdnisliauddy
Lﬁ@ﬂ'qLﬁ%ymmaﬂLﬂﬁlauu,azmia%waqﬁmmisw’mwﬂ’mmmsf[,uaqﬁms (Nham et al., 2020)
mMsutsiiuaed denulsinduinusssuvesnsuduiusmaedann (social interaction culture) 7
AspUARUNILANUAsUBsAATI Ustaunisal uasiinusresyaanslusydumhenuvdeniosdnis
(Lin, 2007) néndntenis nmsuiaduanuiie nszuiumsuaniUasumuiiazyszaunsaiseming
yana §95udanislideyatierduau (task information) waz3sn1suivasu (know-how)
Wethewmdeddu saufamsudedulunisudlydgm samuuidnlnl vionsiuleviouas
suouUfiRuldliiAnnadnsiidlusefuyanauazesdnis (Le & Lei, 2019; Wang & Noe, 2010)
nsuandsuanuiansaindulivainvareteans Tasanenslidedsausaulall (social
media) dsunumlumssineansazaindensutsiiuanug wastielimnuiannsaunsnszae
ogenivrsluseduyana gumu wasdeau lnewdosdiododsaumanildadrsiufiiadou (virtual
space) @miuiianssun1suusdumug (Kwahk & Park, 2016) 8nveansdrAnyfe N1silyuyuns
U0 (Communities of Practice: CoPs) #amunefsnguvesyanaididimunesaudiu 1an5ld
n¥nensuazairsnnuduiuduvunain i elduselemiananudsaudulunmsimuied anug
Fouidaiu waradrenmarsnditungy (Dalkin, 2023) ndsweseuiagiiindudiofnmsudatiy
UM sBunsuazvilimuifleganusadnidldedaninwing dsnsudstummiiodunadng

d1ARYIRINTEUIUNNTIANTTANNS Wsetielvianunsansisaeulainanuinlegaunsagnauniuay

%d
Y Y
Tdulagndeanisianiold vieludnyunisfe nisudnduaiuslugsunnenisldaulagnss
(Tiwana, 1999)

U a a 3

nsuvaduausiiunumlunisdaasunisasiauinnssy enseduUsednSn1nvesoAnis
wazanaugdeulumaifeudanusraunisaiiy mawdstiueudifivssansningaelviosdns
annsanevaussiemuiimelnl q leg1saniuagnaniadsinisassiinassgnitldndu
uenni nsuvsihunnuisadalemaliosdnislidnennuesuinyssldegrafud iluudvasns
nevausdsianlufeIn1sAUAsuLYadly nMsRndukuImslu o F3U09N15UFUUTINTEUIUNT
vialdiiussans amanntu 398 wnarddudutededdyiideasuliesdnsaunsadne
Anuanansalumsusiuluanmnedesmagsafiuasuulasegiausldetnad by

Bock et al. (2005) I¥eBursasdusznauanusilalumsutstiumnuienidu 2 saduszney
fis mwsilednuazanuidauds Fadudnuurvesnnuiiilussdnisuazsndudenisutsiuile

Wamuesrauikasilrnudiulinatailuesdninuivetosinig laun
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1. msuustduauiiledn (implicit knowledge sharing) naned 5sﬁuﬁqﬂﬂaﬁadmum
fauslunisuustuninudiledn

2. Msudstuanuidauds (explicit knowledge sharing) e wﬁ’uﬁqﬂﬂaﬁa'j']
autesildruinlunsudslunnuidauds

agulfin maudstiumnufidunginssmienssuiunsiiyanauaniudeuanuideiunas fu
nanfe audnlussdnissiinisudsiiuuasuaniudsuianslianuduaznissusuanuiiiy
waAnssuininaulussdnsmnilvujsieenseduliAanisuarmuazaneneadoyalmi o
dielnudvesnauluosdnistiamuanysaiuazasounquiedy nssuaunstiirlugnisadamiug

Tl MyiwwesranuIvetesrns uwasnsliinUssleviseasdinisingsiu

drudaluazdnauefiasusenaunsdy 3 Ussnanianianuduiussenineindslunisdny
FelAKUNIFUATIEININTTUNTINIINMTARFENNUITEMIAE I TaavTaliald Lasdavuinny
MUALAEENSNAYDIRILYT WU N1 BansUAsuLYas gdanguauideniu Al laun n1sdl

nsnadisgaunisal nMsadissduniala n1snsedun1elayn waznmisienlaldseynna saude

9 q

ansnavesiUsaMziliinsdsuwlasdonginssunsynaudarinnssy Nellunisudstu

) a

Anudnuiy dnsdnnanangiiegdvsnavesnisuisunnuddenginssunsvinudauinnssy

U

3 a

Fagrglianusaieufisunadnsuazdiasigvinalnresn1ieinganisiudsundas nsudsdu

AniinszdusiensAangAnssunmsiaudsianssulddany daiaueiluusenat dwioludl
AUFURUFTENTN9NEHUIITINTURE UMY AILAZNE ANTTUNTIINUTINTANTTH

AMggUdmsvasusdasiiunumadAglunisdaasungAnssun1s e innssuved

14 (3

wilneu Wesnguidansivasuwlangaiiusidunalalignufnegeaineassd wasuilutaym

a0 4 Y

ArewuInglval (Gardner & Avolio, 1998) lagtaniznisnseiunislyafyainmenannisuas
sUwvuAwAniitaefiey iensedulininaunarsmuImsiifniwazaiisassduinniifa
Tnondfiasdoadiensldundedsiml 9 wagldsumsatvayuusilunsdinisassinansgniuas
liUszaumnudifadiany Ssdmalvnineuinnundndadununaalniunndsdy Knalili, 2016)
Majumdar and Ray (2011) Anw1dndnannegidenisddsuntasiunginssunisvinauids
udnnssu lnoifudoyaseduduims 120 au deldnafiniudnnnudidyreanisiidevminas
usatumalavesihlusuingihiBsmsadsudasssnsansedulindinnuAnuennseunagndniay
$5uundeln q ’unsdemsidemiidaeuiazmsadvayudsanisoies Wuideaty
Mumnford et al. (2002) Fana1afanuanansavessiidsnsiasuuvastunmsdaaiueusauile

Y

LarNITIANT 891 YUe U ARINTINSARAULTANT TN Nenualaduanuiiniefuigenis
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a

WaguwUasdiunumdAglunisnssduiazvaonasulintdnauiananginssudainnssdlunvinu

v W

at19siBLiaY doAAdBAU Afsar and Umrani (2020) Anwnlunguninemuazddedudayulugsianis

Y

1%
Y v o 1

HARLATUINTS 35 wie todugninfingamavasunlasunuimdAglunsaiiusdalunisseus

U o

gomtnnudaiuimnssiuddgivihiyrainsnddnuazvnassdsml o lnawmnzluanmwedeunis

Y

v danududeuga 8na Masood and Afsar (2017) lé@nwiunumaeaniazindanis
WaruwasionginssummhanuBauinnssumesyaansnenuialulsmetuna wuin fihiifinnegih
FemaFsuuamnnoaduanmnedeniidetenisuistuanufnaisassduasmssuiladees
wiineu nerwadadusstumalawazauiulalunisveaeswuimiesnisiaulng 9 §eaediv
UszAvBnmlumsguaiisldegaiiilddn nansfnuilaonadostunumes Afsar et al (2014) fifiu

TBUANIFUIMTUALNTINUITINNTT 700 AU Ll ANWIHANTENUVRINIERUWeNIsWRs UL ATy
@

neAnIIUNM YU IanssuluesdnisapamnssuvanaeUseian Fanudnesdusenaudfey
Y8301z T s sunlasinalagaserenisnsedulindnauiinuAnaseassalazuans
woRnssudauinnssulueu wenandl Pradhan and Jena (2019) Fuiudeyaidu 2 svezainngu

megrantnaulugsianisudnesosdunasgsialssn undnmandiuan 988 Au aFueLisiiudn

= 1 a

AggUnTdinsasuwlastiglvminauaseninienuavesy dwalindnauiusegdaiazhn

Y 9

11 [

wagasilovindsluy o WeUsuugenseuiunskagraansnIsiau adetidsiuanudingdunism

a o

anudilanalnngluvesnigfii@insivdsuilasndaasung Anssunshnudauinnssy

v A

Tngagu nnefidnsdsuwdasdeduladuddgiaeliiAangfnssunisinanuds

winnssu lealalonialinidnaudsimaiudvaotusiiduey wazddiusaulunisiauiwulfe

NARMANN USNIT haENTLUIUNSIALTUDIANTT AIUUANNNSONAUAUSENAUTUNTDULULIAA LG
P1: 2R UAg UL UAEINATIUIN AN SIHaNGANTIUN TN IUTINIINTTU

ANENNUSTEUINeNTTWU AN AT NG ANTTUN TR IAN S TY

nsasrauTnnssulusssnisandudeaiinszuiunisdisiadinasne Walul wazuanilaguaas

o

AMUFYRI09ANTST Nsuwusdunuiveminalussdnisiiedutdeduddglunsdesenuuifnlug
waAnssuMIYNUBsuIansN (Sudibjo & Prameswari, 2021) (lsainmsutsdunnuitiodaasa
Wnwensiseus kaznsaiauianssuiunisulsduainudiansaukagauusraunisallviu
wilnau Feteliminauldvauineenisdnddnng Fuduinveddylunswdsasunnude
Tinaneiduuinnssule (Abukhait et al., 2019) Radaelli et al. (2014) AnwInguuAAINTNIY
msunmdludszmadand nuinsuvsiiuauiinalnonasstunginssumahaudeuinnssuds

o o v aa a wva o« e a a ° a i v v =
WUﬂQWUWLLUQﬂum@HaWWQﬁaUﬂ LLu’J‘UQ‘U@ RIDNTEUANTN %SllwqmﬂiilluqLLu?ﬂ@IﬁﬂlﬂﬂiUﬂlﬂﬂJqﬂmu
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Tagianzluaninuandeninnefiindsmsasuulasiiunumlunsafuayunisuanidsuniug
aeglungu wuheniuiu Phung et al. (2019) Anwuiunenansduningraesglulsemadunauiy
wuIMsuUsANLsTiNamaUIndengAnssunshauduinnssuvesyana Jeednisaasdaaiali
AnmsFeudilouanidsunnuiflussinisluseninensuf iRy wu msaeu msuusth Wusu
etigad Nguyen et al. (2020) #aN1539852YIN ﬂ’]iLLﬂﬂ{jummiﬁgﬂLLU‘ULﬂUWWQﬂWiLLﬁ%lQJL‘T]HVINmi
dsnalnemssensandudd msUsuUssn wazmadausumeU iRl 4 Geaonades
AUIAY0INGANTINNITINWTIUTNNTTY WULAEINU Hassan et al. (2018) AT Anwlu
nauNtNUeIANITIINAUsTIMAUINanIY Han153TenUdn N1suusduanusdansnaweuan
agnildedAgyrongAnTsunsmudauinnssuveaninay lagianiznisudsdudoyaain
Uszaunsalnsawarnssaneunewnmaidymiluesdnstielimtnnundifn ndmeaesdsln
11nBu Bnits Akram et al. (2018) Anwilungumiinau 200 aulugnamnssuinsauuIAL NUd
nsiingAnssunisvhaudeuianssuvesmnauiifisinduinannisindnnuilentalunis
ianusuazsiusmanuianluesdinig

nanledn Mswvaduanudviliauaunsainuiesdanus YSudswumanisudfau
suhufluuagtostullymitorafistuld Sedwmalinginssunisinuvesyaaainundduluse
nanafe Bafinsuvstiuaudinndumiila ngnssunmsvhaudauianssuresudazaufiargaiy

Wity Aeunausysenay
P2: nsuvsthin1uzlinaitsvInlnenssnonginssun s udauinn ssu

ANFNNUS TEIn Iz UBINsIUABULUa n1suUstuAdus wasngAnsIUNIS

YIN9IULTIUINNTTY

amzfihidensasuulasiiunumdAysengdnssunshaudwinnssy esangih
awnsnadieusetunala nseduanud eduluaues wazsilalemaliymudnet19asreassd
(Choi et al,, 2016; Afsar et al., 2019) ﬁdﬂﬁﬂmmqﬁummiﬁmﬂwﬁLﬁuﬂalﬂﬁamwdwmwﬁﬁwLG?N
mIwasuuwasiay nodnssunmaihnudadnnsy lnetelininnudidawnfnuazszaunsallnl
9 e?fqﬁat,a%ﬂﬁl,ﬁquﬁmiu%Lémui’mmimasmﬁﬂizﬁw%mw (Lin, 2007; Wang & Noe, 2010) 911348
Y83 Choi et al. (2016) atfuayuimsudstiummsiidusudsdunandumnudiiussminannedinds
maAsuuasiunginssumavhauduianssy Tnediamedihdmanasuuasnnsonssduli
Anfamsssunsuisiumnuidadunnguddyesmsaiauinnsaluosdng msﬁmwﬁﬁ'}ﬁtﬁya
uavatuayuminnuaznszdulininnunsuwmusengAnssuiiluUsglovddensdms wu maudsiy

Y = I PN 1 a [ a [ 1 I 1 vYa [ 3
AT QQLUUﬂabLﬂVIIUEjJWE]G]ﬂiimﬂ"liﬂ’lﬂquL%QU’]mﬂiiﬂJ NAa1IAD mmmﬁummgmwaﬂumiwu
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denaanuinnssuvesinlugnsiiauinnssuvesniu aenndesiu Le and Lei (2019) Anwn
TuuTungsnadu 88 uvs nudn msuusduanuiiunumunsnuaslunnuduius seninaneiinigs
n151Ua sukUatiazuinnssuduyAna 1aglan1en1sd NS nan ouinnIsun NG nd ueiuay

nsguIums negihnasmssulasansatigliianisasieuinnssdlunsinuldlaenisasn

=

waziunsiuduiusiunmsuiatuauilundnom Wululufiemafioaiuiu Sharf et al. (2024) &

wunswusdunnugeglusedugeanlunisasislendlindnauidiuswlunisduinnssudng
gty Tnemsidefiuiildninelduansmunassasshwess Suuumsml 9 dwaliiin
sefuresmauaniUAsunsdsnuuaseusdlalunisuansmnfngsuilgs Ssdumumddnlunsaduayy
amgdihuuunmaasuwadunsdsaialindnaufaundauinnssunndedu Wufeadu Sudibjo
and Prameswari (2021) AnwiluaueslseSeuenvululssnadulaidiiy wan1s@nynuiin1igginis
mMadsuulasdinansdeusonginssumevhanudainnssusiunsudsuaneg nedihazdedd
Usglovdannisuvstiumnuifensadndunazdaasaliiansuvsiunuilussdnisi d el
wAnsIuM TN wIangs Wy m3delonaiamivdn msduuun Msiineusuang B eavsy

wsonguwusuauslugiuginennssiuwasiu (udu 1138 Noruzy et al. (2013) Mnawideesune

o 1Y

TR danvazasensisuwlauazatuayuu diauvewmuliinsulsdumnusvisetoyani

@32

¥
1 A 1

7 nszvrunsidilugdnisifianginssunsviuiiaineassd nanfe wavesnsuusuaiiug e
A va P YA a o a v A o & U av A U I va A o ] Y

mngAnnlaBeusiiufufenuanaswassaluiiny Jainddeduduidfamuniemsiuiy
Yo a v a & | Y a ' vl ° ] % s o =i
FihfasensiasuiUanivazdwaliiiansaienennnung davihludnsasiassduinnssulun
91U uaz Rafique et al. (2022) wuinnmzun@mswisunvanludnvuzvesinndanuddayiu
asrnsleganglunngingigeihaunsanseiuataansavemnnuliiiaauAnasvassauay
wneuRaulng  1a lagasianmwndeuiidesiuesonisuuaduaings Wy nsdeansedns
Lidumens msflnaew wasnisseauaudn JadudnandunsnssduliiAangAnssunisvineu
BauinnIsu

asuladn dudansidsuwdasidunumdrdglunisasiausseniaaenisious uag
Aulila Fensedulvmdnausdsdunnud wasnsudsduanuiviiianginssudauinnssy

1 Y ! a a & o & = o/ |

wszmsiuiuanuiiduinnninisuaniudsuaiudalaenily wagdndunvgdeadifinivunsay
lun1siwunisnswasyigfanuiinnufeaieassd Jennggundnsasusdasaunsavila
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NNINUNIULALFUATIZIITIUNTINT NG siaueUsenaliy awnsaasuauiden

[
LY LY

Wendadlunmazusenaulaniunisean 1

A15197 1 N1SEUATILINITIUNTTH

Uszwaul

av od v
JTUYNENIVBY

PL: AMgHUITINs
Wasuwlasdnaauan
TAEATIRENGANTTUATT

PN9IULTUINNT T

USUNBIANTTINARUTANTIL UsemeRu (Afsar et al., 2014)
USUNSININIIHEAKAEUINNT UseinaurAdniu (Afsar & Umrani, 2020)
USunlsane1u1asy Ussimauifaniu (Masood & Afsar, 2017)
UNAMLIBINITNUNIUITIUNTTU (Mumford et al., 2002)
UTUNENUUNIINISRUYDIsTHazeNvuY (Majumdar & Ray, 2011)

USuvgsnan1suana3asduuazlsanumdn (Pradhan & Jena, 2019)

P2: nsuwdaduaiusi
HALTIUINIAEATIAD
NOANTIUNTHNNWTS

UINNTTU

USUNIMsANUNAL Usewnadu (Akram et al,, 2018)
U%Uwaqﬁﬂwsqiﬁa UseimaUnannu (Hassan et al., 2018)
vsunnsauual Uszimaeauiu (Neuyen et al., 2020)
USUNUMINENaesy Useinadeauy (Phung et al,, 2019)

USUNUARINTNNNISHINNE Useinednnd (Radaelli et al., 2014)

P3: AMgHUNTINTS

Wasuwasinansdey
LBAUINABNANTTUNT
Mugauinnssu lng
msuusluanuiud

wUsAUNANY

U%Ummaaﬁmimﬂqiﬁﬂ Useneu (Le & Lei, 2019)
USUNRAGINNTTUNINGR Useinaansty (Noruzy et al., 2013)
USUNUMINeNaesy Ussimauananu (Rafique et al., 2022)
U%quﬁﬂimﬁm UseimeunAaanu (Sharif et al., 2024)

vsunlsussuenay Useinedulatide (Sudibjo & Prameswari, 2021)

125-133 | unAu3¥ N5 (Academic article)



TU IsaIaIRNITEUaL L T 8 atuil 2 2569
RAC Journal of Multidisciplinary Academic Research and Development, Vol. 8 No. 2, 2026

1NITIUNTTULATUTENIUNU AU IUD19H Y A1U1TDFSWUUINABINANUAALARININGA 1

nswustuaug
P3 P2
DUPETIVRIAGRE | wo@nssunis
Wasuwuas p1 MU TN

AN 1 NFRULWIARTENINNN BN SURBULUAY Mswustuaiug

WATNAANTTUNITYINNUBIWIANTTY
agunan1sAnen

NNINUNINITIUNTIUIENINTaTuaefiidamsdsundas msudsdumnud wae

o o a

a o a [ a Yo a Y aa 4 P I~
WOANTINNITNINURIUIANTIY ﬂ’]ﬂJTﬁﬂ@ﬁUWEJIWJ’]ﬂ’]iMIZ\JI MANMRUITINITUasULUaREI Y

o a &

anwazveiMudukuuNINIIivesny Tnganunsaaseaugeiy Anuesnlunueain

ule annuasuadiussduniale nsedulveaundidn nanassdalni o wazliaiuldlade

e
=
-

o

HiAvIRUU1E819tNaTe ﬁﬂiﬁ'ﬁ@'}ﬂé’ﬁﬂﬁﬂﬂﬁ@LLaﬁﬁammﬁmmamﬁuamwLL’mé’ammiv‘f'mu

1% v [
o

U
maeliinnisassassAuinnssuTunalifenseAunsiauas L ImgAnTsuNINugauinnssy

¥
a

atinmsiszuungluvesesdnsfiatuayunisuusiuanusliiatulussdnisesiiidweliie

Qe

mMsfmumgAnssunminudauianssuwudiy Weanesdanuilunisuaniudsuuasistoglu
Adanudesd s nundu fUTRuasonamanuildvnde wioutauaniudoy
Uszaunisailunisvieud sfunagdu ilianusoiauinuimianisdjoanuvesnuie i
UsgAndanund sty Snitsanunsaudlunasdestutuiiymiguassafioraieduld vadgid

amzinginisildsusdanduyanaiazasraussennianisinauinsedulvdauladn yane

¥
=

iaueAMARiY FailugmaAnniinisuanidasunuiie mauvstuanuiliiAstulunsie

TngluvhefigailiiAangAnssunmsvhanudaianssuiuyaanslussdnisdues
wuRsauiuluuiunvesyransivimamangdeluiifueessy snguriisianzdungs

mswasundaslidnazlussfuniaien Ay wienyinetds vinannsaduaialiypansiiniudn

353 ndmeaesdsind wayalulunisaineassAuinnssuluaudvnis Wu N1saeu 15398 wag

'
a

UINITIVINTEA YUV OLNUAUNINEAZAIUAINTAIUNISUT TRV INedeluiAuYessy

(%
Y

Snadiszuunsdanismnuivenenisutsiiuaug Jadunssuiunmsiweliyarainsivinis

UNANIVING (Academic article) | 126-133



TU IsaIaIRNITEUaL L T 8 atuil 2 2569
RAC Journal of Multidisciplinary Academic Research and Development, Vol. 8 No. 2, 2026

annsouaniUasudeya ¥1ians Yszaunisal madaisnis uazesdanumidulsyloviisonns
UfvRnu msaou 1153 wiemstauiesdns Taefil o satuayunisiauiesdnis
msaiaassAuiangsy waznsiAulnegadiuvesaniiy

Tudmgqud unanudvinisiasiou vene uazeduiedauaenadotungu]
nsuaniUAsumsdsauinauduiusssniminauivessnsdseguuiiuguesnisuaniudeu
niwensiadsnguandednn sududaunsonelfifnusslovidenguidionisigauds
aruudaunssomguifandnriuwuuiannandsiu Sniadiludufod dadulselonide
MIUTMIVRIRRIZLAT I ANE S Lilon1seenuuULarTaLUlEUEMTUTMIENe Ty woLaz
sruvatiuaywvosaniuliaduairslinmmainsavesyaansinnislussossndsdoduiilaves
033 Tnefuimsagldnsuisumelfoafianhludsegndliliyaainsivinsdiiungingsu
msvheuduinsssndy dunsiiuleus fanssu ssuunelussdns

ludelun seavdaanuena unanerdeanunsaimugusmsiaiansnalgaunisalkiiu
nszuIuMseufidwsraunsaifiumsdnduladenusssuananiumsalelawesnuivinisuas
USsnuAvinsdudeu dsiiendevasumnuindeievestihuazfuuuuetsliyaansiving
n&AnuennseuuazuansgAnssudeuTnssy vonand maelaldsieyana nsaluusadauan
LaraUaE A NATIA uarsruuTiAswTolAemaininstasanaundiauduman duasyl
yAansnamanauLwIAavdiazinlUuuRate waglusedungu Ay wasumIng dendsa sy
MsuwaniAsuANL ST NUSINALIs WU msimuneiniuwasnsIdedinans ununs
Wudameanuiianaiaviedayadiuyanalagliainsla nsuandsudaasliyaainsaionen

(%

ANUIVIRIENLA TR IUNTEUIUNITAN N15ARdUla wazn1suATgym) Bnvisanunsaaseyusy

Y

[ ‘:l'

o a wva 1 [% [ a A av = <
unUfUs (CoP) U CoP MIUNANEAIITNYIANNITUTINEIAN NUNITNUUskaznUMUULluIEee
i f-:ll o < I3 1% ! o a vad
iWellasunnuiduuanallussdnnuiveanguuasinuuumuiiivsesenlalusunan
Jorausnurluouian unaadAgnsTuiiiunisinausuvudiaoswuian delainun
Usenayd (proposition) AeiudsadvayuliaulusuianiinuudiaewwiAnluiinismagey
[ v § o a le’ U b % 1 Y o a r-:l' 1 1%
AuduRusAwUsTuunaudvInisll sulaun Adgdiidansauisuwdas mswuaduaug wae

(% L3 I

woAnssumsvhaudainnssududeyadsussdndmeinsosonwadfiiionuudunsudme v

NU1NTU wardAnw1dadul@eanvndu 9 iiuAundansnaseanginssun1sianulauinngsy

s lAnuluuunvesesdin1sniasgdy o Wiusy

127-133 | unAL3¥INIS (Academic article)



TU IsaIaIRNITEUaL L T 8 atuil 2 2569
RAC Journal of Multidisciplinary Academic Research and Development, Vol. 8 No. 2, 2026

LONAITD19D9

ddnNUANTRILINTATYINUATEIRUUIIYIA. (2566). TI89IUFNIUNITAlATHFNIUALTIAUYI
Ussinalng lnsunad 4/2566.

Abukhait, R. M., Bani-Melhem, S., & Zeffane, R. (2019). Empowerment, knowledge sharing and
innovative behaviours: Exploring gender differences. International Journal of
Innovation Management, 23(1), Article 1950006.

Afsar, B., & Umrani, W. A. (2020). Transformational leadership and innovative work behavior:
The role of motivation to learn, task complexity and innovation climate. European
Journal of Innovation Management, 23(3), 402-428.

Afsar, B., Badir, Y. F., & Saeed, B. B. (2014). Transformational leadership and innovative work
behavior. Industrial Management & Data Systems, 114(8), 1270-1300.

Afsar, B., Masood, M., & Umrani, W. A. (2019). The role of job crafting and knowledge sharing
on the effect of transformational leadership on innovative work behavior. Personnel
Review, 48(5), 1186-1208.

Akram, T., Lei, S., Haider, M. J., & Hussain, S. T. (2018). Exploring the impact of knowledge
sharing on the innovative work behavior of employees: A study in China. International
Business Research, 11(3), 186-194.

AlEssa, H. S., & Durugbo, C. M. (2022). Systematic review of innovative work behavior concepts
and contributions. Management Review Quarterly, 72(4), 1171-1208.

Amabile, T. M. (1988). A model of creativity and innovation in organizations. Research in
Organizational Behavior, 10(1), 123-167.

Amabile, T. M., Conti, R., Coon, H., Lazenby, J., & Herron, M. (1996). Assessing the work
environment for creativity. Academy of Management Journal, 39(5), 1154-1184.

Bass, B. M. (1985). Leadership and performance beyond expectations. Free Press.

Bass, B. M. (1990). From transactional to transformational leadership: Learning to share the
vision. Organizational Dynamics, 18(3), 19-31.

Bland, C. J., Center, B. A, Finstad, D. A, Risbey, K. R., & Staples, J. (2005). A theoretical,
practical, predictive model of faculty and department research productivity.
Academic Medicine, 80(3), 225-237.

Blau, P. M. (1964). Exchange and power in social life. Wiley.

UNANIVING (Academic article) | 128-133



TU IsaIaIRNITEUaL L T 8 atuil 2 2569
RAC Journal of Multidisciplinary Academic Research and Development, Vol. 8 No. 2, 2026

Bock, G. W., Zmud, R. W., Kim, Y. G., & Lee, J. N. (2005). Behavioral intention formation in
knowledge sharing: Examining the roles of extrinsic motivators, social-psychological
forces, and organizational climate. MIS Quarterly, 29(1), 87-111.

Borins, S. (2014). The persistence of innovation in government. Brookings Institution Press.

Burns, J. (1978). Leadership. Harper & Row Publishers.

Bysted, R., & Jespersen, K. R. (2014). Exploring managerial mechanisms that influence
innovative work behaviour: Comparing private and public employees. Public
Management Review, 16(2), 217-241.

Chaisawat, M. (2020). Transformational leadership and organizational innovation: Evidence
from higher education institutions in Thailand. Journal of Social Sciences, 16(1), 45—
60.

Choi, S. B., Kim, K., Ullah, S. E., & Kang, S. W. (2016). How transformational leadership
facilitates innovative behavior of Korean workers: Examining mediating and moderating
processes. Personnel Review, 45(3), 459-479.

Cropanzano, R., & Mitchell, M. S. (2005). Social exchange theory: An interdisciplinary
review. Journal of Management, 31(6), 874-900.

Dalkir, K. (2023). Knowledge management in theory and practice (4th ed.). Routledge.

Darroch, J. (2005). Knowledge management, innovation and firm performance. Journal of
Knowledge Management, 9(3), 101-115.

De Jong, J. P., & Den Hartog, D. N. (2007). How leaders influence employees' innovative
behaviour. European Journal of Innovation Management, 10(1), 41-64.

Dorenbosch, L., Van Engen, M. L., & Verhagen, M. (2005). On-the-job innovation: The impact
of job design and human resource management through production ownership.
Creativity and Innovation Management, 14(2), 129-141.

Gardner, W. L., & Avolio, B. J. (1998). The charismatic relationship: A dramaturgic
perspective. Academy of Management Review, 23(1), 32-58.

Gouldner, A. W. (1960). The norm of reciprocity: A preliminary statement. American Sociological
Review, 25(2), 161-178.

Hansen, J. A,, & Pihl-Thingvad, S. (2019). Managing employee innovative behaviour through
transformational and transactional leadership styles. Public Management

Review, 21(6), 918-944.

129-133 | unAMLIYINIS (Academic article)



TU IsaIaIRNITEUaL L T 8 atuil 2 2569
RAC Journal of Multidisciplinary Academic Research and Development, Vol. 8 No. 2, 2026

Hansen, M. T. (1999). The search-transfer problem: The role of weak ties in sharing knowledge
across organization subunits. Administrative Science Quarterly, 44(1), 82-111.

Hassan, H. A, Asif, J., Waqgar, N., & Abbas, S. K. (2018). The impact of knowledge sharing on
innovative work behavior. Asian Journal of Multidisciplinary Studies, 6(5).

Hughes, G. D. (1973). Demand analysis of marketing decision. Irwin.

Janssen, O. (2000). Job demands, perceptions of effort-reward fairness and innovative work
behaviour. Journal of Occupational and Organizational Psychology, 73(3), 287-302.

Johnson, J. D., Meyer, M. E., Berkowitz, J. M., Ethington, C. T., & Miller, V. D. (1997). Testing
two contrasting structural models of innovativeness in a contractual network. Human
Communication Research, 24(2), 320-348.

Kanter, R. M. (1988). When a thousand flowers bloom: Structural, collective and social
conditions for innovation in organizations. Research in Organizational Behavior, 10,
169-211.

Karatepe, O. M., & Sokmen, A. (2006). The effects of work role and family role variables on
psychological and behavioral outcomes of frontline employees. Tourism
Management, 27(2), 255-268.

Kessel, M., Kratzer, J., & Schultz, C. (2012). Psychological safety, knowledge sharing, and
creative performance in healthcare teams. Creativity and Innovation
Management, 21(2), 147-157.

Khalili, A. (2016). Linking transformational leadership, creativity, innovation, and innovation -
supportive climate. Management Decision, 54(9), 2277-2293.

Kwahk, K. Y., & Park, D. H. (2016). The effects of network sharing on knowledge -sharing
activities and job performance in enterprise social media environments. Computers in
Human Behavior, 55, 826-839.

Kyrgidou, L. P., & Spyropoulou, S. (2013). Drivers and performance outcomes of
innovativeness: An empirical study. British Journal of Management, 24(3), 281-298.

Le, P. B., & Lei, H. (2019). Determinants of innovation capability: The roles of transformational
leadership, knowledge sharing and perceived organizational support. Journal of
Knowledge Management, 23(3), 527-547.

Lin, H. F. (2007). Knowledge sharing and firm innovation capability: An empirical
study. International Journal of Manpower, 28(3), 315-332.

UNALIVINTG (Academic article) | 130-133



TU IsaIaIRNITEUaL L T 8 atuil 2 2569
RAC Journal of Multidisciplinary Academic Research and Development, Vol. 8 No. 2, 2026

Majumdar, B., & Ray, A. (2011). Transformational leadership and innovative work behaviour. Journal
of the Indian Academy of Applied Psychology, 37(1), 140-148.

Masood, M., & Afsar, B. (2017). Transformational leadership and innovative work behavior
among nursing staff. Nursing Inquiry, 24(4), Article e12188.

Messmann, G., & Mulder, R. H. (2012). Development of a measurement instrument for innovative
work behaviour as a dynamic and context-bound construct. Human Resource
Development International, 15(1), 43-59.

Mumford, M. D., Scott, G. M., Gaddis, B., & Strange, J. M. (2002). Leading creative people:
Orchestrating expertise and relationships. The Leadership Quarterly, 13(6), 705-750.

Nguyen, T. P. L., Tran, N. M., Doan, X. H., & Nguyen, H. (2020). The impact of knowledge
sharing on innovative work behavior of Vietnam telecommunications enterprises
employees. Management Science Letters, 10(1), 53-62.

Nham, T. P., Nguyen, T. M., Tran, N. H., & Nguyen, H. A. (2020). Knowledge sharing and
innovation capability at both individual and organizational levels: An empirical study
from Vietnam’s telecommunication companies. Management & Marketing, 15(2), 275-
301.

Nonaka, I. (1994). A dynamic theory of organizational knowledge creation. Organization
Science, 5(1), 14-37.

Noruzy, A., Dalfard, V. M., Azhdari, B., Nazari-Shirkouhi, S., & Rezazadeh, A. (2013). Relations between
transformational leadership, organizational learning, knowledge management,
organizational innovation, and organizational performance: An empirical investigation of
manufacturing firms. The International Journal of Advanced Manufacturing Technology, 64,
1073-1085.

Phung, V. D., Hawryszkiewycz, |., & Chandran, D. (2019). How knowledge sharing leads to
innovative work behaviour: A moderating role of transformational leadership. Journal
of Systems and Information Technology, 21(3), 277-303.

Porter, M.E. (1990). The competitive advantage: Creative and sustaining superior
performance. Free Press.

Pradhan, S., & Jena, L. K. (2019). Does meaningful work explains the relationship between
transformational leadership and innovative work behaviour? Vikalpa, 44(1), 30-40.

Purc, E., & Laguna, M. (2019). Personal values and innovative behavior of employees.

Frontiers in Psychology, 10, Article 865.

131-133 | unALI¥INIS (Academic article)



TU IsaIaIRNITEUaL L T 8 atuil 2 2569
RAC Journal of Multidisciplinary Academic Research and Development, Vol. 8 No. 2, 2026

Radaelli, G., Lettieri, E., Mura, M., & Spiller, N. (2014). Knowledge sharing and innovative work
behaviour in healthcare: A micro-level investigation of direct and indirect
effects. Creativity and Innovation Management, 23(4), 400-414.

Rafique, M. A., Hou, Y., Chudhery, M. A. Z., Waheed, M., Zia, T., & Chan, F. (2022). Investigating
the impact of pandemic job stress and transformational leadership on innovative
work behavior: The mediating and moderating role of knowledge sharing. Journal of
Innovation & Knowledge, 7(3), Article 100214.

Rousseau, D. (1995). Psychological contracts in organizations: Understanding written and
unwritten agreements. Sage.

Scott, S. G., & Bruce, R. A. (1994). Determinants of innovative behavior: A path model of
individual innovation in the workplace. Academy of Management Journal, 37(3), 580-
607.

Shanker, R., Bhanugopan, R., Van der Heijden, B. I. J. M., & Farrell, M. (2017). Organizational
climate for innovation and organizational performance: The mediating effect of
innovative work behavior. Journal of Vocational Behavior, 100, 67-77.

Sharif, S., Tongkachok, K., Akbar, M., Igbal, K., & Lodhi, R. N. (2024). Transformational
leadership and innovative work behavior in three-star hotels: Mediating role of leader-
member exchange, knowledge sharing and voice behavior. VINE Journal of
Information and Knowledge Management Systems, 54(1), 1-21.

Siregar, Z. M. E., Supriadi, Y. N., Pranowo, A. S., & Harahap, N. J. (2022). A multidimensional
approach in examining the role of self-efficacy on innovative work behavior: Evidence
from the creative industry. Problems and Perspectives in Management, 20(2), Article
588.

Siregar, Z. M. E., Suryana, E. A., & Senen, S. H. (2019). Factors influencing innovative work
behavior: An individual factors perspective. International Journal of Scientific &
Technology Research, 8(9), 324-327.

Srivastava, A., Bartol, K. M., & Locke, E. A. (2006). Empowering leadership in management
teams: Effects on knowledge sharing, efficacy, and performance. Academy of
Management Journal, 49(6), 1239-1251.

Sudibjo, N., & Prameswari, R. K. (2021). The effects of knowledge sharing and person-
organization fit on the relationship between transformational leadership on innovative

work behavior. Heliyon, 7(6), Article e07334.

UNANIVING (Academic article) | 132-133



TU IsaIaIRNITEUaL L T 8 atuil 2 2569
RAC Journal of Multidisciplinary Academic Research and Development, Vol. 8 No. 2, 2026

Tajeddini, K. (2009). The impact of learning orientation on NSD and hotel performance:
Evidence from the hotel industry in Iran. Education, Business and Society:
Contemporary Middle Eastern Issues, 2(4), 262-275.

Tajeddini, K., & Trueman, M. (2008). The potential for innovativeness: A tale of the Swiss
watch industry. Journal of Marketing Management, 24(1-2), 169-184.

Thailand Development Research Institute. (2021). Thai higher education reform: Challenges
and opportunities. Thailand Development Research Institute.

Thurlings, M., Evers, A. T., & Vermeulen, M. (2015). Toward a model of explaining teachers’
innovative behavior: A literature review. Review of Educational Research, 85(3), 430-
471,

Tiwana, A. (1999). Knowledge management toolkit. Prentice Hall.

Tu, Y., & Lu, X. (2016). Do ethical leaders give followers the confidence to go the extra mile?
The moderating role of intrinsic motivation. Journal of Business Ethics, 135(1), 129-
144,

Wang, S., & Noe, R. A. (2010). Knowledge sharing: A review and directions for future
research. Human Resource Management Review, 20(2), 115-131.

Widtayakornbundit, S., & Phinaitrup, B.-A. (2021). A study of leadership in educational
institution using dual systems and the effects on personal behavior: A case study of
Thailand private vocational system. Kasetsart Journal of Social Sciences, 42(3), 527—
534.

Wolfe, R. A. (1994). Organizational innovation: Review, critique and suggested research
directions. Journal of Management Studies, 31(3), 405-431.

Yuan, F., & Woodman, R. W. (2010). Innovative behavior in the workplace: The role of
performance and image outcome expectations. Academy of Management

Journal, 53(2), 323-342.

133-133 | unALI¥INIS (Academic article)



