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ABSTRACT

Introduction : The village health volunteers are the important personnel and required have the
knowledge, understanding, and ability to be the mainstay in the aspect of the health and especially to
be the mentor in the work performance for the village health volunteers.

Objective : This study and develop of competencies practice in a training program for mentoring
village health volunteers.

Method : Research and Development (R&D). The specific sample groups was the head of the village
health volunteers with practical experience Role of not less than 5 years, 93 persons and 30 peoplein
Mueang District, Khon Kaen Province. In between January, 2018 - March, 2019. The statistic t-test in form
of Pajred-samples.

Result : The evaluating after using the performance training program of according to the opinions of
the experts, the average value is from 3.60-4.80. The consistency of the training program outline has a
consistency index (0.60-1.00). Expert opinion in the program outline, all elements of traininge very
element of training is appropriate to the highest level to the highest and are consistent. The evaluation
results compare the performance of the village health volunteer mentors all 3 aspects at high level with
statistical significance a .01 level. The performance was different. Without statistical significance and

satisfaction high level.

Keywords : competencies practice , training program
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