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Abstract

The purpose of this Quasi-Experimental research was to study the effect of Nurse Mentorship System toward
nursing process competency of Registered nurses. 196 of registered nurses who worked in nursing department of
Phetchabun hospital were selected by purposive sampling method. The research instrument was nursing process
competency form that developed by researcher. The nursing process competency was divided to five levels including
level 1, 2, 3, 4 and b. Expect competency levels were targeted level 1, 2, 3, 4 and 5 toward registered nurse groups
that composed of Novice, Advanced Beginner, Competent, Proficient, and Expert group respectively. Three groups of
competency levels were designed including expect competency level, below expect competency level and above
expect competency level. The study was performed during August to December 2009, for 4 months, that consisted of
three parts including nurse mentorship construction, development of knowledge and nursing process practice of
registered nurses by nurse mentorship and evaluation of nursing process competency both of before and after nurse
mentorship utilization. Data was analyzed by percent, mean standard deviation, Wilcoxon Signed Rank Test, Paired-t
test and Chi square test. The empirical data of this study indicated that after practical training by nurse mentorship,
mean of nursing process competency level was higher than before practical training significantly in all five processes
(p< 0.001). Nurse mentorship evaluated mean of nursing process competency level after practical training lower than
self evaluation of registered nurse significantly in all five processes (p< 0.001). Moreover, after practical tanning by
nurse mentorship, registered nurse showed decrease of below expect nursing process competency level (92 decrease
to 89 percent), increase of expect nursing process competency level (6 percent) and increase of above expect nursing
process competency level (2 increase to b percent) significantly in all five processes (p< 0.001). In conclusion, this study
found that nurse mentorship can be used to improve nursing process competency in all registered nurse groups. Most
of registered nurse showed lowest of nursing diagnosis competency level and nursing process competency level was
below expect competency level in all five processes. This finding recommends that nurse mentorship should be used

to improve nursing process continuously, especially, nursing diagnosis process.
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2. N1IUARUNWNNITNYILNA 2.37 0.69 2.76 0.72 9.026 0.000***
3. NTINUHUNITNELNG 2.43 0.72 2.83 0.77 8.88 0.000%**
4. nadfiAnnInenua 2.55 0.75 2.87 0.77 7.080 0.000%**
5. NTUILNUNANITNYILNA 2.53 0.75 2.84 0.78 6.49 0.000%***
wmum%ﬁwmjm&ﬁus;ﬁmmty (Expert) (N=128)
1. MaiususIndeya 2.63 0.64 3.03 0.73 6.99 0.000%**
2. N1IUARUNWNNITNYILNA 2.52 0.66 2.88 0.72 7.115 0.000***
3. NTINUHUNITNELNG 2.62 0.69 3.01 0.77 7.154 0.000%**
4. nsdfiAnnsnenuna 2.74 0.72 3.05 0.75 5.663 0.000%**
5. NTUILNUNANITNYILNA 2.71 0.69 3.00 0.74 4.912 0.000%***
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ngusziauy ngusziauy
NTTOUSNTZUIUNITNEILN AU5LDI TRaneNUNaNLAEY  T-test p-value
Mean SD Mean SD

WULNARTNTNNINIIN (N=196)

1. MaiususINdeya 2.91 0.71 2.53 0.71 7.022 0.000***
2. NNIUABUNWNNTINLILNA 2.76 0.72 2.51 0.71 4.65 0.000***
3. NIINUKHUNITWENLNA 2.83 0.77 2.56 0.81 4.62 0.000%**
4. mMaUfdRAnnIweug 2.87 0.77 2.62 0.76 4.61 0.000%**
5. NTUTLNUHANIINILIA 2.84 0.78 2.65 0.82 3.130 0.002%*
Wﬂﬁhﬁ@%fﬂﬂ%ﬂﬂﬁjuizﬁuéuﬁu (Novice) (N=7)
1. MaiususINdeya 2.57 0.54 1.71 0.49 2.12 0.03*
2. NIUABUNNNTINLILNA 2.29 0.49 2.00 0.58 0.82 0.42ns
3. NIINUKHUNITWENLNA 2.43 0.54 157 0.54 2.121 0.03*
4. mMadfdRAnnIweug 2.29 0.49 1.71 0.49 1.63 0.07ns
5. N7UTLNUHNANIINILIA 2.14 0.69 2.00 0.58 0.378 0.71ns
wmma%ﬁwn@m:ﬁuI?E“'ur’w’mm’h (Advanced Beginner) (N=7)
1. MaiususINdeya 2.14 0.90 1.71 0.95 113 0.26ns
2. NNIUABUNWNNTINLILNA 2.00 1.00 1.71 0.76 0.71 0.48ns
3. NIINUKHUNTWENLNA 2.00 1.00 1.86 0.90 0.378 0.71ns
4. mMadfdRAnnIwenug 2.00 1.00 1.86 0.90 0.38 0.71ns
5. NTUTLNUHNANIINILNA 2.00 1.00 1.86 0.90 0.378 0.71ns
WENLNATTNTNNGNIZAURAN 11190 (Competent) (N=15)
1. MaiususINdeya 2.67 0.73 2.27 0.59 1.89 0.06ns
2. NNIUABUNWNNITINLILNA 2.40 0.74 2.27 0.59 0.71 0.48ns
3. NIINUKHUNTWENLNA 2.40 0.74 2.33 0.62 0.33 0.74ns
4. mMadfdRAnnIweung 2.47 0.84 2.33 0.62 0.632 0.53ns
5. N7UTLHUMANIINLILN 2.47 0.92 2.47 0.74 0.00 1.00ns
WENLNAITNTNNGNIZAUTIWIEYNT (Proficient) (N=39)
1. MaiususINdeya 2.82 0.51 2.56 0.64 2.346 0.02*
2. NNIUABUNINNTINLILNA 2.72 0.56 2.49 0.56 2.47 0.02*
3. NIINUKHUNITWENLNA 2.62 0.54 2.49 0.64 1.152 0.74ns
4. mMadfdRAnnIwenung 2.68 0.57 2.56 0.64 1.152 0.26ns
5. NTUTLNUHNANIINILIA 2.74 0.59 2.62 0.78 0.868 0.39ns
Wﬂﬁhﬁ@%fﬂﬂ%ﬂﬂﬁiuizﬁuéﬁlmmm (Expert) (N=128)
1. MaiususINdeya 3.03 0.73 2.63 0.69 5.56 0.000%**
2. NNIUABUNWNNTINLILNA 2.88 0.72 2.61 0.72 3.863 0.000***
3. NIINUKHUNITWENLNA 3.01 0.77 2.70 0.82 4.21 0.000%***
4. maddRAnnIweung 3.05 0.75 2.76 0756  4.321 0.000%**
5. NTUTLNUHNANIINILIA 3.00 0.74 2.76 0.81 3.264 0.001**
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NTTOUL nau nau A Chi
N9 lENszUIUNNg FEAL N19aUsH N15auUsN  square p-value
WEUIAN NFTONN AU SDERT AU SRERT  test
1. MaiususINdeya pndnstiuAnewds 178 908 172 87.8  179.760 0.000%**
ANAINAIANT 11 5.6 13 6.6
LNdszaumanda 7 3.6 11 5.6
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Lndszaumanda 4 2.0 13 5.1
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