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The Quality of Work Life of Nurse at Kasetwisai Hospital
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Abstract

The purposes of this descriptive study were : to investigate the Factor of quality of work life nurse at
Kasetwisai Hospital, to study the quality of work life of nurse at Kasetwisai Hospital, and to compare the quality of work
life nurse at Kasetwisai Hospital and Factor of quality of work life nurse is Age, Status, Education, Experience, salary and
Position The sample comprised 64 nurse who worked at Kasetwisai Hospital. They were selected by department.
Questionnaires were used as research tools and comprised two sections : demographic data and Factor of quality of
work life nurse at Kasetwisai Hospital. The questionnaires were tested for validity and reliability. The reliability of the
sections were 0.83 Data were analyzed by frequency, percentage, mean, standard deviation, Factor Analysis, One way
ANOVA and Independent t-test.

The major findings were as follow : Factor nurse were Compensation and Salary, Safe and Health Working
Condition, to be proud of work, Social Integration in the Work Organization, Work and the Total Life Space, Economy
and The Social Relevance of work life, Interactive of the Supervior, Future Opportunity for Continued Growth and
Security. Nurse rated the quality of work life at High level. Salary Nurse rated the quality of work life at Moderate level.
to compare the quality of work life nurse at Kasetwisai Hospital and Factor of quality of work life nurse is Age,

Experience, position, salary were No difference. and Education, Marry Status were difference at .05 level

Keywords : Quality of work life of nurse, Kasetwisai Hospital
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