Msensgudeunslied 9 U 19 aduil 1 @nsiAu-wweu 2568)

Regional Health Promotion Center 9 Journal Vol. 19 No. 1 (January-April 2025)

Uadeanuusegela AnurniusaasAns wazaunwadnlunisvineu

I 1

NinasanunlaanaanvaIngIuIalsngIuIaeN YU

Tuaniawmidanauans

U xkx%

An3af3 lavznnan™, avlgayn Usehvguiun”, @158 Usaiesgde

unAnga

mMIdeiinquszasdiiiefin 1) Yadudiuynna Jadusuusagdle armgnitusiessdns uas
Ao TAnlun1siauremEIuIa 2) sEduanuislaatoonvomeuia uay 3) Jadefiduare
anusilanoenvomeuialsmeuaensulunnamionsuan

nsfnwiddumsfnyidedmauuunadini Ussrnsfidnwdensunalsmeiuiaienyu
Tumnamiensuans 1,560 au AavuInfegaiisUszanadLadsvesUszvnsuazguietig
wuutugildvuandudogne 369 au ldSuuuvasunuAun 359 aty (Govay 97.3) Iinmesideya
Tagmeaud $esay drudeauunnsgiu uaznisiinszvannesidadunygauuuiiudngs
Huduney

nan1533emudn 1) naudegruiumandedosay 90.3 fenginds 38.35 U (SD=10.48)
anunmaNsateray 55.4 o1gnuade 16.15 U (SD=8.32) fs1uauaundnlunseuniaieds 5.50 Ay
(SD=3.21) ﬁa%’aﬁmuiagﬂaﬁmmﬁaa&ﬂuizﬁumuﬂmﬂ (X=2.94, SD=0.18) AUKNAUABBIANT
fiAadveglusefuuiunats (X=2.41, SD=0.22) uazaunmiinlunisvirnudaedvegluszdu
Jrunans (X=2.61, SD=0.26) 2) mjm@haEJNﬁmmc%ﬂamaaﬂmm’mﬁmLa?{aagﬂuizﬁwm (X=3.68,
$SD=0.37) waz 3) fauUswernsaisahunenruddesgedifoddanieada Wun e domuanauss
ussgdlasudnuasaunagsuanuduius fuyarad usaz i ousminIn quamdindiuanin
nsUURuiinulaondeduaSuguAINLarAIuANANAATENINTINAUNITIINOIU Taes uiy
wensallasesay 29.3 (R7=0.293)

AdAey: 1399la; anuynusionsdns; aunndlslunisieu

* o=

nfnvmdngasasnsuguaansumiudin avineimansaunim aninendeglurisssinsse

*

" {emanI19158 a1vIVINemansaunIn Inine duglurivsssung sy
™ 599ans19158 a1 iYIneeansaunn uninendegluvivsssingny
a Corresponding author: fn5a@s langnian Email: dumrutsiri2323@gmail.com

SUUNAIIU: 4 8.0, 67; SUUNATIUUALY: 2 n.E. 67; ABUSUATUNW: 3 n.¢. 67; Anunaaulal: 2 5.a. 67

90


mailto:dumrutsiri2323@gmail.com

Msansgudeunsled 9 Uit 19 atuil 1 @nsiAu-wwey 2568)

Regional Health Promotion Center 9 Journal Vol. 19 No. 1 (January-April 2025)

Motivation, Organizational Commitment and Quality of Work Life
on Turnover Intentions of Professional Nurses at Private Hospitals
in Lower Northern Region

Dumrutsiri Lohakalok™@, Anunya Pradidthaprecha™, Araya Prasertchai’

Abstract

This study aimed to investigate 1) personal factors, work motivation factors,
commitment to the organization, and quality of work life of nurses, 2) the level of turnover
intentions of professional nurses, and 3) factors affecting the turnover intentions of professional
nurses at private hospitals on the lower northern region of Thailand.

This study used a cross-sectional survey design. The population consisted of 1,560
professional nurses in private hospitals in the lower northern region of Thailand. The sample size
was calculated from a formula to estimate the population means, using a stratified sampling
technique resulting in a sample size of 369 with 359 complete questionnaires returned (97.3%).
Data were analyzed and presented using frequencies, percentages, means, standard deviations,
and multiple linear regression analysis employing the stepwise method.

The results showed that 1) personal factors: about 90.3% were females, with an average
age of 38.35 years (SD=10.48), married (55.4%), with 16.15 years (SD=8.32) of average
employment, and an average of 5.50 people (SD=3.21) for number of members in families
requiring care. Motivating factors for working were moderate (X=2.94, SD=0.18). Organizational
commitment was moderate (X=2.41, SD=0.22), and the quality of working life was moderate
(X=2.61, SD=0.26); 2) their turnover intentions were high (X=3.68, SD=0.37); and 3) all predictive
variables of their turnover intentions were statistically significant in the following: eender, marital
status, motivation to work in terms of work, relationships with other people and professional
colleagues, quality of life at work in terms of working conditions are safe and promote health
and the balance between life and work. The overall coefficient of determination was 29.3%
(R2=0.293).
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