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Review Article

The Role of Managerial-level Employees

in Occupational Health and Safety Management in Hospital

Sitichai Singsu’, Peeranat Pholwicha”, Surat Sukprasert’, Pittaya Paiboonsiri’,
Jidapa Romyamalee”, Nilubon Winijsorn’, Wariya Kentawai™ 2

Abstract

This article aims to study the role of managerial-level employees in occupational
health and safety management within hospitals and to study suidelines for occupational
health and safety administration and management within hospitals.

The study found that the role of managerial-level employees in occupational health
and safety management within hospitals is a legally mandated duty, with the goal of ensuring
the organization and hospital staff have good health and safety at work. The approach to
fundamental occupational health and safety management in hospitals comprises a clear
occupational health and safety policy from management, the definition of safety
responsibilities for everyone in the workplace, the establishment of occupational health and
safety plans, the implementation of these plans, monitoring and evaluation, corrective action,
and continuous improvement and development of the safety and occupational health
management system.

Strict adherence by managerial-level employees to occupational health and safety
management, and the organization's effective application of guidelines for occupational
health and safety management in hospital workplaces, will help the organization efficiently

reduce issues concerning accidents, incidents, and work-related illnesses among hospital staff.
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