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p< .05)

é’affuQ"U%mﬁwNmiwmmamil,a%‘ma%”mLLing‘Lﬂuﬂ'ﬁUﬁﬂ’ﬁmu AUIAIUNITUIMS
amnudsimenadn waslalonalviidiusmuimsnuy Jeazanunsadaaiuanssouynsuims
ANENIAATNTEIYAATINS

AdnARy: NMsUIMsAILEsmeRain, wselalunsufuRny, mMsusmsnuwuulidus

“IngaIINILIYNTILAY  NFIIUNTNETUS Tsaneuiang utaauiesen
Registered nurse (Senior Professional level), Samroiyod Hospital
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Registered nurse (Professional level), Boromarajonani college of nursing, Ratchaburi
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Abstract

The purposes of this descriptive research were to study 1) the level of clinical risk management,
knowledge about clinical risk management, work motivation, and participative management
of registered nurses, and 2) the relationship between factors and clinical risk management
of registered nurses. The data of 41 participants were collected through the research instruments
which were the knowledge test about risk management and questionnaires of work motivation,
participative management, and clinical risk management. The data were then analyzed by using
descriptive statistics and Pearson’s product-moment correlation.

The study findings revealed as follows:

1. The mean scores on clinical risk management, work motivation, and participative
management were at the low level (M=2.46, SD=0.56; M=2.48, SD=0.66; M=2.41, SD=0.59,
respectively). Whereas, the mean score on knowledge about clinical risk management was at
the moderate level (M=13.05, SD=1.88).

2. The work motivation was high significantly positively correlated with clinical risk
management (r=.713, p<.01). The participative management and knowledge about clinical risk
management were moderate significantly positively correlated with clinical risk management
(r =.603, p<.05; r = 0.522, p< .05, respectively).

Therefore, nursing administrators should encourage work motivation, knowledge about
clinical risk management, and participative management that would promote the clinical risk

management competencies of registered nurses.

Keywords: Clinical risk management, Work motivation, Participative management
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Srijakkot, 2019; Phongkwan, 2017) addunisudmsanudssfuiiugulugnszuiunmsiams
Wedestuanudanainainn1sufuieu Tnsnuisaudesndndulingiuiaiadwle s
nseusuegraifieunzanudsuazanuvasnsofuiladdyvedlsmeuia (Ritthaisons,
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(Risk Management evaluation) 3) WWIAANISUSNTULULTEIUSMVesa0Udsn (Swansburg &
Swansburg, 2002) wuadu 4 asrUszneau laun anstiala (Trust) mm%ﬁuaﬂﬁu (Commitment)
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N1TIVBLTINTTUUILUUNAFATIN (Cross-sectional descriptive research) Atdun1siAy
FIUTOYATENINUABUTUIAL W.A.2562 — W8 W.A.2562 H319avldenvasiontiiun1side fall
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52 au (Division of Nursing, Samroiyod Hospital information as of January 30, 2019)
nguRaeg19 1uneuaivdnduuReulungunisneuia lsmeiuiaamiossen
Awanguaeg9lagldlusunsudia G*Power 3.1 (Faul, Erdfelder, Buchner, & Lang, 2009) 1dan
Correlation Bivariate Normal Model Amunauundnsna (Effect size) 1uInnana Wity 0.50 A18NUNA
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Msduegneine (Simple random sampling) InelinausinisAnianngumaeens (Inclusion criteria) et
1) umegunaindniufiinulungunmsmeiuia lsmeasadossen 2) UjtRnululsmeia
anndosen faus 6 Wouduly 3) legsewinenisanfinwde uax 4) Bulsiausudiolunsiiise
inTasileflilunside
wpaflefonded Mifoimutuannismmussunssy uwwadu 5 neu MeazBoadsl

noul 1 TeyadiuyanaTesnauiieg1s Usznause na 91y syfunsing soziaan
UfoRmuluindnmeiua sundduesdng Sunuedeildidisieusns Ussgudnnisdunns
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poudl 2 Anuimnudilalunisuimsauidssmisaadn S1uau 20 4o wuady 4 sy
U M3fumaandss mylnsgiaandss msdanisiuanudes warnsussifiunanisianis
Aaidss Wuuuudsasens (check lisH) adsdumunmndanisuimsaundswesiadunay
#aifia (Wilson & Tingle, 1999) tnasinstiazuumdu 2 szau laun aeugnld 1 Azuuu neuliale
0 AzULY

poud 3 usagelalumsuFiRnu afemunuifsues unAnusagdlalumsufoiny
YpawuAAakaun (McClelland, 1985) 31uqu 15 9o wuadu 3 o1u lawA enuauseanisaudsa
AIUANILABINITEINA wazAuANFeINIsALNNRY JUsUUdutnsUszanneT (Rating Scale)
windu 5 sedy sauifiudeednebs uiiu 5 azuuy Seidufeedneds ity 1 Azuu

poudl 4 msudmssuuuuiidny afunuunanvesaioudin (Swansburg &
Swansburg, 2002) $1uau 20 4o wiadu 4 dw Idun n1slinda audasfuniiu matadiuee
Taguszasdsauiu uwazanududassdeaiusuiaveuluay jusuuiluninsuszunae (Rating
Scale) wuaiu 5 szau ﬁgﬂl,wiﬂﬁﬁanﬂﬂ%\‘i Winu 5 Azwuu AslineUfus windu 1 Aswuu

aoudl 5 naAnssunisuImismudsmieadin 1w 20 9o a$9 7 umuLuIAn
MsuImsaudseiaduuazfinia (Wilson & Tingle, 1999) uwuadu 4 ¢u Toun n1sdumaay
Hoa Msdlesigianuides msdanisiuanuides uasmsusziiunanisiansanuides suuudy
wmsUszanaAn (Rating Scale) wuaiu 5 sedu dausiufoAnnads wiriu 5 azuun ddliinsufoR
WInAU 1 Azl

N13ATITEBUAMINIWLATE D

osflefiiauntunsadouaunsmsion (Content validity) Inegnsanand S1uau
3 YU NATUIMLFDAARDITTIINTBAININAUNTOUNITIA (Item —Objective Congruence Index:
10C) fienszwing 0.60 - 1.00 thanudluaamgdosmauiinsuiuuss ndminduirlunaaeddiu
nquii fnuantAlndidsadungudiegns §1udu 30 A FasesiA1AAT savessuAINg
Tumsuimsenudssnanain neligns KR 20 wihiu 0.76 Aaranileshemsieneidulsyans
LearYesATEUYIA (Cronbach's alpha coefficient) ¥asauusegslalunisudiaunisusnisau
Uil wazmsuImsedssmenatin wihiu 0.84, 0.82, way 0.86 ANERY
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1995)
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Toesamaznesu wadu 5 swiu i (Sisaaad, 2013)
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4. MIIsIsiauduTusSseninailadefunisusmsaud swmnenadnvesneuiai v dn
Fren1sTiassianduiusvenfiasdu (Pearson’ s Correlation Coefficient) fiszsutod1day .05
Tnefiinasisuunsesuanuduiug () wseenidu 5 sedu (Hinkle, 1998) SuaziBondail

r.91 - 1.00 N8 TEAUFWN
r.71-.90 e sEeuge
r.51-.70 wu8ds sgauUIunans
r31-.50 Mg sEeusn

r.10 - .30 wneds sEusn

a o fa n‘ 1 o/ ]
NINNNWENSNANAIDYY
= dy @ 1 = Y v a o 1y 6 o a a aa
A15A N UEIUNT 9U89N153 85 09U AT INAUNUSAUNITUS UISAIIULE 891119AR U NVD
NY1UNAI VTN ULSINGIUIAENNTREYDA FINTAUTLIIUASTUS  TIHIUNITTUITDINAMLNTIUAT
P35I TIdhuanud lsmenuiaiiiu sa RECHHH103/ 2562 aaiuil 25 NUAWUS .A.2562

a o
WEN1338
1. Feyadiuyana wuin ngudiegrndunerviaiv@nlulsmeruiaausessen Janin

UsyruATTusavuadumeands fovaz 100 e1giade 31.50 (M= 31.54, SD = 0.61) daulng)

[y [y

UNIANYITEAUTEAUUI YIRS Fouaz 95.50 seezialunisuiufnuede 5.18 U (SD = 0.44)
a o 1 [~4 % a wva % 1 1 Y a 4:1' aa :J’ =
feuwriaduguidfanu Segar 89.15 drulugeusuniuuimsanudsaniendin 1-2 a3y U
$a8az 90.19 wazlufidiuulunisususanudsamneeain Andusesay 87.47

2. nauFlegllazLULRRANIAUNNTUTIISAUEBan i Tnlaesiu aglusediu
Uunane (M=13.05, SD=1.88) drumuunsegslalunisuiinuuaznisuimsanudesiuuildiusiy

agﬂuﬁzﬁuﬁw (M=2.48, SD=0.66; M=2.41, SD=0.59) #11a10U AIN159 1

M1319 1 Aady (M) drnlesuunnsgiu (D) wagseaurasdadenduiusiunsuimsanudes
mepatinvaang1uIaIvANlUlsImeIUIaaINTREEeN TINIAUTTIIVATTUS (n = 41)

Uady M SD AU
AdumsuImsmLEsmsaadin 13.05 1.88 Urunany
wsegdlalumsuf iRy 2.48 0.66 i1
Msuivsanuds Uil 2.41 0.59 i1

3. ﬂzLLuuLQgEJﬂTS‘U"%Vi’]iWJ’]ﬂJL?Q{‘lEJ\‘W]’Nﬂaﬁﬂiﬂﬂﬁ’ma@ﬂu3$ﬁumb’l (M=2.46, SD=0.56)
H1oRAITUNTIFIU WU AITIATIERAULE LY LaENITTANITAIILLE B agluszaulunana
(M=2.54, SD=0.59; M=2.51, SD=0.44) A ua15U NSAUMAMULELS uarn1sUsdunanIsanns
Audes aglusedui (VM= 2.32, SD=0.55; M=2.41, SD=0.68) H1A1314 2
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A1579 2 ARdY (M) dudeauuninggiu (SD) kavseaunsuTmsANULEemIenalinuaaneIus
W Fnlulsmeuiaauiessen JainUsEaIuATIuS (n = 41)

nsUSMsAMIERNeRaiin M SD S2AU
MIFumMANLIES 232 0.55 i
MTAATIzsinEsS 2.54 0.59 1unang
MsTnnsAdes 2.51 0.44 Y1unans
msUszdiunanisdanisauEss 2.41 0.68 i
MIUSIsAUEINeRATnTaET I 2.46 0.56 i

4. pudusius sewinadadedunisusmsanudsannsadinvesnevialvdnlsmeuia
a1usesyen JminUsEaIUAITUS Nan1TITe wudn wsegelalunisuuRnulianuduiusniauin
1uszvﬁ’uqaﬁumiu§msmmLﬁ'm‘mqﬂﬁﬁﬂaﬂwﬁﬁ’aﬁwﬁ’aﬂwaﬁﬁ (r =.713, p< .01) N1TUTUNS
AuAsauuidrusmnazanuiiunisuImsanud smsaadniamdaiusmeuinlussiu
Uunansfunisusmsanud sansaddnegefied Aaymnead (r =.603, p< .05; r =.522, p< .05)
PEIPU AN 3

M1319 3 duUssdvsamduiusveaiiiduseninadade laud anuiaunsuimsanudesmeadin
wsegbalunsuuRnu wazn1suimsaudssuuTdnsmiunsUTmIAUEeS
PNAATNVBING VNIV ITN LSINeIUAALS D8R F9MIAUTEIIUASTUS (n = 41)

Uade r YU
AuumsuImsmudsmsaidn 522% Uunans
wsegdlalunisufima 713" a
MsuimsasdsUUiTd LT 603" Uunan

*p <.05 *p<.01
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