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Registered nurse (Professional level), Pak Tho Hospital, Ratchaburi Province
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Abstract

The objectives of this descriptive research were to study 1) level of the organizational
commitment of professional nurses, 2)factors related to organizational commitment of
professional nurses, and 3)factors predicting organizational commitment of professional nurses
Pak Tho Hospital. The sample consisted of 55 professional nurses. The research instruments was
questionnaire. The data were analyzed by using descriptive statistics and stepwise multiple regression
analysis. The results were revealed as follows:

1. The overall level of organizational commitment of professional nurses was at
high level. For considering in terms, attempt and devotion to work, maintain the organizational
citizenship and a part of organization were at high level.

2. Motivation factors such as job characteristics, career advancement, hygiene
factors such as job security, work interaction, welfare and compensation, and working
environmental were significantly positively correlated with organizational commitment of
professional nurses (p-valued between .44 and .63).

3. Hygiene Factors for job security, welfare and compensation, and work interaction
were able to predict organizational commitment of professional nurses at 31.70% (R°adj =.317,
p<.01).

Therefore, hospital administrators should promote adequate and fair compensation,
improve organizational climate Moreover, nursing administrators should be improve job
characteristics to fit in their knowledge, abilities, prepare the sufficient of personnel to make

the professional nurses were happy in their work.

Key Word: Organizational commitment, Motivation factors, Hysgiene factors, Professional
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TumsvhusaugniuresneIuaIvIInronsdn1s(y) ifiutu Seuas 5.3 Tnedl Jadurquiiu
Ausiuadluay (X) fruAneuwuLaraTaRn1g (X)) wazeuUfdunusluu (X,  Adnswalu
nsvineTINiuionNUyNRUYaNeIUIaINNseeAn1s(Y) fevar 52.7 dudn Sevar 47.3 g
Gudvswannmuusduitlildeglusuvuiiiendnw

Tudnwayi ﬂa%’aéwuéﬁummﬁumiumu (X5) ATUANRBULNULAZAIARNTS (X7) wazau
Ufdustusluau () uduusifidnswalumsinnesmtuseaugniuresmeuiaisndnse
23FnN3(Y) egeiituddyneadafisyiu 001 Tnedenueainpdeulunsiunewindu 317 wde
Yoar 31.7 fMnN197l 6 WarIINANNIATLLLLMTILTuUsTiannsasUIBMsIUABULUA 18
AN UTDINE A T I N 883ANS (V) IdATIgaAedadmquinuauiuadluey (Xs) uas
sosasnfeiladrquinuAneuuuazaTaRnTg (X,) Teanunsadsuaunismevhunglugazuuy
fiu fal

Y = 950 +.368* (Xs5) + .217* (X7) + .226* (Xs)

WAZAZLUULINGTIU  Z = .391% (X5) + .268% (X;) + .265% (X,)

=
anUiena
auuAgIuten 1 Uadvadruyana Jadeqgala Uaduanqu dauduiusivanugniiuyes
WYIU1ATVITNARBIANITLIINEIUIaUINYIe Nan15ITenuln Jadediuynna a1guassvesiind

URnululsimerviatinie ldianuduiusiuanugniuvesneruiaindnsessdnis (P=.15 p-

value =.289 uagP=.16 p-value =.246) ANudIAU Faonndosiu 2155uAT aTnes, Mavtedisn
(Srithong, & Chaidirek, 2020) ﬁﬁﬂmﬁﬁaﬁﬁmam’ammpﬂﬂﬂ’uﬁiaaqﬁmisuaqwmmaiiqwmma
$3ura TudamdnuseaiuAitus aunsaesuiulidl neruiadvdnlsaneiuiauinve liinvseneuas
izazLammiﬁwmﬁemﬁulaiﬁma@iamm@jﬂﬁuaqﬁmi WAR1NAININNNSANEIVBS Vaund LAnLES
(Kerdsang, 2019) ﬁﬁﬂmmmgﬂﬁuﬁaaaﬁmﬁﬁuaqwmmaﬁm%w lssmenuiauasUgy wud Jade
duyana fuanguarszernafiufoiouierudiiusronnuniurinsdnig dutladediqu i
ANduTuSAuANUgNTUYaMEIUIA VT NHBRIANTSLsIEUIaUnYie FeoSurelenn Jadusu
F%I’H;u TneaniziBosmutiuadduay suAneuLnuaTaRns LLazﬂﬁUﬁé’fuﬁuﬁ‘Lﬁaﬁ"smu s
mé“ﬂﬁuiﬁwmma%m%wiiqwmmaﬂ'm‘viaﬁmm;ﬂﬂﬁwiamﬁmie?fqaamﬁmﬁ’uLLmﬁmm Streers
(1997) AldFnwidadedfidmaneninuyniiussdns uag Ausiwun siunuLfiou (Thubmontheain,
2018) '17‘1'ﬁﬂmmm;3ﬂﬁwiaaﬁﬂ'ﬁwmmaiﬁm%miqwmmawsmaumé’ﬂ Janianysys
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