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Registered Nurse, Professional Level, Bangphae Hospital, Ratchaburi Province.
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Abstract

This descriptive research aimed to study; 1) level of the organizational commitment,
quality of work life and work stress of professional nurses and 2) relationship between quality
of work life, work stress and organizational commitment of professional nurses in Bangphae
hospital, Ratchaburi Province. The participants were 43 professional nurses. The research

instruments were questionnaire of organizational commitment, quality of work life and work
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stress. The reliability of sub scale by using Cronbach's alpha coefficient were 0.78, 0.90 and 0.90

respectively. The data were analyzed by descriptive statistics including percentage, mean,
standard deviation and Pearson’s product-moment correlation. The results showed that:

1. The overall mean score of organizational commitment was at high level (M=343,
SD=0.43) quality of work life was at moderate level (M= 3.27, SD=0.47) and work stress of
professional nurses was at low level (M= 2.50, SD=0.47).

2. The quality of work life was moderate significantly positively correlated with
organizational commitment (r=.650, p<.01). The work stress was low significantly negatively
correlated with organizational commitment (r=-.371, p<.05).

Therefore, nursing administrators should organize activities to promote quality of
work life for professional nurses to increase the organizational commitment. This will lead to
the persistence of the profession and the development of an efficient nursing personnel

management system.

Keywords: Organizational Commitment, Quality of Work Life, Work Stress, Professional Nurse
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(r=-371*, p<.05) AIANIN 3

M1319 3 AuduTussEninsRumAlnlunsihnu anuasealunsihnuiuanugniutessans
VRINYIWIAIVAIN (0 = 43)

Auus r Asudana
AuAMTInluNYIa 650%* fanuduiusmeuinszaudiunan
a ° a v o & YR

AMULASEA LNV -371* UAINUAUNUTNNAUTLAUN

*H<.05, *p<.01
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N13ANYITEAUANAINATIATUAITINNUNEIVIATVITN 1TINEIUIAUINTINIATIYS
Tnsnmsamegluszduiunats awnsnesuigldin nqudlegradunerviaivInidlg
UftRnunum dwlngfszeznarfofau 21 U Tuly evar 85.10 Sailamasduannse
USududifuasenihifidessuiaveuldiiuegned Usenoufuivdnweruiail avmouains
Mmaududuidou duluaselaseideu 50,001 VMUY BaLANEAIMUAIN LN
yosmszauiisuiineuyilnianTanuiuadueidn fusfsyssautymaniunsalnissszun
va4lsA Covid 19 wazanmasugialudaguiiiaasesdiniigeusnansenuseseldaziidos
dunssnuanadfistuiesnianiunsaignidumamsisaguainmsszuiaveslsa Covid 19
TuthausndewhlineuaivdndessunssuiunuazjiRnudanfiuinnty uddesyuy
usnsguAmEn s suudasmuaniunsalinsrauresmeviaindndandunidulnd
suanmundesndiuldimeualinuddyivdsnndenlaeddiieanuazaanauisuazgn
audnunrlunsihau fanszmsnassugeissuutestuazaivaunsindedildunsgiu
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wnzaufvanunsaiveslsafiaide Covid-19 weluuivasauifisame wazndouldeuves
gunsaldesiusieniedwilinannddnlunsiauneiniaividnamsiseglusgauliunatd
A0AARDINUILITEUDY ANU1 d9nzine uazvgilng @337 (Sungkapate & Srivichai, 2017;
Whyrom, W., 2020) Wu31 sgauasnmdinvesneruiaindnlulsameiuiagusy amsidegly
seduUIuna anfinanundaduilfsedugunmdinlunsviauneviaindnlagnm
segluszAuUunans

N13ANYITEAUAIIULATEALUNITVTNUNGIVIATVITN LTINEIVIAUUNTINTATIVYS
a1u15005u18lad1 viunvealsmetutauismdulsmeIuIaguTLINIAEN TTRUSTTUTE
osdnsiifiesiidosende dremiaiiaga Irenuensndetuuasiu uaznsiiufduiustudaely
yuruilefndymanulifamelaniomalitladussninistunerviaio Iwaedifa
anuguLssarannsauilylithensieasaieanudladstuasfuinliAnudnsanifuay
afraussemaialunsieu Taeneviadvdnidunguiessdulngfiszezinanlunis
UFTRuIuL Ao winndn 21 JTulU Sellanuduieedudsnndouwazunumming s
fuszaunsaiuazsinuemsufoRnuililidestsumlunisvhauann wazdmlng Julid
avawiliilsauszann Fovaz 59.57) Jehiddymiuguamiifuguasiasenisiauiiens
dwaliminanuaienlidenndoanuUITeV susTal Nesinl Asanval YANS (Thongkaeo
& Pitiporn, 2018) WUd1 $¥AUAIINATEALUNITYINIUYBINGIUIATYITN UHUNK U8 UBN VDS
Tsmeunawisvilslungamuviues fsefuanuasealunsihausglussivlios fevay 53.3

N13ANYITEAUANUKNTUADBIANTVBINGIVIATVITN 1SINEIUIAUIWNTINTATIVYS
annsnefungldin werunadndndnlvgasdengiu 40 JTuly Femnefsdiorgauanndy
21 YUl FafinArusnituiuesdng wagfouiunvossn unaun Wulssneuiagueumunaidn
anuilvesusagmitsuliviieiumn Sedufduiusfusenitmhsnuldieg Uszneufuna
nsfnwluadsiinudt Tusuervidelueunamvesesing fuanudoamslunismsanniy
aunTnYeeesAng Aunisumanumeslunsuisinu awidndudiuiwesedns
fiszfuaadveglusziuann Soiliazuuussiuanuyniusoosdnslunnsameglusziumn
A0AARIUNWITVR Tuzane iiauwad (Kerdsang, 2019) WU S¥AUAIUKNTUADBIANTVDS
WYIUIRININ sWuATUTH Tunmsineyluseduun (M= 3.83, SD=.75) uazauidevesdnun
danzine wazvgy1nT @3398 (Sungkapate & Srivichai, 2017) WU S¥AUAIIUNNNUADBIANT
Yoane U Tulsameruiaguyy nwsisegluseauUunand

nsAnwmANUENTuSIEnINAuAMTInlunuiuANURNTURBRIANTYRINE UG
FPTW WU AUAIMTIRTANUFURUTNUVINAUANUK N UADDIANTUVBINGIUIATVITN
\dosainAun mTinnisviauninefinsneuaussnudean1svesyanad e suanesng
eanunsoduldiilusiuvinuasidon Weyaealdiunsnouaussauiiioinis wwdswarironssng
Ao yilnsvnuiaussans nnnazUsyansuanessans inAaasyn1nedesnisa
AnanufnuassniusEnisyaraazesdnaniu iudu Jsaenndosiuauidovosinu
danzina wazweytin A3 (Sungkapate & Srivichai, 2017) Wud1 AMUFNRUSTENINIAMAIN
FInlun13719U AUAURNTUADBIANTVBINEIUIATIVITIN Tulseneruiaguvulinudunus
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Uszansninanag uaﬂmﬂﬁmmLﬂ?&J@1s']’aa'amaﬁ’ummé’uﬁuﬁ‘iswﬁwmﬂﬂa (Edward Hallowell,
2009) #eAARBINUNUITBVDY NS NTTInALAzANE (Krates et al, 2021) WU ANEUHBNTS
UjvRauweiuia 1utladei isnsnanonisaseglusuveaneiuiainindadanszniig
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