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Abstract

This research aimed to develop and evaluate the effectiveness of a short course
training curriculum designed for registered nurses providing care to patients with retinal disease
to promote creative systematic thinking and humanized health care. The sample group
consisted of 26 registered nurses who attended a short-term training course for nursing care

with retinal patients Research instruments consisted of nursing care for patients with retinal
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tests, creative systematic thinking skills, humanized health care assessment forms, dialogue

record forms, and self-reflection forms. Quantitative data were analyzed using descriptive
statistics and the Wilcoxon test, and qualitative data were analyzed using content analysis.
The research results found that:

1. The mean score of knowledge for nursing care patients with retinal disease
after the training was significantly higher than before the training at the .01 level.

2. The mean score of knowledge, attitude, and practical skills on creative
systematic thinking and humanized health care after the training was significantly higher than
before the training at the .01 level.

Therefore, program managers should follow up on the quality of creative systematic
thinking and humanized health care of the trainees when they return to work in the area
to follow up on the outcome. Additionally, there should be a promotion of training in creative

systematic thinking processes and human service minds in other courses.

Keywords: Nursing care for patients with retinal diseases, Creative systematic thinking,

Humanize health care
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A3 2 PIUIULAYTELAZIDIAZIUNAINS ViFuAR wagmsUfURneiuLuuTavineensezuIunng
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BUTH MaNgRsIEEzduUNITNEIUIalInen (N = 26)

v L v 1 v
YaAIU Maad13ulAsINs [578 Gowaz)]

4N WA

1. AnudiAefurineenIzuunsiseusnssuIunIsAn 9 17
aghaduszuuiadassamematianznii 3 Tu (34.62) (65.38)

2. AnuAniiudgiuinvenssuaumsdeuinszuiunisan 9 17
aghaduszuuieadiassamematianznii 3 Tu (34.62) (65.38)

3. mMsufiilagldvinuenssuiumsiBeuinssuiunisan 9 17
aghadusruuiadassamematianzndi 3 Tu (34.62) (65.38)

Y 10 16

FUNNAY

(38.46) (61.54)

NANNTNAABUAINLUANAIYDIAZILULAINT TAuAfuarn1sU SRR sfuLuTRinYe
NIzUIUNISBEUINIEUINNSAne ST LU IEsnassAmematianznii 3 lu neunasndudisau
Tnssmsausu ndngmssvezdunanetuialsavem Tagld Wilcoxon Signed Ranks Test wuih Azuuy
Awg simuad waznsUFUAaAsduTnvenssuunnsSousnszvaumsanetradusruuids
asvassamemailangni 3 lu vdadrrlasimsganiinewdiiulasinisedrsilleddgnieada
flsgiu 05 TeaziBeaduandunss 3

M99 3 ANULANANYBIAIULANNS viAuAR LaznsuuRnediurinuenseuunsiseus

nszUIUNTISARREIRTUTEUUITIASNasIAmemATianznii 3 Tu nouwaznduiNgI
1ASN15BUTH MANERTTEEEAUNITNEIUIALIAT8A1 (N = 26)

Mean Std. Mean IQR z p-value
Deviation Rank*

A3
NOUI5MLATING 3.73 0.62 13.50 90 -4.46 .000
NaaLU13LATING 4.70 0.28 55

NAUAR
NOUI5MLATING 3.78 0.63 13.50 1.03 -4.46 .000
NaaLU13LATING 4.63 0.39 78

n1suf R
AOULNIUIATING 3.68 0.73 13.50 1.02 -4.46 .000
N 15ULATINTG 4.58 0.40 70

FUNNAIY
AOULLNTIUIATING 3.73 0.63 13.50 1.00 -4.46 .000
naud15mlATING 4.65 0.32 1.00

*Mean Rank = positive Mean Rank (1831919111A59715 > Aoud191ulATeng)
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