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Quality of Work Life Associated with Organization Commitment Among Health Personnel Practice in

Thalang Hospital, Phuket Province
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Abstract

This descriptive research study aimed to study quality
of work life associated with organizational commitment among
health personnel practice in Thalang hospital, Phuket Province.
Population was 295 health personnel which be worked at Thalang
hospital, Phuket Province and the sample size calculating used
Daniel formula for 201 cases, and systematic random sampling was
determine. Data collected by questionnaires composed of; parts
1 characteristic, part 2 quality of work life, part 3 organizational
commitments, and part 4 suggestion. In addition to, validity was
checked by 3 experts and try out testing reliability by cronbach’s
coefficient alpha about 0.96, an association analysis used Pearson
product moment correlation coefficient. The result showed that qual-
ity of work life factors including, adequate and fair compensation,
safe and healthy environment, development of human capacities,
growth and security, social integration, constitution, the total life
space, and social relevance had mean score with high level
(X = 2.24, S.D.= 0.46). Moreover, organizational commitment
including, the confidence and acceptance through an organization
goals and values, the willingness to use their best efforts to work for
the benefit of organization, the strong desire to retain its member-
ship in an organization had mean score with high level (X=2.53,
S.D.=0.51). An association analyzed found that quality of work life
factors was associated with organizational commitment among

health personnel practice in Thalang hospital, Phuket Province with

kstatistio significant (r=0.513, p-value<0.001)

~
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A1597 1 AU FeEay ANRAELATAIMTEULUNIAITINIBIATUAMNINTIANITNINGIN ANENTUGS
B9ANTT T89YAAINIAB1TUFITTNEVIANAN FUTALAR (n=201)

FTALAZLLUU
Auils &4 drunane B Mean S.D.
AU SRERT  AUIU  SREAT ANUIU  FREAT
(AR) (A) (AU)
AUAMNINTIANIFYNY 51 2540 147 7310 3 150 224 046
aldnaznalsslaninauuni 38 1890 77 3830 86 4280 1.76  0.75

Fuandenfilasnsituazaassy 88 4438 100 49.80 13  6.50 237  0.60
AUNN

s Anen weesgUjimes 105 5220 93 4630 3 251 251 0.53
pnfathuazanusuadliay 56 27.90 121 6020 24 216 216 061

FapNAUNUS 60 2990 123 6120 18 221 221 059
a37uyay luegANIg 71 3530 122 6070 8 2.31 231 054
NIYARTEAINNNL 84 4180 81 4030 36 224 224 074
ANNHlaluesAnIg 137 6820 62 3080 2 267 267 049

AMNKNWUARBIANIS 101 5020 86 4280 1 050 253  0.51
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AT99 1 uau Feear ANRALATAIUTEULNNIAIUIBNAUARININTTIANITTI NN AHE NS

BIANIT LBILYAAINIAITITUFUITNELIAA AUTAAR (n=201) (sia)

STALAZLUY
gl/’)l,l,ﬂ'i K| ﬂquﬂaqq 99;'] Mean S.D.

AU SREUAT  ANUIU  SRUAT ANUIU  SRUAT

(A1) (P) (A1)
AnEalunsuaNsulTvineg 91 4530 108 53.70 2 1.00 244 052
ANTEINIDIRIANNT
pMANlANAzumAINeNENN 150 7460 48 2390 3 1.50 273 048
WeBdANIT
ANl RaznuldTem N 67 3330 131 6520 3 1.50 232 050

Wuanngnn wluessnng

AN9197 2 ANLlsrAnsanduiusaoie S 551919 FUAIN NI ANNIINULAT AN ENTWABBIAN 978

1AAINIANEITUGINNEILIANAN AUTAAR (1=201)

ANYNNUFHDBIANS
mugmnWEIANsinY AuilszAnaandunus Pvalue  STAUANNANNUS
YBWNLSAU (1)

AUAMNIWTIANTN N 0.513 <0.001** HAuANAUT
elduazuatlsylaminaunnu 0.599 <0.001** HAauduius
?Q'qLLam&’auﬁﬂ@mﬁﬂLL@:@'QL@G‘M@MWW 0.378 <0.001** HAuduiug
nsmAnen WU TR 0.402 <0.001** HpanAuiug
pfnantuazaasTuadlua 0.644 <0.001** HAuANUS
Aapuduiug 0.626 <0.001** AP nAuiug
sesuynyluasdnig 0.577 <0.001** HAuduiug
ANNERATEANNIIU 0.523 <0.001** HANANAUS
AN laluasAnig 0.414 <0.001** HAuANAUT

** P-value<0.001






