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Abstract
 This research aimed to evaluate District Health System 
(DHS) management competency of the participants in District
Health System Management Learning (DHML) training
program, a case of Kalasin Province. There were 50 trainees 
(learning teams) who were the members of 6 district health 
teams, and attended the DHML program in Kalasin Province, 
including Mueang Kalasin, Kuchinarai, Sam Chai, Nong Kung 
Si, Sam Chai, Kham Muang and Rong Kham districts. Data 
were collected by quantitative method using DHS manage-
ment competency self-assessment, and qualitative method
using focus group discussion. Quantitative data were analyzed
by descriptive statistics, including frequency, percentage,
average, and standard deviation. Qualitative data were
analyzed by content analsis. The results revealed that for the 
1-year project which was divided into five workshops, all
district health teams had their own projects (one project for 
one district) to be learnt and developed for improving the 
district health system. The level of essential and supple-
ment competency for managing the district health system of
the participants was examined three times. Therefore, the
participant competencies were reported as having a moderate 
level at the first time (mean score = 3.66, SD = 0.45), a high 
level at the second time (mean score = 3.90, SD = 0.29), and 
a high level at the last time (mean score = 4.08, SD = 0.37). 
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 In conclusion, this DHML training program of Kalasin Province was successful. Therefore, 
it should be beneficial to expand this program across Thailand in order to develop district health 
teams and also networks, within and between districts, to continually learn and work together.

Keywords : Training Program of District Health System Management Learning (DHML)
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º·¤Ñ´Â‹Í
 ¡ÒÃÇÔ̈ ÑÂ¤ÃÑé§¹Õé      ÁÕÇÑμ¶Ø»ÃÐÊ§¤�à¾×èÍ»ÃÐàÁÔ¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ
Ñ̈´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ¢Í§¼ÙŒà¢ŒÒÃÑº¡ÒÃÍºÃÁâ¤Ã§¡ÒÃÍºÃÁàªÔ§

» Ô̄ºÑμÔ¡ÒÃà¾×èÍàÊÃÔÁÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ
¢Í§¨Ñ§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ·íÒ¡ÒÃÈÖ¡ÉÒ¨Ò¡¼ÙŒà¢ŒÒÍºÃÁËÃ×Í·ÕÁ¼ÙŒàÃÕÂ¹ã¹
¡ÒÃ¾Ñ²¹ÒÃÐººÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍ ̈ íÒ¹Ç¹ 6 ÍíÒàÀÍ ä´Œá¡‹ ÍíÒàÀÍ
àÁ×Í§¡ÒÌÊÔ¹ Ø̧� ÍíÒàÀÍ¡Ø©Ô¹ÒÃÒÂ³ � ÍíÒàÀÍË¹Í§¡Ø§ÈÃÕ ÍíÒàÀÍÊÒÁ
ªÑÂ ÍíÒàÀÍ¤íÒÁ‹Ç§ áÅÐÍíÒàÀÍÃ‹Í§¤íÒ  í̈Ò¹Ç¹·Ñé§ÊÔé¹ 50 ¤¹ ¤Ñ´
àÅ×Í¡μÑÇÍÂ‹Ò§â´Â¡ÒÃ¤Ñ´àÅ×Í¡μÒÁ¤Ø³ÊÁºÑμÔ (Criteria) ¢Í§¤³Ð
·íÒ§Ò¹¾Ñ²¹ÒÃÐººÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍ (District Health System:
DHS) à¡çºÃÇºÃÇÁ¢ŒÍÁÙÅàªÔ§»ÃÐÁÒ³â´ÂãªŒáºº»ÃÐàÁÔ¹μ¹àÍ§
´ŒÒ¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ áÅÐ¢ŒÍÁÙÅàªÔ§
¤Ø³ÀÒ¾â´Â¡ÒÃÊ¹·¹Ò¡ÅØ‹Á  ÇÔà¤ÃÒÐË�¢ŒÍÁÙÅàªÔ§»ÃÔÁÒ³  â´Â¡ÒÃ
ËÒ í̈Ò¹Ç¹ ÃŒÍÂÅÐ ¤‹Òà©ÅÕèÂ áÅÐÊ‹Ç¹àºÕèÂ§àº¹ÁÒμÃ°Ò¹ ÊíÒËÃÑº
¢ŒÍÁÙÅàªÔ§¤Ø³ÀÒ¾ ·íÒ¡ÒÃÇÔà¤ÃÒÐË�¢ŒÍÁÙÅâ´ÂÇÔ Õ̧ Content analysis 
¼Å¡ÒÃÇÔ Ñ̈Â¾ºÇ‹Ò μÅÍ´ÃÐÂÐàÇÅÒ¡ÒÃÍºÃÁ 5 ¤ÃÑé§ ã¹ 1 »‚ ·ÕÁ
¼ÙŒàÃÕÂ¹·Ñé§ 6  ÍíÒàÀÍÊÒÁÒÃ¶¾Ñ²¹Òâ¤Ã§¡ÒÃã¹¡ÒÃàÃÕÂ¹ÃÙŒà¾×èÍ¾Ñ²¹Ò
ÃÐºº¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃÃÐººÊØ¢ÀÒ¾ã¹ÍíÒàÀÍ¢Í§μ¹àÍ§ÍíÒàÀÍÅÐ
1 â¤Ã§¡ÒÃ ¼Å¡ÒÃ»ÃÐàÁÔ¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐºº
ÊØ¢ÀÒ¾ÍíÒàÀÍ ·Ñé§ÊÁÃÃ¶¹ÐËÅÑ¡áÅÐÊÁÃÃ¶¹Ðà§Ò ¨íÒ¹Ç¹ 3 ¤ÃÑé§ 
â´Â¤ÃÑé§·Õè 1 »ÃÐàÁÔ¹ã¹¡ÒÃÍºÃÁ¤ÃÑé§·Õè 1  Ê‹Ç¹¤ÃÑé§·Õè 2 »ÃÐàÁÔ¹ã¹
¡ÒÃÍºÃÁ¤ÃÑé§·Õè 3 áÅÐ»ÃÐàÁÔ¹¤ÃÑé§ÊØ´·ŒÒÂã¹¡ÒÃÍºÃÁ¤ÃÑé§·Õè 5 «Öè§
à»š¹¤ÃÑé§ÊØ´·ŒÒÂàª‹¹à ṌÂÇ¡Ñ¹ ã¹ÀÒ¾ÃÇÁ ¾ºÇ‹Ò ¤ÃÑé§·Õè 1 ·ÕÁ¼ÙŒàÃÕÂ¹
ÁÕ¤Ðá¹¹ÊÁÃÃ¶¹ÐÍÂÙ‹ã¹ÃÐ Ñ́º»Ò¹¡ÅÒ§ ÁÕ¤‹Òà©ÅÕèÂ à·‹Ò¡Ñº 3.66  
¤Ðá¹¹ (S.D. = 0.45) Ê‹Ç¹¤ÃÑé§·Õè 2 áÅÐ¤ÃÑé§·Õè 3 ÍÂÙ‹ã¹ÃÐ Ñ́ºÊÙ§
â´ÂÁÕ¤‹Òà©ÅÕèÂÊÁÃÃ¶¹Ðà·‹Ò¡Ñº  3.90  ¤Ðá¹¹ (S.D. = 0.29)  
áÅÐ 4.08 ¤Ðá¹¹ (S.D. = 0.37) μÒÁÅíÒ´Ñº

บทความวิจัย (Research articles)
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 ÊÃØ»ä´ŒÇ‹Òâ¤Ã§¡ÒÃÍºÃÁàªÔ§» Ô̄ºÑμÔ¡ÒÃà¾×èÍ
àÊÃÔÁÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾
ÍíÒàÀÍ¢Í§¨Ñ§ËÇÑ´¡ÒÌÊÔ¹ Ø̧�»ÃÐÊº¼ÅÊíÒàÃç¨à»š¹
ÍÂ‹Ò§´Õ  ́ Ñ§¹Ñé¹ ¤ÇÃ¢ÂÒÂ¾×é¹·ÕèáÅÐ¾Ñ²¹Òà¤Ã×Í¢‹ÒÂ 
(Network)¡ÒÃ·íÒ§Ò¹ã¹¡ÒÃºÃÔËÒÃ¡ÒÃ¨Ñ´¡ÒÃ
ÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ à¾×èÍãËŒà¡Ô´¡ÒÃàÃÕÂ¹ÃÙ ŒÍÂ‹Ò§
μ‹Íà¹×èÍ§ ·Ñé§·ÕÁ¼ÙŒàÃÕÂ¹ÀÒÂã¹ÍíÒàÀÍáÅÐ·ÕÁÃÐËÇ‹Ò§
ÍíÒàÀÍ

¤íÒÊíÒ¤ÑÞ : ¡ÒÃÍºÃÁàªÔ§» Ô̄ºÑμÔ¡ÒÃà¾×èÍàÊÃÔÁÊÁÃÃ¶¹Ð
¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ
 

º·¹íÒ
 ÇÔ·ÂÒÅÑÂ¡ÒÃÊÒ¸ÒÃ³ÊØ¢ÊÔÃÔ¹¸Ã ¨Ñ§ËÇÑ´
¢Í¹á¡‹¹ à»š¹Ê¶ÒºÑ¹¡ÒÃÈÖ¡ÉÒÊÑ§¡Ñ´Ê¶ÒºÑ¹
¾ÃÐºÃÁÃÒªª¹¡    ÊíÒ¹Ñ¡§Ò¹»ÅÑ́ ¡ÃÐ·ÃÇ§   ¡ÃÐ·ÃÇ§
ÊÒ¸ÒÃ³ÊØ¢    àÃÔèÁà»�´´íÒà¹Ô¹¡ÒÃμÑé§áμ‹ÇÑ¹·Õè 1 μØÅÒ¤Á 
2506 â´ÂáÃ¡¡‹ÍμÑé§à»š¹ÈÙ¹Â�½ƒ¡áÅÐÍºÃÁÍ¹ÒÁÑÂ
ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í ÁÕ¡ÒÃà» �´¡ÒÃÊÍ¹
ËÅÑ¡ÊÙμÃ¾¹Ñ¡§Ò¹Í¹ÒÁÑÂà»š¹ËÅÑ¡ÊÙμÃáÃ¡μ‹ÍÁÒÁÕ
¡ÒÃ¨Ñ´¡ÒÃàÃÕÂ¹¡ÒÃÊÍ¹ã¹ËÅÑ¡ÊÙμÃμ‹Ò§æà¾ÔèÁ¢Öé¹
¨¹¡ÃÐ·Ñè§ã¹»‚ ¾.È.2554 ¨¹¶Ö§»˜¨ Ø̈ºÑ¹ä´ŒÁÕ¡ÒÃ
à»�´ÊÍ¹ËÅÑ¡ÊÙμÃÃÐ´Ñº»ÃÔÞÞÒμÃÕâ´ÂÊÁ·ºÃ‹ÇÁ
¡ÑºÁËÒÇÔ·ÂÒÅÑÂºÙÃ¾Ò ä´Œá¡‹ËÅÑ¡ÊÙμÃÊÒ¸ÒÃ³ÊØ¢
ÈÒÊμÃºÑ³±Ôμ (·Ñ¹μÊÒ¸ÒÃ³ÊØ¢) ËÅÑ¡ÊÙμÃ
ÊÒ¸ÒÃ³ÊØ¢ÈÒÊμÃºÑ³±Ôμ (ÊÒ¸ÒÃ³ÊØ¢ªØÁª¹)
Ë ÅÑ ¡ ÊÙ μ Ã » Ã Ð ¡ Ò È ¹Õ Â ºÑ μ Ã ÇÔ ª Ò ªÕ ¾ ªÑé ¹ ÊÙ §
ÊÒ¸ÒÃ³ÊØ¢ÈÒÊμÃ � (·Ñ¹μÊÒ¸ÒÃ³ÊØ¢) ËÅÑ¡ÊÙμÃ
»ÃÐ¡ÒÈ¹ÕÂºÑμÃÇÔªÒªÕ¾ªÑé¹ÊÙ§ÊÒ¸ÒÃ³ÊØ¢ÈÒÊμÃ �
(à·¤¹Ô¤àÀÊÑª¡ÃÃÁ) áÅÐËÅÑ¡ÊÙμÃ»ÃÐ¡ÒÈ¹ÕÂºÑμÃ
ÇÔªÒªÕ¾ªÑé¹ÊÙ§àÇª¡Ô¨©Ø¡à©Ô¹  ã¹»̃¨ Ø̈ºÑ¹ÇÔ·ÂÒÅÑÂÏ
´íÒà¹Ô¹§Ò¹¢Í§ÀÒÂãμŒ »ÃÑªÞÒ ¤×Í “¨Ñ´¡ÒÃÈÖ¡ÉÒ
¼ÊÒ¹¤ÇÒÁÃÙŒÊÙ‹ªØÁª¹ ¾Ñ²¹Ò¡íÒÅÑ§¤¹ÍÂ‹Ò§ÁÕ¤Ø³ÀÒ¾
à¾×èÍãËŒºÃÔ¡ÒÃÊØ¢ÀÒ¾´ŒÇÂËÑÇã¨¤ÇÒÁà»š¹Á¹ØÉÂ�” 

«Öè§ÁÕ»³Ô¸Ò¹¤×Í “ÇÔ·ÂÒÅÑÂÁÕ¤ÇÒÁÁØ‹§ÁÑè¹·Õè¨Ð¼ÅÔμ
ºÑ³±ÔμãËŒÁÕ¤ÇÒÁÃÙŒ ¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃ»¯ÔºÑμÔ§Ò¹
ã¹ªØÁª¹´ŒÇÂËÑÇã¨¤ÇÒÁà»š¹Á¹ØÉÂ�”  
 ¡ÒÃºÃÔ¡ÒÃÇÔªÒ¡ÒÃÊÙ‹ÊÑ§¤Á à»š¹ÀÒÃ¡Ô¨Ë¹Öè§
·ÕèÊí Ò¤ÑÞ¢Í§ÇÔ·ÂÒÅÑÂ¡ÒÃÊÒ¸ÒÃ³ÊØ¢ÊÔÃÔ¹¸Ã 
Ñ̈§ËÇÑ´¢Í¹á¡‹¹ «Öè§ã¹»‚ 2557-2558  Ã‹ÇÁ¡Ñº 

ÊíÒ¹Ñ¡§Ò¹ËÅÑ¡»ÃÐ¡Ñ¹ÊØ¢ÀÒ¾áË‹§ªÒμÔ (Ê»Êª.) 
à¢μ 7 ¢Í¹á¡‹¹ ¾Ñ²¹ÒºØ¤ÅÒ¡ÃÊÒ¸ÒÃ³ÊØ¢à¾×èÍãËŒ
ÁÕÈÑ¡ÂÀÒ¾ã¹¡ÒÃãËŒ¡ÒÃºÃÔ¡ÒÃÊØ¢ÀÒ¾á¡‹»ÃÐªÒª¹
ã¹·ŒÍ§¶Ôè¹ â´Â¾Ñ²¹ÒÃÐººÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍ
(District Health System ;DHS) «Öè§»˜ÞËÒ
ã¹¡ÒÃ¾Ñ²¹ÒÃÐººÊØ¢ÀÒ¾ÁÕ¤ÇÒÁÊÅÑº«Ñº«ŒÍ¹ 
(Complex)1 Ñ́§¹Ñé¹ Ö̈§ÁØ‹§à¹Œ¹¡ÒÃÊÃŒÒ§àÊÃÔÁ
ÈÑ¡ÂÀÒ¾¡ÒÃ Ñ̈´¡ÒÃÊÁÑÂãËÁ‹ãËŒá¡‹¼ÙŒºÃÔËÒÃáÅÐ·ÕÁ
§Ò¹ºÃÔËÒÃÃÐºººÃÔ¡ÒÃÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍ áÅÐ
ÀÒ¤Õà¤Ã×Í¢‹ÒÂÀÒ¤»ÃÐªÒª¹áÅÐ¼ÙŒ¹íÒªØÁª¹ â´ÂÁÕ
ÂØ·¸ÈÒÊμÃ �·ÕèÊíÒ¤ÑÞÍÑ¹Ë¹Öè§¤×Í¡ÒÃ¾Ñ²¹ÒÃÐºº
¡ÒÃ Ñ̈´¡ÒÃ¢ŒÍÁÙÅÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍ ·ÕèàÍ×éÍμ‹Í¡ÒÃ
àÃÕÂ¹ÃÙŒáÅÐ¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃÃÐ´ÑºÍíÒàÀÍà¾×èÍ
Ê¹ÑºÊ¹Ø¹¡ÒÃÁØ‹§ÊÙ‹ÍíÒàÀÍáË‹§¡ÒÃÊÃŒÒ§àÊÃÔÁÊØ¢ÀÒ¾ 
«Öè§·Ò§ÇÔ·ÂÒÅÑÂÏä´Œà¢ŒÒä»ÁÕÊ‹Ç¹Ã‹ÇÁâ´Âà»š¹Ë¹Öè§ã¹
ÈÙ¹Â�»ÃÐÊÒ¹§Ò¹áÅÐ Ñ̈´¡ÒÃ¡ÒÃàÃÕÂ¹ÃÙŒ (Learning
and Coordinating Center: LCC) ãËŒ¡Ñº
Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� »ÃÐ¡Íºä»´ŒÇÂ 6 ÍíÒàÀÍ ä´Œá¡‹ 

ÍíÒàÀÍàÁ×Í§¡ÒÌÊÔ¹ Ø̧� ÍíÒàÀÍ¡Ø©Ô¹ÒÃÒÂ³ � ÍíÒàÀÍ
Ë¹Í§¡Ø§ÈÃÕ ÍíÒàÀÍÊÒÁªÑÂ ÍíÒàÀÍ¤íÒÁ‹Ç§ áÅÐ
ÍíÒàÀÍÃ‹Í§¤íÒ    «Öè§ÁÕº·ºÒ·ÊíÒ¤ÑÞã¹¡ÒÃ¾Ñ²¹Ò·ÕÁ
ÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍ (Learning Team: LT) ãËŒ
à»š¹¼ÙŒ·ÕèÁÕ¤ÇÒÁÃÙŒ¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃ
ÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ â´Â¨Ñ´·íÒâ¤Ã§¡ÒÃÍºÃÁàªÔ§
» Ô̄ºÑμÔ¡ÒÃà¾×èÍàÊÃÔÁÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃ
ÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ¢Í§¨Ñ§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ¢Öé¹
 ´Ñ§¹Ñé¹à¾×èÍ·ÃÒº»ÃÐÊÔ·¸Ô¼Å      μÅÍ´¨¹»̃ÞËÒ
ÍØ»ÊÃÃ¤ã¹¡ÒÃ í́Òà¹Ô¹â¤Ã§¡ÒÃ ̈ Ö§ í̈Òà»š¹μŒÍ§·íÒ¡ÒÃ
ÇÔ̈ ÑÂáÅÐ»ÃÐàÁÔ¹¼Åâ¤Ã§¡ÒÃ Ñ́§¡Å‹ÒÇ â´ÂÁØ‹§»ÃÐàÁÔ¹
ÇÑμ¶Ø»ÃÐÊ§¤�¢Í§â¤Ã§¡ÒÃà»š¹ËÅÑ¡ (Objective
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Based Model) áÅÐ»ÃÐÂØ¡μ�ãªŒáºº¨íÒÅÍ§
Tyler’s  Goal  Attainment  Model  ã¹¡ÒÃ
ÇÔ Ñ̈Â»ÃÐàÁÔ¹¤ÇÒÁÊíÒàÃç¨¢Í§â¤Ã§¡ÒÃ â´Â¾Ô¨ÒÃ³Ò
¨Ò¡¼Å¼ÅÔμ¢Í§â¤Ã§¡ÒÃ¡Ñº Ø̈´ÁØ‹§ËÁÒÂ·ÕèμÑé§äÇŒ2 
à¾×è Í¹í Ò¢Œ ÍÁÙ ÅÁÒãªŒ ã¹¡ÒÃ»ÃÑ º»ÃØ § /¾Ñ²¹Ò
¡ÃÐºÇ¹¡ÒÃàÊÃÔÁÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃ
ÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ ãËŒÁÕ¤Ø³ÀÒ¾ μ‹Íä» 

ÇÑμ¶Ø»ÃÐÊ§¤ �¢Í§¡ÒÃÇÔ Ñ̈Â

 à¾×èÍ»ÃÐàÁÔ¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃ
ÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ¢Í§¼ÙŒà¢ŒÒÃÑº¡ÒÃÍºÃÁº¹¾×é¹
°Ò¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃâ¤Ã§¡ÒÃÃ‹ÇÁ¡Ñ¹à»š¹·ÕÁ¢Í§
·ÕÁ¼ÙŒàÃÕÂ¹¼‹Ò¹¡ÒÃÅ§Á×Í»¯ÔºÑμÔ (Participatory 
Interactive Learning through Action: PILA)

¢Íºà¢μ¡ÒÃÇÔ Ñ̈Â

 ¡ÒÃÇÔ Ñ̈Â¡ÒÃ»ÃÐàÁÔ¹¼Å¤ÃÑé§¹ÕéÁØ‹§»ÃÐàÁÔ¹
ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ
¢Í§·ÕÁ¼ÙŒàÃÕÂ¹¼‹Ò¹¡ÒÃÅ§Á×Í» Ô̄ºÑμÔ (Participatory
Interactive Learning through Action:
PILA)  μÒÁâ¤Ã§¡ÒÃÍºÃÁàªÔ§» Ô̄ºÑμÔ¡ÒÃà¾×èÍàÊÃÔÁ
ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ
¢Í§¨Ñ§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ÃÐËÇ‹Ò§ ¡Ã¡®Ò¤Á 2557  
– ¡Ã¡®Ò¤Á 2558

¹ÔÂÒÁÈÑ¾· �·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â

 ¡ÒÃÇÔ Ñ̈Â»ÃÐàÁÔ¹¼Å ËÁÒÂ¶Ö§ ¡ÒÃμÑ´ÊÔ¹
¤ÇÒÁÊíÒàÃç¨¢Í§â¤Ã§¡ÒÃÍºÃÁàªÔ§» Ô̄ºÑμÔ¡ÒÃà¾×èÍ
àÊÃÔÁÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾
ÍíÒàÀÍ¢Í§¨Ñ§ËÇÑ´¡ÒÌÊÔ¹ Ø̧�â´Â»ÃÐÂØ¡μ�ãªŒáºº
í̈ÒÅÍ§ Tyler’s Goal Attainment Model

ã¹¡ÒÃÇÔ Ñ̈Â»ÃÐàÁÔ¹¤ÇÒÁÊíÒàÃç¨¢Í§â¤Ã§¡ÒÃ
â´Â¾Ô¨ÒÃ³Ò¨Ò¡ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃ
ÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ

 ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾
ÍíÒàÀÍËÁÒÂ¶Ö§  ¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃ
ÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ»ÃÐ¡Íº´ŒÇÂÊÁÃÃ¶¹ÐËÅÑ¡
áÅÐÊÁÃÃ¶¹Ðà§Ò 
 ÊÁÃÃ¶¹ÐËÅÑ¡ (Core competencies)
ËÁÒÂ¶Ö§ÊÁÃÃ¶¹Ð·ÕèÊÐ·ŒÍ¹ãËŒàËç¹¶Ö§¤ÇÒÁà»š¹Á×Í
ÍÒªÕ¾¢Í§¼ÙŒ·Õè·íÒË¹ŒÒ·ÕèºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾
ÍíÒàÀÍ»ÃÐ¡Íº´ŒÇÂ 6 »ÃÐ¡ÒÃ ä´Œá¡‹¡ÒÃ¤Çº¤ØÁ
μ¹àÍ§ ¡ÒÃÁÕÇÔÊÑÂ·ÑÈ¹� ¡ÒÃÇÒ§á¼¹ ¡ÒÃ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§ ¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ áÅÐ¡ÒÃãªŒà¤Ã×èÍ§
Á×ÍºÃÔËÒÃ Ñ̈´¡ÒÃ
 ÊÁÃÃ¶¹Ðà§Ò (Shadow competencies)
ËÁÒÂ¶Ö§ÊÁÃÃ¶¹Ð·Õèà¡Ô´¨Ò¡¡ÒÃ¾Ñ²¹ÒÍÂ‹Ò§μ‹Í
à¹×èÍ§ã¹¡ÒÃ´íÒà¹Ô¹¡Ô¨¡ÒÃμ‹Ò§æ¢Í§ÃÐººÊØ¢ÀÒ¾
ÍíÒàÀÍ »ÃÐ¡Íº´ŒÇÂ 4 »ÃÐ¡ÒÃ ä´Œá¡‹ ¤Ø³¤‹Ò
¤ÇÒÁÊÑÁ¾Ñ¹ �̧  ¡ÒÃÊ×èÍÊÒÃ áÅÐÍíÒ¹Ò¨
 ¡ÒÃÅ§Á×Í»¯ÔºÑμÔ   (Participatory    Interactive
Learning through Action: PILA) ËÁÒÂ¶Ö§
¡ÒÃÃ‹ÇÁ¤Ô´ Ã‹ÇÁ·íÒ áÅÐÃ‹ÇÁàÃÕÂ¹ÃÙŒ â´Â¼‹Ò¹
»ÃÐÊº¡ÒÃ³ �¡ÒÃ´íÒà¹Ô¹â¤Ã§¡ÒÃã¹¾×é¹·Õè¢Í§·ÕÁ
¼ÙŒàÃÕÂ¹

ÇÔ Õ̧ í́Òà¹Ô¹¡ÒÃÇÔ Ñ̈Â

 ÃÙ»áºº¡ÒÃÇÔ Ñ̈Â ¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹Õéà»š¹¡ÒÃÇÔ Ñ̈Â
»ÃÐàÁÔ¹¼Å (Evaluation Research) ãªŒÇÔ Õ̧¡ÒÃ
ÇÔ Ñ̈ÂàªÔ§»ÃÔÁÒ³ (Quantitative Research) à¾×èÍ
»ÃÐàÁÔ¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃÃÐººÊØ¢ÀÒ¾
ÍíÒàÀÍ¢Í§¼ÙŒà¢ŒÒÃÑº¡ÒÃÍºÃÁº¹¾×é¹°Ò¹¡ÒÃºÃÔËÒÃ
Ñ̈´¡ÒÃâ¤Ã§¡ÒÃÃ‹ÇÁ¡Ñ¹à»š¹·ÕÁ¢Í§·ÕÁ¼ÙŒàÃÕÂ¹¼‹Ò¹

¡ÒÃÅ§Á×Í»¯ÔºÑμÔ (Participatory Interactive 
Learning through Action: PILA) (Self-
Assessment Report) áÅÐãªŒÇÔ Õ̧àªÔ§¤Ø³ÀÒ¾ 
(Qualitative Research) ´ŒÇÂ¡ÒÃÊÑÁÀÒÉ³�áÅÐ
¡ÒÃÊ¹·¹Ò¡ÅØ‹Á) à¾×èÍÊÐ·ŒÍ¹¼Å¡ÒÃàÃÕÂ¹ÃÙŒ¨Ò¡¡ÒÃ
·íÒ¡Ô¨¡ÃÃÁÃ‹ÇÁ¡Ñ¹
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 »ÃÐªÒ¡Ã ¤×Í ¤³Ð·íÒ§Ò¹¾Ñ²¹ÒÃÐºº
ÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍ (District Health System: 
DHS) ¢Í§¨Ñ§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� »ÃÐ¡Íºä»´ŒÇÂ 6 
ÍíÒàÀÍ ä´Œá¡‹ ÍíÒàÀÍàÁ×Í§¡ÒÌÊÔ¹ Ø̧� ÍíÒàÀÍ¡Ø©Ô¹Ò
ÃÒÂ³ � ÍíÒàÀÍË¹Í§¡Ø§ÈÃÕ ÍíÒàÀÍÊÒÁªÑÂ ÍíÒàÀÍ
¤íÒÁ‹Ç§ áÅÐÍíÒàÀÍÃ‹Í§¤íÒ ÃÇÁ·Ñé§ÊÔé¹ 50 ¤¹ ÇÔ Õ̧
¡ÒÃàÅ×Í¡μÑÇÍÂ‹Ò§â´Â¡ÒÃ¤Ñ´àÅ×Í¡μÒÁ¤Ø³ÊÁºÑμÔ 
(Criteria) ¢Í§¤³Ð·íÒ§Ò¹¾Ñ²¹ÒÃÐººÊØ¢ÀÒ¾
ÃÐ´ÑºÍíÒàÀÍ (District Health System :DHS)

¢Ñé¹μÍ¹¡ÒÃÇÔ Ñ̈Â

 1. à¢ÕÂ¹â¤Ã§¡ÒÃáÅÐ»ÃÐÊÒ¹§Ò¹ í́Òà¹Ô¹
¡ÒÃà¢ÕÂ¹â¤Ã§¡ÒÃÍºÃÁàªÔ§» Ô̄ºÑμÔ¡ÒÃ
 à¾×èÍ¾Ñ²¹ÒÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃ
ÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ¢Í§¨Ñ§ËÇÑ´¡ÒÌÊÔ¹ Ø̧�à¾×èÍ¢Í
§º»ÃÐÁÒ³Ê¹ÑºÊ¹Ø¹¡ÒÃ´íÒà¹Ô¹§Ò¹¨Ò¡ÊíÒ¹Ñ¡§Ò¹
ËÅÑ¡»ÃÐ¡Ñ¹ÊØ¢ÀÒ¾áË‹§ªÒμÔ à¢μ 7  ¢Í¹á¡‹¹ áÅÐ
»ÃÐÊÒ¹§Ò¹ÊíÒ¹Ñ¡§Ò¹ÊÒ¸ÒÃ³ÊØ¢ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� 
à¾×èÍ¤Ñ´àÅ×Í¡¤³Ð·íÒ§Ò¹¾Ñ²¹ÒÃÐººÊØ¢ÀÒ¾ÃÐ´Ñº
ÍíÒàÀÍ (District Health System DHS) ¢Í§
Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧�  ã¹¢Ñé¹μÍ¹¹Õé ä´ŒÍíÒàÀÍ·Õèà¢ŒÒÃ‹ÇÁ

â¤Ã§¡ÒÃ 6 ÍíÒàÀÍ ä´Œá¡‹ ÍíÒàÀÍàÁ×Í§¡ÒÌÊÔ¹ Ø̧� 
ÍíÒàÀÍ¡Ø©Ô¹ÒÃÒÂ³ � ÍíÒàÀÍË¹Í§¡Ø§ÈÃÕ ÍíÒàÀÍÊÒÁ
ªÑÂ ÍíÒàÀÍ¤íÒÁ‹Ç§ áÅÐÍíÒàÀÍÃ‹Í§¤íÒ  
 2. í́Òà¹Ô¹¡ÒÃ¨Ñ´¡ÒÃÍºÃÁàªÔ§» Ô̄ºÑμÔ¡ÒÃ
«Öè §â¤Ã§¡ÒÃä´Œ¡í ÒË¹´ÃÐÂÐàÇÅÒ´íÒ à¹Ô¹¡ÒÃ
»ÃÐÁÒ³ 1 »‚ ¤×ÍÃÐËÇ‹Ò§à´×Í¹¡Ã¡®Ò¤Á 2557 - 
¡Ã¡®Ò¤Á 2558 â´Â¡íÒË¹´¡ÅÇÔ Õ̧´íÒà¹Ô¹¡ÒÃ Ñ́§¹Õé
  1) Ñ̈´¡ÒÃÍºÃÁàªÔ§» Ô̄ºÑμÔ¡ÒÃ í̈Ò¹Ç¹ 
5 ¤ÃÑé§æ ÅÐ 3 ÇÑ¹ à¾×èÍãËŒ·ÕÁÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍ
·Ñé§ 6 áË‹§ ÃÇÁ·Ñé§¾ÕèàÅÕéÂ§ä´ŒÁÕ¡ÒÃáÅ¡à»ÅÕèÂ¹àÃÕÂ¹
ÃÙŒâ´ÂãªŒ¡ÃÐºÇ¹¡ÒÃÃ‹ÇÁ¤Ô´ Ã‹ÇÁ·íÒ Ã‹ÇÁàÃÕÂ¹ÃÙŒã¹
¡ÒÃÇÔà¤ÃÒÐË�áÅÐÊÑ§à¤ÃÒÐË �»̃ÞËÒÃÐººÊØ¢ÀÒ¾
ã¹à¢μ¾×é¹·Õè·ÕèÃÑº¼Ô´ªÍº ¹íÒàÊ¹Íá¹Ç·Ò§à¾×èÍ
á¡Œä¢»˜ÞËÒ ´íÒà¹Ô¹¡ÒÃá¡Œä¢»˜ÞËÒáÅÐ»ÃÐàÁÔ¹

¼ÅÊÑÁÄ·¸Ôì·Õè à¡Ô´¢Öé¹μÅÍ´¨¹¶Í´º·àÃÕÂ¹¡ÒÃ
àÃÕÂ¹ÃÙŒ â´ÂÁÕ·ÕÁÍÒ¨ÒÃÂ �¨Ò¡·Ò§ÇÔ·ÂÒÅÑÂÏÃ‹ÇÁà»š¹
ÇÔ·ÂÒ¡Ã¡ÅØ‹Á (Facilitator) ã¹áμ‹ÅÐÍíÒàÀÍ
  2) »ÃÐÊÒ¹§Ò¹ à¾×è Í àªÔÞÇÔ·ÂÒ¡Ã
(Academic Institution : AI) ã¹¡Ã³Õ·Õè·ÕÁ
ÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍμŒÍ§¡ÒÃ¼ÙŒàªÕèÂÇªÒÞÁÒãËŒ¤ÇÒÁ
ÃÙŒ¤ÇÒÁà¢ŒÒã¨à¾ÔèÁàμÔÁã¹¡ÒÃ í́Òà¹Ô¹â¤Ã§¡ÒÃ
  3) ¹íÒ¼ÙŒ à¢ŒÒÍºÃÁä»ÈÖ¡ÉÒ Ù́§Ò¹¡ÒÃ
ºÃÔËÒÃ Ñ̈´¡ÒÃÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍã¹à¢μ Ê»Êª. 
à¢μ 7 í̈Ò¹Ç¹ 1 ÇÑ¹
 ¡ÒÃ»ÃÐàÁÔ¹¼Å     »ÃÐàÁÔ¹μÒÁμÑÇªÕéÇÑ́ â¤Ã§¡ÒÃ
´Ñ§¹Õé 
  1) »ÃÐàÁÔ¹â¤Ã§¡ÒÃã¹¡ÒÃàÃÕÂ¹ÃÙŒà¾×èÍ
¾Ñ²¹ÒÃÐºº¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃÃÐººÊØ¢ÀÒ¾ã¹
ÍíÒàÀÍ¢Í§μ¹àÍ§ÍíÒàÀÍÅÐ 1 â¤Ã§¡ÒÃ
  2) »ÃÐàÁÔ¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃ
ÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ¢Í§¼ÙŒ à¢ŒÒÃÑº¡ÒÃÍºÃÁ·Ñé§
ÊÁÃÃ¶¹ÐËÅÑ¡áÅÐÊÁÃÃ¶¹Ðà§Ò â´Â»ÃÐàÁÔ¹¤ÃÑé§·Õè 
1 ¤ÃÑé§·Õè 3 áÅÐ¤ÃÑé§·Õè 5 ¢Í§¡ÒÃÍºÃÁ

à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â

 ¢ŒÍÁÙÅàªÔ§¤Ø³ÀÒ¾ ä´Œá¡‹ á¹Ç¤íÒ¶ÒÁã¹¡ÒÃ
ÊÑÁÀÒÉ³�¼ÙŒà¢ŒÒÍºÃÁ áÅÐ»ÃÐà´ç¹ã¹¡ÒÃÊ¹·¹Ò
¡ÅØ‹Á (Focus groups) à¾×èÍÊÐ·ŒÍ¹¼Å¡ÒÃàÃÕÂ¹ÃÙŒ
¨Ò¡¡ÒÃ·íÒ¡Ô¨¡ÃÃÁÃ‹ÇÁ¡Ñ¹
 ¢ŒÍÁÙÅàªÔ§»ÃÔÁÒ³ä´Œá¡‹  áºº»ÃÐàÁÔ¹μ¹àÍ§
Œ́Ò¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ Ñ́̈ ¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ

ãªŒÊíÒËÃÑºà¡çº¢ŒÍÁÙÅàªÔ§»ÃÔÁÒ³ ã¹¡ÒÃ»ÃÐàÁÔ¹
ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ
¢Í§¼ÙŒà¢ŒÒÃÑº¡ÒÃÍºÃÁ«Öè§à¤Ã×èÍ§Á×Í¹Õé¾Ñ²¹Òâ´Â 
ÃÈ.¹¾. ÊØÃà¡ÕÂÃμÔ ÍÒªÒ¹Ò¹ØÀÒ¾ »ÃÐ¡Íº´ŒÇÂ 
1) ÊÁÃÃ¶¹ÐËÅÑ¡ 6 »ÃÐ¡ÒÃä´Œá¡‹ ¡ÒÃ¤Çº¤ØÁ
μ¹àÍ§ ¡ÒÃÁÕÇÔÊÑÂ·ÑÈ¹�  ¡ÒÃÇÒ§á¼¹ ¡ÒÃ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§ ¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ áÅÐ¡ÒÃãªŒà¤Ã×èÍ§
Á×ÍºÃÔËÒÃ Ñ̈´¡ÒÃ áÅÐ 2) ÊÁÃÃ¶¹Ðà§Ò 4 »ÃÐ¡ÒÃ 
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ä´Œá¡‹  ¤Ø³¤‹Ò ¤ÇÒÁÊÑÁ¾Ñ¹¸ �  ¡ÒÃÊ×èÍÊÒÃ áÅÐ
ÍíÒ¹Ò¨3 ÅÑ¡É³Ð¢ŒÍ¤íÒ¶ÒÁà»š¹áººÁÒμÃÊ‹Ç¹
»ÃÐÁÒ³¤‹Ò (Rating scale) 5 ÃÐ´Ñº ä´Œá¡‹ ¹ŒÍÂ
·ÕèÊØ´ (1) ¹ŒÍÂ (2) »Ò¹¡ÅÒ§ (3) ÁÒ¡ (4) 
ÁÒ¡·ÕèÊØ´ (5) ã¹¡ÒÃá»Å¼ÅãªŒª‹Ç§¤Ðá¹¹¨Ò¡
¾ÔÊÑÂ (Intervals from the range) ÂØº¨Ò¡ 5 
ÃÐ´Ñº à¾×èÍá»Å¼Åà¾ÕÂ§ 3 ÃÐ´Ñº â´Â¡ÒÃËÒ¤‹Ò
¾ÔÊÑÂ ¤×Í¤‹ÒÊÙ§ÊØ´Åº´ŒÇÂ¤‹ÒμèíÒÊØ´ áÅŒÇËÒÃ´ŒÇÂ
í̈Ò¹Ç¹ª‹Ç§·ÕèμŒÍ§¡ÒÃ ¹Ñè¹¤×Í ËÒ¤‹Ò¾ÔÊÑÂà·‹Ò¡Ñº 5 

– 1 = 4 áÅÐª‹Ç§Ë‹Ò§à·‹Ò¡Ñº 4/3 = 1.33 ¹íÒä»
Ñ̈´ª‹Ç§¤Ðá¹¹à»š¹ 3 ÃÐ´Ñºä´Œ´Ñ§¹Õé4

¡ÒÃÇÔà¤ÃÒÐË�¢ŒÍÁÙÅ
 
 1) ¡ÒÃÇÔà¤ÃÒÐË�¢ŒÍÁÙÅàªÔ§»ÃÔÁÒ³ â´ÂãªŒÊ¶ÔμÔ
àªÔ§¾ÃÃ³¹Ò »ÃÐ¡Íº´ŒÇÂ ¤‹ÒÃŒÍÂÅÐ ¤‹Òà©ÅÕèÂ
àÅ¢¤³Ôμ áÅÐÊ‹Ç¹àºÕèÂ§àº¹ÁÒμÃ°Ò¹
 2) ¡ÒÃÇÔà¤ÃÒÐË�¢ŒÍÁÙÅàªÔ§¤Ø³ÀÒ¾ ́ íÒà¹Ô¹¡ÒÃ
àμÃÕÂÁ¢ŒÍÁÙÅâ´Â¹íÒä¿Å �àÊÕÂ§ºÑ¹·Ö¡¡ÒÃ
ÊÑÁÀÒÉ³�¡ÅØ‹ÁÁÒ¡íÒË¹´ÃËÑÊËÃ×Íâ¤ �́       ̈Ò¡¹Ñé¹¶Í´
à·»¤íÒμ‹Í¤íÒâ´ÂãªŒâ»Ãá¡ÃÁ¤ÍÁ¾ÔÇàμÍÃ � Word 
processing à¾×èÍª‹ÇÂã¹¡ÒÃ Ñ̈´à¡çº¢ŒÍÁÙÅáÅÐª‹ÇÂ
Ñ̈´¡ÒÃ¢ŒÍÁÙÅ áÅÐÇÔà¤ÃÒÐË �¢ŒÍÁÙÅâ´ÂÇÔ Õ̧ Content  

analysis5 

¢ŒÍ¾Ô¨ÒÃ³Ò·Ò§ Œ́Ò¹¨ÃÔÂ¸ÃÃÁ¡ÒÃÇÔ Ñ̈Â

 ¼ÙŒÇÔ Ñ̈Â¨Ð¾Ô·Ñ¡É�ÊÔ·¸Ô¢Í§¼ÙŒãËŒ¢ŒÍÁÙÅ â´ÂÂÖ´
ËÅÑ¡ 3 »ÃÐ¡ÒÃ ¤×Í ËÅÑ¡¤ÇÒÁà¤ÒÃ¾ã¹ºØ¤¤Å 
(Respect for person) ËÅÑ¡¤Ø³»ÃÐâÂª¹�áÅÐ
äÁ‹¡‹ÍÍÑ¹μÃÒÂ (Benefi cence) ËÅÑ¡ÂØμÔ¸ÃÃÁ
(Justice) «Öè§¨Ð¤íÒ¹Ö§¶Ö§¡ÒÃà¤ÒÃ¾ã¹ÈÑ¡ ỐìÈÃÕ¤ÇÒÁ

ª‹Ç§¤Ðá¹¹ 3.67 – 5.00 ÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡
ª‹Ç§¤Ðá¹¹ 2.34 – 3.66 ÍÂÙ‹ã¹ÃÐ Ñ́º»Ò¹¡ÅÒ§
ª‹Ç§¤Ðá¹¹ 1.00 – 2.33 ÍÂÙ‹ã¹ÃÐ Ñ́º¹ŒÍÂ

à»š¹Á¹ØÉÂ� áÅÐ¼‹Ò¹¡ÒÃ¾Ô¨ÒÃ³Ò¨ÃÔÂ¸ÃÃÁ¡ÒÃÇÔ Ñ̈Â
ã¹Á¹ØÉÂ� ÇÔ·ÂÒÅÑÂ¡ÒÃÊÒ¸ÒÃ³ÊØ¢ ÊÔÃÔ¹¸Ã  ̈ Ñ§ËÇÑ´
¢Í¹á¡‹¹

¼Å¡ÒÃÇÔ Ñ̈Â
¢ŒÍÁÙÅ·ÑèÇä» 
 ·ÕÁÊØ¢ÀÒ¾ÃÐ´ÑºÍíÒàÀÍ ·Õèà¢ŒÒÃ‹ÇÁã¹¡ÒÃÇÔ Ñ̈Â
¤ÃÑé§¹Õéà»š¹à¾ÈËÞÔ§  ÃŒÍÂÅÐ   70.00   ÍÒÂØà©ÅÕèÂ  40.37   »‚
(S.D=9.64 »‚) μèíÒÊØ´   21  »‚  ÊÙ§ÊØ´  59   »‚  ÍÒÂØ
ÃÐËÇ‹Ò§ 40 – 49 »‚ÃŒÍÂÅÐ 40.00 »¯ÔºÑμÔ§Ò¹·Õè
âÃ§¾ÂÒºÒÅÊ‹§àÊÃÔÁÊØ¢ÀÒ¾μíÒºÅ  ÃŒÍÂÅÐ  34.00
μíÒáË¹‹§¹Ñ¡ÇÔªÒ¡ÒÃÊÒ¸ÒÃ³ÊØ¢ÃŒÍÂÅÐ  40.00 ÁŅ̃ Â°Ò¹
¢Í§»ÃÐÊº¡ÒÃ³ �ã¹¡ÒÃ» Ô̄ºÑμÔ§Ò¹ã¹ÃÐºººÃÔ¡ÒÃ
ÊØ¢ÀÒ¾ÃÐ Ñ́ºÍíÒàÀÍ 3 »‚ μèíÒÊǾ  1 »‚ ÊÙ§ÊǾ  25 »‚  
 â¤Ã§¡ÒÃã¹¡ÒÃàÃÕÂ¹ÃÙŒà¾×èÍ¾Ñ²¹ÒÃÐºº¡ÒÃ
ºÃÔËÒÃ Ñ̈´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ
 ¨Ò¡¡ÒÃ´íÒà¹Ô¹â¤Ã§¡ÒÃ¾ºÇ‹Ò·ÕÁ¼ÙŒàÃÕÂ¹¢Í§
áμ‹ÅÐÍíÒàÀÍ·Ñé§ 6 ÁÕÍíÒàÀÍÅÐ  1 â¤Ã§¡ÒÃ ã¹
¡ÒÃàÃÕÂ¹ÃÙŒà¾×èÍ¾Ñ²¹ÒÃÐºº¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃÃÐºº
ÊØ¢ÀÒ¾ã¹ÍíÒàÀÍ¢Í§μ¹àÍ§ «Öè§¨ÐàËç¹Ç‹ÒÍíÒàÀÍ·Õè
à»š¹·ÕÁàÃÕÂ¹ã¹â¤Ã§¡ÒÃàÃÕÂ¹ÃÙŒà¾×èÍ¾Ñ²¹ÒÃÐºº
¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ¢Í§¨Ñ§ËÇÑ´
¡ÒÌÊÔ¹ Ø̧� Ê‹Ç¹ãËÞ‹à»š¹àÃ×èÍ§·Õèà¡ÕèÂÇ¡ÑºâÃ¤äÁ‹μÔ´μ‹Í
â´Âà©¾ÒÐâÃ¤àºÒËÇÒ¹áÅÐÊØ¢ÀÒ¾¨Ôμ ¢³Ð·ÕèÁÕ
Ë¹Öè §Íí Ò àÀÍ·Õè·í Òâ¤Ã§¡ÒÃà¡Õè ÂÇ¡ÑºâÃ¤μÔ ´μ‹ Í
(âÃ¤ÇÑ³âÃ¤) ¤×ÍÍíÒàÀÍ¡Ø©Ô¹ÒÃÒÂ³ � áÅÐÍÕ¡Ë¹Öè§
ÍíÒàÀÍ·ÕèäÁ‹ä´Œ·íÒâ¤Ã§¡ÒÃ·Õèà¡ÕèÂÇ¡ÑºâÃ¤ËÃ×Í¡ÒÃà¨çº
»†ÇÂ¢Í§»ÃÐªÒª¹áμ‹·íÒâ¤Ã§¡ÒÃ·ÕèàÍ×éÍμ‹ÍÊØ¢ÀÒ¾
·Õè´Õ¢Í§»ÃÐªÒª¹¤×Íâ¤Ã§¡ÒÃ¢Í§ÍíÒàÀÍ¤íÒÁ‹Ç§ ·Õè
·íÒâ¤Ã§¡ÒÃ¾Ñ²¹Ò¡ÒÃÅ´¡ÒÃãªŒÊÒÃà¤ÁÕ·Ò§¡ÒÃ
à¡ÉμÃÍÂ‹Ò§»ÅÍ´ÀÑÂ ´ŒÇÂ¡ÃÐºÇ¹¡ÒÃÁÕÊ‹Ç¹Ã‹ÇÁ
ã¹à¡ÉμÃ¡Ã¡ÅØ‹Á¼ÙŒ»ÅÙ¡¾Ø·ÃÒ«Öè§¼‹Ò¹à¡³±�»ÃÐàÁÔ¹
μÒÁμÑÇªÕéÇÑ´¡ÒÃ»ÃÐàÁÔ¹â¤Ã§¡ÒÃ â´ÂãËŒáμ‹ÅÐ·ÕÁ
Ñ̈´·íÒâ¤Ã§¡ÒÃá¡Œ»̃ÞËÒÊÒ¸ÒÃ³ÊØ¢ã¹¾×é¹·Õèà¾×èÍ

¡ÒÃàÃÕÂ¹ÃÙŒã¹¡ÒÃ¾Ñ²¹ÒÃÐºº¡ÒÃºÃÔËÒÃ Ñ́̈ ¡ÒÃÃÐºº
ÊØ¢ÀÒ¾ã¹ÍíÒàÀÍ¢Í§μ¹àÍ§ÍíÒàÀÍÅÐ 1 â¤Ã§¡ÒÃ
´Ñ§μÒÃÒ§·Õè 1
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μÒÃÒ§·Õè 1 â¤Ã§¡ÒÃã¹¡ÒÃàÃÕÂ¹ÃÙŒà¾×èÍ¾Ñ²¹ÒÃÐºº¡ÒÃºÃÔËÒÃ Ñ́̈ ¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ¢Í§ Ñ̈§ËÇÑ́ ¡ÒÌÊÔ¹ Ø̧�

 ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ
 ÀÒ¾ÃÇÁ ·íÒ¡ÒÃ»ÃÐàÁÔ¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ ·Ñé§ÊÁÃÃ¶¹ÐËÅÑ¡áÅÐ
ÊÁÃÃ¶¹Ðà§Ò  ¤ÃÑé§·Õè 1  ¢Í§¡ÒÃÍºÃÁ ÁÕ¤‹Òà©ÅÕèÂ à·‹Ò¡Ñº 3.66  ¤Ðá¹¹ (S.D. = 0.45) á»Å¼Åã¹ÃÐ Ñ́º»Ò¹
¡ÅÒ§  Ê‹Ç¹¤ÃÑé§·Õè 3 áÅÐ¤ÃÑé§·Õè 5 ¢Í§¡ÒÃÍºÃÁ ÍÂÙ‹ã¹ÃÐ Ñ́ºÊÙ§  â´Âã¹¤ÃÑé§·Õè 3ÁÕ¤‹Òà©ÅÕèÂÊÁÃÃ¶¹Ðà·‹Ò¡Ñº  3.90  
¤Ðá¹¹ (S.D. = 0.29)  áÅÐ¤ÃÑé§·Õè 5ÁÕ¤‹Òà©ÅÕèÂÊÁÃÃ¶¹Ðà·‹Ò¡Ñº4.08  ¤Ðá¹¹ (S.D. = 0.37) ́ Ñ§μÒÃÒ§·Õè 2

μÒÃÒ§·Õè 2  ÀÒ¾ÃÇÁÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ
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 S.D.  

 1 3.66 0.45  
 3 3.90 0.29  
 5 4.08 0.37  
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 »ÃÐàÁÔ¹ÃÒÂ´ŒÒ¹ ·íÒ¡ÒÃ»ÃÐàÁÔ¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ
Ñ̈´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ ·Ñé§ÊÁÃÃ¶¹ÐËÅÑ¡áÅÐÊÁÃÃ¶¹Ðà§Ò ´Ñ§¹Õé

 - ÊÁÃÃ¶¹ÐËÅÑ¡ ¢Í§¼ÙŒà¢ŒÒÃÑºÍºÃÁ ä´Œá¡‹ ¡ÒÃ¤Çº¤ØÁμ¹àÍ§ ¡ÒÃÁÕÇÔÊÑÂ·ÑÈ¹� ¡ÒÃÇÒ§á¼¹
¡ÒÃ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ ¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ ¾ºÇ‹Ò ¤Ðá¹¹ÊÁÃÃ¶¹ÐËÅÑ¡ ÁÕ¤‹Òà©ÅÕèÂà¾ÔèÁ¢Öé¹·Ø¡ Œ́Ò¹
«Öè§¾ºÇ‹Ò ÊÁÃÃ¶¹ÐËÅÑ¡·Ñé§ 6 ́ ŒÒ¹ ÁÕ¤Ðá¹¹à©ÅÕèÂà¾ÔèÁ¢Öé¹ ã¹¤ÃÑé§·Õè 3 áÅÐ·Õè 5 ¢Í§¡ÒÃÍºÃÁ ́ Ñ§ÀÒ¾·Õè 1

ÀÒ¾·Õè 1  à»ÃÕÂºà·ÕÂº¤‹Òà©ÅÕèÂÊÁÃÃ¶¹ÐËÅÑ¡  ¤ÃÑé§·Õè 1 ¤ÃÑé§·Õè 3 áÅÐ¤ÃÑé§·Õè 5

 - ÊÁÃÃ¶¹Ðà§Ò ¢Í§¼ÙŒà¢ŒÒÃÑºÍºÃÁ ä´Œá¡‹ ¤Ø³¤‹Ò ¤ÇÒÁÊÑÁ¾Ñ¹ �̧ ¡ÒÃÊ×èÍÊÒÃ áÅÐÍíÒ¹Ò¨ ¾ºÇ‹Ò
¼ÙŒà¢ŒÒÍºÃÁÁÕÊÁÃÃ¶¹Ðà§Ò ́ ŒÒ¹¤Ø³¤‹Ò ¤ÇÒÁÊÑÁ¾Ñ¹ �̧  áÅÐ¡ÒÃÊ×èÍÊÒÃ ÁÕ¤Ðá¹¹à©ÅÕèÂÊÙ§¢Öé¹ã¹¤ÃÑé§·Õè 3 áÅÐ
¤ÃÑé§·Õè 5  Ê‹Ç¹´ŒÒ¹ÍíÒ¹Ò¨ ¤ÃÑé§·Õè 1 áÅÐ¤ÃÑé§·Õè 3 ÁÕ¤‹Òà©ÅÕèÂà·‹Òà´ÔÁ áμ‹¨ÐÁÕ¤‹Òà©ÅÕèÂà¾ÔèÁ¢Öé¹ã¹¤ÃÑé§·Õè 5 ¢Í§
¡ÒÃÍºÃÁ ´Ñ§ÀÒ¾·Õè 2
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ÀÒ¾·Õè 2 à»ÃÕÂºà·ÕÂº¤‹Òà©ÅÕèÂÊÁÃÃ¶¹Ðà§Ò ¤ÃÑé§·Õè 1 ¤ÃÑé§·Õè 3 áÅÐ¤ÃÑé§·Õè 5
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¡ÒÃÍÀÔ»ÃÒÂ¼Å

 ¼Å¡ÒÃ»ÃÐàÁÔ¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃ
ÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ ·Ñé§ÊÁÃÃ¶¹ÐËÅÑ¡ ä´Œá¡‹
¡ÒÃ¤Çº¤ØÁμ¹àÍ§ ¡ÒÃÁÕÇÔÊÑÂ·ÑÈ¹ �  ¡ÒÃÇÒ§á¼¹ 
¡ÒÃ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ ¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ áÅÐ
ÊÁÃÃ¶¹Ðà§Òä´Œá¡‹ ¤Ø³¤‹Ò ¤ÇÒÁÊÑÁ¾Ñ¹¸ � ¡ÒÃ
Ê×èÍÊÒÃ áÅÐÍíÒ¹Ò¨ÁÕ¤Ðá¹¹ ¾ºÇ‹Ò ¤Ðá¹¹
ÊÁÃÃ¶¹ÐÁÕ¤‹Òà©ÅÕèÂà¾ÔèÁ¢Öé¹·Ø¡´ŒÒ¹ ·Ñé§¹ÕéÁÕËÅÒÂ
àËμ Ø¼Å à¾ÃÒÐã¹¡ÒÃÍºÃÁ¤ÃÑé§¹Õéà»š¹¡ÒÃÍºÃÁ
àªÔ§» Ô̄ºÑμÔ¡ÒÃ  â´ÂÁØ‹§à¹Œ¹¡ÒÃÅ§Á×Í»¯ÔºÑμÔ  (Parti-
cipatory Interactive Learning through
Action : PILA) ·íÒãËŒÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ
à¢ŒÁá¢ç§ 6 ¡ÃÐºÇ¹¡ÒÃ  PILA ́ Ñ§¡Å‹ÒÇ·íÒãËŒ·ÕÁÃ‹ÇÁ
¤Ô´ Ã‹ÇÁ·íÒ áÅÐÃ‹ÇÁàÃÕÂ¹ÃÙŒ  â´Â¼‹Ò¹»ÃÐÊº¡ÒÃ³�
¡ÒÃ í́Òà¹Ô¹â¤Ã§¡ÒÃã¹¾×é¹·Õè¢Í§·ÕÁ¼ÙŒàÃÕÂ¹ â´Âà©¾ÒÐ
¡ÒÃ¨Ñ´·íÒâ¤Ã§¡ÒÃá¡Œ»̃ÞËÒÊÒ¸ÒÃ³ÊØ¢ã¹¾×é¹·Õè 
«Öè§à»š¹ÃÙ»áºº¡ÒÃàÃÕÂ¹â´ÂãªŒºÃÔº·ªØÁª¹à»š¹
°Ò¹ (Context Based Learning;CBL) ·íÒãËŒ
à¡Ô´¡ÒÃàÃÕÂ¹ÃÙŒáÅÐ¾Ñ²¹ÒºÃÔº·ÃÐººÊØ¢ÀÒ¾
ÍíÒàÀÍáÅÐà¾ÔèÁÊÁÃÃ¶¹¢Í§·ÕÁ¼ÙŒàÃÕÂ¹3 ÍÕ¡àËμØ¼Å
»ÃÐ¡ÒÃË¹Öè§ ÍÒ¨à¡Ô´¨Ò¡ÃÙ»áºº¡ÒÃ Ñ̈´ÍºÃÁ ÁØ‹§
à¹Œ¹ãËŒà¡Ô´¡ÒÃáÅ¡à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒμÅÍ´àÇÅÒ â´ÂãªŒ
â¤Ã§¡ÒÃá¡Œ»̃ÞËÒÊÒ¸ÒÃ³ÊØ¢ã¹¾×é¹·Õè «Öè§Ã‹ÇÁ¡Ñ¹
¤Ô´μÑé§áμ‹μŒ¹·íÒãËŒáμ‹ÅÐÍíÒàÀÍÁÕ¤ÇÒÁμÑé§ã¨à»š¹
ÍÂ‹Ò§´ÕÂÔè§ã¹¡ÒÃ í́Òà¹Ô¹â¤Ã§¡ÒÃ ÁÕ¡ÒÃáÅ¡à»ÅÕèÂ¹
àÃÕÂ¹ÃÙŒ·Ñé§ã¹áÅÐÃÐËÇ‹Ò§·ÕÁàÃÕÂ¹ ÃÇÁ·Ñé§ÍÒ¨ÒÃÂ �
¨Ò¡Ê¶ÒºÑ¹¡ÒÃÈÖ¡ÉÒ (Academic Institution: 
AI) ¤ÍÂªÕéá¹ÐáÅ¡à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒμÒÁ¤ÇÒÁ¨íÒà»š¹
¢Í§·ÕÁ¼ÙŒàÃÕÂ¹áÅÐÁÕ¡ÒÃ¨Ñ´ÍºÃÁ  μÔ´μÒÁ»ÃÐàÁÔ¹
¼Åà»š¹ÃÐÂÐ  Ö̈§à»š¹àËμØ¼ÅË¹Öè§·Õè·íÒãËŒ·ÕÁÊØ¢ÀÒ¾
ÁÕÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ
à¾ÔèÁÁÒ¡¢Öé¹
 ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ Ñ̈´¡ÒÃÃÐººÊØ¢ÀÒ¾
ÍíÒàÀÍ ·Ø¡ Œ́Ò¹ÍÂÙ‹ã¹ÃÐ Ñ́ºÊÙ§ áÅÐÊÁÃÃ¶¹Ð´ŒÒ¹
¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ ÁÕ¤Ðá¹¹à©ÅÕèÂÊÙ§¡Ç‹ÒÊÁÃÃ¶¹Ð

ËÅÑ¡ Œ́Ò¹Í×è¹ (¤‹Òà©ÅÕèÂ 4.28; S.D. = 0.32) ·Ñé§¹Õé
ÍÒ¨à»š¹à¾ÃÒÐ·ÕÁ¼ÙŒàÃÕÂ¹ÁÒ¨Ò¡¾×é¹·Õè¡ÒÃ·íÒ§Ò¹
à ṌÂÇ¡Ñ¹ ä Œ́Ã‹ÇÁ§Ò¹¡Ñ¹ÁÒÃÐ´ÑºË¹Öè§ Ö̈§·íÒãËŒà¢ŒÒã¨
¡Ñ¹áÅÐ·íÒ§Ò¹à»š¹·ÕÁä´Œ§‹ÒÂ¢Öé¹ÍÕ¡·Ñé§μŒÍ§Ã‹ÇÁ
¡Ñ¹¤Ô´â¤Ã§¡ÒÃ¡ÒÃá¡Œ»̃ÞËÒÊÒ¸ÒÃ³ÊØ¢ã¹¾×é¹·Õè  
¡íÒË¹´à»‡ÒËÁÒÂ¡ÒÃ·íÒ§Ò¹Ã‹ÇÁ¡Ñ¹ Ö̈§·íÒãËŒà¡Ô´
¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁä´Œ´Õ 7

¢ŒÍàÊ¹Íá¹Ð

 1. ¨Ò¡¼Å¡ÒÃ»ÃÐàÁÔ¹μÒÁμÑ ÇªÕÇÑ´¢Í§
â¤Ã§¡ÒÃ ÃÇÁ·Ñé§¡ÒÃ»ÃÐàÁÔ¹ÊÁÃÃ¶¹Ð¡ÒÃºÃÔËÒÃ
¡ÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ¢Í§¼ÙŒà¢ŒÒÃÑº¡ÒÃ
ÍºÃÁáÅÐ¡ÒÃ»ÃÐàÁÔ¹¡ÒÃºÃÔËÒÃ¨Ñ´â¤Ã§¡ÒÃ¢Í§
ÇÔ·ÂÒÅÑÂ¡ÒÃÊÒ¸ÒÃ³ÊØ¢ÊÔÃÔ¹¸Ã Ñ̈§ËÇÑ´¢Í¹á¡‹¹ 
ÊÒÁÒÃ¶ÊÃØ»ä´ŒÇ‹Òâ¤Ã§¡ÒÃàÊÃÔÁÊÁÃÃ¶¹Ð¡ÒÃ
ºÃÔËÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ¢Í§¨Ñ§ËÇÑ´
¡ÒÌÊÔ¹ Ø̧�»ÃÐÊº¼ÅÊíÒàÃç¨à»š¹ÍÂ‹Ò§´ÕÂÔè§ â´Âáμ‹ÅÐ
ÍíÒàÀÍÁÕ·ÕÁ¼ÙŒ àÃÕÂ¹·ÕèËÅÒ¡ËÅÒÂ»ÃÐ¡Íº´ŒÇÂ
ºØ¤ÅÒ¡Ã´ŒÒ¹ÊÒ¸ÒÃ³ÊØ¢ Í§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹
·ŒÍ§¶Ôè¹áÅÐÀÒ¤»ÃÐªÒª¹ ÁÕ¡ÒÃ´íÒà¹Ô¹§Ò¹â´ÂÁÕ
1 â¤Ã§¡ÒÃ·Õè¶Ù¡¹íÒÁÒãªŒã¹¡ÒÃàÃÕÂ¹áºº CBL 
«Öè§áμ‹ÅÐÍíÒàÀÍ¡çÁÕ¤ÇÒÁμÑé§ã¨à»š¹ÍÂ‹Ò§´ÕÂÔè§ã¹¡ÒÃ
´íÒà¹Ô¹â¤Ã§¡ÒÃ ÁÕ¡ÒÃáÅ¡à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒ·Ñé§ã¹áÅÐ
ÃÐËÇ‹Ò§·ÕÁàÃÕÂ¹ ÃÇÁ·Ñé§¨Ò¡ÍÒ¨ÒÃÂ � (AI) áÅÐ
áËÅ‹§àÃÕÂ¹ÃÙŒμ‹Ò§æ´Ñ§¹Ñé¹ Ö̈§¤ÇÃ¢ÂÒÂ¼Åâ´ÂãªŒÃÙ»
áºº¡ÒÃÍºÃÁàªÔ§» Ô̄ºÑμÔ¡ÒÃ´Ñ§¡Å‹ÒÇ ãËŒ¤ÃÍº¤ÅØÁ
·Ø¡ÍíÒàÀÍ
 2. ·ÕÁ¼ÙŒàÃÕÂ¹·ÕèÁÕ¼Å¡ÒÃ»ÃÐàÁÔ¹ÊÁÃÃ¶¹Ð
¡ÒÃºÃÔËÒÃ¡ÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍáÅÐ
´íÒà¹Ô¹â¤Ã§¡ÒÃÊíÒàÃç¨ ÊÒÁÒÃ¶»ÃÐÂØ¡μ�ãªŒÃÙ»áºº
¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð´Ñ§¡Å‹ÒÇ ã¹¡ÒÃá¡Œ»˜ÞËÒ
ÊÒ¸ÒÃ³ÊØ¢Í×è¹ã¹¾×é¹·Õè àª‹¹ âÃ¤äÁ‹μ Ô´μ ‹ÍàÃ×éÍÃÑ§ 
ËÃ×ÍÍ×è¹æ
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 3. ¾Ñ²¹Òà¤Ã×Í¢‹ÒÂ (Network) ¡ÒÃ·íÒ§Ò¹
ã¹¡ÒÃºÃÔËÒÃ¡ÒÃ¨Ñ´¡ÒÃÃÐººÊØ¢ÀÒ¾ÍíÒàÀÍ à¾×èÍ
ãËŒà¡Ô´¡ÒÃàÃÕÂ¹ÃÙŒÍÂ‹Ò§μ‹Íà¹×èÍ§ ·Ñé§·ÕÁ¼ÙŒàÃÕÂ¹ÀÒÂã¹
ÍíÒàÀÍáÅÐ·ÕÁÃÐËÇ‹Ò§ÍíÒàÀÍ  â´ÂÂ¡ÃÐ´Ñº·ÕÁ
¼ÙŒàÃÕÂ¹ (Learning Team; LT) ã¹ÃÐ Ñ́ºÍíÒàÀÍ
¾Ñ²¹Òà»š¹ ÈÙ¹Â �»ÃÐÊÒ¹§Ò¹áÅÐ¨Ñ´¡ÒÃàÃÕÂ¹
(Learning and Coordinating Center: LCC)

¡ÔμμÔ¡ÃÃÁ»ÃÐ¡ÒÈ

 ¢Í¢Íº¾ÃÐ¤Ø³ ÊíÒ¹Ñ¡§Ò¹ËÅÑ¡»ÃÐ¡Ñ¹
ÊØ¢ÀÒ¾áË‹§ªÒμÔ à¢μ 7 ¢Í¹á¡‹¹  ·ÕèÊ¹ÑºÊ¹Ø¹§º
»ÃÐÁÒ³ã¹¡ÒÃ´íÒà¹Ô¹¡ÒÃ Ñ̈´ÍºÃÁ  ¢Íº¾ÃÐ¤Ø³
·ÕÁ¼ÙŒºÃÔËÒÃ ·ÕÁ¼ÙŒàÃÕÂ¹¨Ò¡ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� áÅÐ
¢Íº¤Ø³ÇÔ·ÂÒÅÑÂ¡ÒÃÊÒ¸ÒÃ³ÊØ¢ÊÔÃÔ¹¸Ã Ñ̈§ËÇÑ´
¢Í¹á¡‹¹ ·Õè¡ÃØ³ÒÊ¹ÑºÊ¹Ø¹ºØ¤ÅÒ¡ÃáÅÐ§º
»ÃÐÁÒ³ã¹¡ÒÃ¡ÒÃ´íÒà¹Ô¹â¤Ã§¡ÒÃÇÔ Ñ̈Â
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