NITIATNYIVID, 68(2), 45-50, 2562 Thai Journal of Nursing, 68(2), 45-50, 2019

o

ANNAALIUARNISAANTNININENFEFIUARALADAYYS
URIHLFMTUAZANIANTE MUNAINLNRLAIUARS

Opinion toward the management of Smoke-free Suan Dusit University

among administrators and faculty at Suan Dusit University

3ANNT INTIGY,* ATT ARGNN,FF UATINAURT NRRTANLTR***
Raphatphorn Petchsuk,* Jira Jitsupa,** and Pleonta Pipatsombat***

*ARENELNAANARS Inendeanaiaaninisunndidinaiannl saaneduaiannl
FFADZATANERNT NNINUNREAIUARR
FHADENENLNAANARNT NUINLIALAIUARR
*Faculty of Nursing, HRH Princess Chulabhorn College of Medical Science, Chulabhorn Royal Academy
**Faculty of Education, Suan Dusit University

**¥ Faculty of Nursing, Suan Dusit University

UNAREB

AYNAAWILFIENIIANNININANENATAILAAALADALYTIELEMN ST ANNAST N AN At adunRs
Hlaanmsdunenifiing uazamnansed lununinenduaiundn A 7 Au GUsmsuazAnanse e L
pNAAWILASH 1) HLBmsseAugeiideudrAtysnnlunisniunulaung vEaNnsnsiNgUyYE I Ingn g
Pin1smsaaeuLinsedsFamNetnuAfATa ezt muaunasinedaan 2) Annansdidaudanlunisaing
a o = Yo o S = = | Y A o I . o
andrunuazusalaliiuinAn lun1sidnyys uay 3) Nnuieaufeddntieiy uasidauianluniaduuwnu
o e A ' = v £3 ' ' o o a £ a2 o =
ihsnussAivanisliguyys uazlidnsldulauneatnauasndn wwamislumeaiuanulinuninendsasun e
Uaaayus ldun nsliuiruaiuaza¥ieussqalalunis an ay B0 nisguyvd wiennssnssAnisliquyns

uwareanunsnadaulauelnannanedeietillgnisdimseld

AR NUNANENAEUaAYNTE, NUNANENdBadundAn

Abstract
Opinion toward the management of Smoke-free Suan Dusit University among administrators and faculty at
Suan Dusit University is presented as the result of interviewing seven executives and lecturers at Suan Dusit

University. Their opinion are as followings; 1) Chief executives should take the major role in policy maker on Smoke-free
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Suan Dusit University and setting up any measures for smoking prohibition in campus areas, surveillance, monitoring
and penalty systems; 2) Lecturers should help students to raise their awareness and to support their motivation to
quit smoking; 3) All sectors should strictly follow the policy implementation and cooperate with non-smoking
campaign. Two measures for developing smoke-free zone within the campus are: attitude adjustment and,
motivation enhancement to reduce, stop, and quit smoking. Campaign running for non-smoking should be supported

by the university in order to ensure the translation of policy into practice.

Keywords: Smoke-free University, Suan Dusit University
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