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Abstract

Coaching nurse student leaders in motivation to smoking cessation based on ADDIE model, is composed of
5 phases; 1) analysis of student nurse leader’s potential, situation and obstacles to quit smoking, 2) designing
for potential development and its problem solving methods, 3) planning, 4) implementation of the plan and 5)
evaluation. The implementation of ADDIE model can help student nurse leaders gained confidence in motivation to
smoking cessation and helping selected smokers to quit smoking more than 6 months. It is recommemded that
ADDIE model is appropriate to use in potential development program for student nurse leaders to motivate to quit

smoking.

Keywords: Coaching, Motivational Interviewing, Smoking Cessation, ADDIE Model, Student Nurse Leader.
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