NMIAINYIVIA, 74(3), 51-58, 2568 Thai Journal of Nursing, 74(3), 51-58, 2025

ﬂqﬁ'ﬂﬁﬁ’uﬁuéﬁummqwmqﬂmnswmma
lulsaneninasunsu Aaminuasga
Factors related to happiness among nursing personnel

at Sampran hospital in Nakhon Pathom Province

an g TanNue® uay 48 NesRidus
Sathaporn Padthumfang,* and Sulee Tongvichean**

Tranenunaguneu Samdnuastlya
SAMENENLNAAIART NWTINENAENTINNEULT
*Sampran Hospital, Nakhon Pathom Province

**Faculty of Nursing, BangkokThonburi University

unARsa
d’jd\v

nsRdeEsusseneiidngsrasAinadnmiladanduiuinuaugaaasyaananeaualulsane g

a

' o 1

a1l Aandnuaslgn nquietuiuyAAININEILIaRIUIN 120 AN LABNWLILLAIZAY LATRIHETAE

q

Hunuuasunndeyadouyana LITEINIABIANT UAZAINAT MANATIANITEENT IHAdatiaaNaenpfes

WL 0.72 UaT 0.95 AMNAIAL uazAANUIEANBANITERYINGL 0.74 UaT 0.95 AMNAIAL NsalATIzidesys

Tadfdanssuuuazanduiusreallosdu nan1539a wuda Yyaansnenunadaonguetlussauiaauga

'
o

(M £ D = 57.52 * 9.84) fadanduiusiuauguatnadldsdAynisatanseai .05 1hun ussaaniAesAns

o

(r = 0.620) dauiladanlifauduiusiunnuga WHun ang uazaald (p > .05).
AAATY: AYINAT, UFTLINIABIANT, LUARINIWENLNA

Abstract
The purposes of this descriptive research was to find factors related to happiness among nursing
personnel at Sampran Hospital in Nakhon Pathom Province. The sample of 120 nursing personnel
was purposively selected. The research tools were a questionnaire on personal data, organizational climate,

and happyness. The indices of item- objective congruence were 0.72 and 0.95 respectively and
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the Cronbach’s alpha coefficients were 0.74 and 0.95 respectively. Descriptive statistics and Pearson's

correlation were used in data analysis. The results were as follows. Nursing personnel’ happiness were

at happiness level (M * SD = 57.52 £ 9.84). Factor related to happiness was organizational climate

(r=0.620) at p < .05. Factors unrelated to happiness were age and income (p > .05).

Keywords: Happiness, Organizational Climate, Nursing Personnel
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