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Abstract

This descriptive correlational research study were to identify and test a causal model of organizational
climate, work morale, organizational commitment and job performance of registered nurses at Intensive Care
Unit in government university hospitals. The sample of 389 registered nurses at Intensive Care Unit was
selected by systematic random sampling.

The results revealed that organizational climate had a direct positive effect on job performance (3=0.26,
p<.01) and had an indirect effect on job performance of nurses at Intensive Care Unit through affecting work
morale and organizational commitment (3=0.15, p<.01). The model accounted for 25 percents of variance

in job performance (R* = 0.25, p< .001).
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