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Relationships between Participative Management, Constructive Organizational
culture and Job Satisfaction as Percieved by Personnel of Boromarajonani
College of Nursing, Phayao*
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Abstract: Objective: To examine the relationship between participatory management, con-
structive organisation culture and the personnel’s perceived professional satisfaction at Bo—-

rom Raj Chonnanee College of Nursing, Phayao.
Design: Descriptive research.

Implementation: The sample consisted of 86 members of the personnel at Borom Raj
Chonnanee College of Nursing, Phayao. Data were collected by means of a personal profile
questionnaire, a participatory management questionnaire, a constructive organisation culture
questionnaire and a perceived professional satisfaction questionnaire. The data were ana-
lysed in terms of percentage, mean, standard deviation, Pearson’s Coefficiency and stepwise

multiple regression analysis.

Results: Overall, the respondents rated participatory management and professional
satisfaction as high. In addition, participatory management and constructive organisation
culture were identified as having a highly positive relationship with professional satisfaction
(r=0.60andr=0.67,p = .01, respectively). These two factors were also found capable

of predicting the personnel’s professional satisfaction at a level of 47.00%.

Recommendations: It is recommended that an organisation’s administrators promote
both participatory management and constructive organisation culture, both of which would

likely increase the personnel’s professional satisfaction.
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