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Thailand Nursing System Research Institute : TNSRI

Wichit Srisuphan* RN.,Dr.P.H.

Abstract: Nursing is a profession which provides services in response to the needs
of patients in terms of health and quality of life for Thai people. Therefore, it is
essential that nurses adapt themselves to situations and changes in society which
bear an impact upon the lifestyles and health of the people. The Nursing Council, in
the professional organization, realizes the importance of establishing a “Nursing
Research and Development Institute” with emphasis on generating knowledge
and knowledge management aimed at finding instruments for stimulating the
development of concepts, models and methods of providing healthcare and nursing
services in the nursing profession leading to the establishment of a healthcare
service system that effectively responds to the needs of Thai society. Operational
strategies comprise the following: 1) a driving force generating mechanisms for
research management; 2) the promotion of a culture for knowledge management
within the organization; and 3) coordination with professional organizations and the
social sector in developing a healthcare system based on knowledge. In terms of
operational plans for the period from 2006 to 2009, emphasis is on the following:
1) the synthesis of nursing research and nursing research capacity plans; 2) the
establishment of learning processes for knowledge management at the regional level
and operational methods of the profession; 3) the establishment and utilization of
knowledge from practice leading to the development of healthcare policy; 4) the
development of new leaders; and 5) research development for new researchers
at the graduate level with the desired outcome of mapping research issues and
mindsets that lead to the creation of superior services including a new generation of

leadership and healthcare policy-based suggestions for the profession.
Thai Journal of Nursing Council 2007; 22(2) 8-16
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