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An analysis of organizational models of Nursing Educational Institutions in the jurisdiction of

the Praboromarajchanok Institute, Ministry of Public Health
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Abstract

The enforcement of the National
Constitution B.E.2540, the National Educatiéri
Act BE.2542 and the National Policy on the
government system reform -in‘-ThaiIand demands |
various aspects of social reorié_ntation ihcluding
rearrangement of government institutions. The
Nursing Education Institutions underAthe Ministry

of Public Health, even though has been
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established for more than 50 years, it is not the
Ministry’s direct responsibility. There creates
questions of how the Nursing Institutions under
the Ministry of Public Health being organized
and what the Government Institutions will be
relocated to. This research is the policy research,
aims at an analysis of the administrative models
of the Nursing Institutions under the jurisdiction
of Praboromarajchanok Institute, Ministry of
Public Health. '

The research comprises qualitative and
quantitative parts. The qualitative part includes
three steps; 1) Analysis document to identified
possible models of the Nursing Institutions, 2)
In-depth interviews of the legal authorities,
educational authorities, and the authorities of the
Ministry of Public Health in order to obtain their
views on possible models along with the
advantages, constrains, conditions, and impacts
of each model, 3) Analysis of the most suitable
models. The possible models were prioritized and
finalized through the open discussion and
consensus seeking. The face to face discussion
of the three top administrators from the Ministry
of the University Affairs, the Ministry of
Education, and the Ministry of Public Health
where the possible models were proposed. The
results of the qualitative part of the study
revealed the most suitable models of the Nursing

Institutions, Ministry of Public Health would be
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as follows:-

1. The Nursing Institutions under the
Ministry of Public Health be transferred to be
under the jurisdiction of the University.

2. All Nursing Institutions under the
Ministry of Public Health propose the Act to
establish a higher education institution under the
being established Ministry of Education, Religion
and Culture.

3. Few Nursing Institutions be remained
under the Ministry of Public Health and revise
the function of the institution to be an in-service
training center. For the rest of the Nursing
Institutions be re-instituted according to 1 or 2.

The results of the quantitative part of the
study which focused on the opinions of the
teaching staff of the Nursing Institutions,
Ministry of Public Health revealed that 40.9 per
cent of the sample possess working experience at
5 — 10 years and 32.6 percent of teaching staff
were master’s degree holders. The biggest group
of the teaching staff (51.55 percent) confirmed
the Nursing Institutions should be transferred to
the University. This result revealed the same of
the model suggested by the authorities and
administrators founded in the qualitative part.
Also 22.00 percent of the teaching staff
suggested I;hat all Nursing Institutions, Ministry
of Public Health should propose the Act for the
new higher education

establishment of a
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institution under the being established Ministry of
Education, Religion and Culture. The finding is
also congruent with the finding of the qualitative
part. The teaching staff of 7.91 percent
expressed that the Nursing Institutions can also
be transferred to Ratchapat Institute. The rest of
the 6.87 percent of the teaching staff expressed
that some of the Nursing Institutions be remained
with the Ministry of Public Health and adapt
their functions to be an in-service training
center.

From the results, the researcher
suggested that the Ministry of Public Health
establishes its policy and work collaboratively
with the Ministry of University Affairs in seeking
the most appropriate ways to transfer the Nursing
Institutions from the Ministry of Public Health to
be under the jurisdiction of the Ministry of the
University Affairs. In assigning the Nursing
Institutions to each university, geographically and
readiness of both the Nursing Institutions and the
universities must be matched.

Key words : Nursing Educational Institutions,
Praboromarajchanok
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