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°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß¢ÕßÕ“®“√¬å

©«’«√√≥ ∏ß™—¬* M.A. (Nursing)

∫∑§—¥¬àÕ

°“√æ¬“∫“≈‡ªìπ«‘™“™’æ∑’Ë¡’°“√ªØ‘∫—µ‘‡ªìπæ◊Èπ∞“π ‡ªìπ«‘™“™’æ∑’ËµâÕß√—∫º‘¥™Õ∫µàÕ§ÿ≥¿“æ°“√

¥Ÿ·≈Õ—π‡ªìπº≈®“°°“√ªØ‘∫—µ‘µàÕºŸâªÉ«¬·≈–§√Õ∫§√—« «‘™“™’ææ¬“∫“≈ª√–°Õ∫¥â«¬ 3 ¡‘µ‘ ∑’Ë¡’§«“¡

 —¡æ—π∏å´÷Ëß°—π·≈–°—π‰¥â·°à °“√»÷°…“ °“√ªØ‘∫—µ‘ ·≈–°“√«‘®—¬ Õ“®“√¬åæ¬“∫“≈„π∞“π–∑’Ë‡ªìπ∫ÿ§≈“°√„π

«‘™“™’æ ¡’Àπâ“∑’Ëª√–°Õ∫¿“√°‘® 3 ª√–°“√¥—ß°≈à“« ´÷Ëß¿“√°‘®¥â“π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¡’§«“¡ ”§—≠

‰¡àπâÕ¬°«à“°“√®—¥°“√»÷°…“·≈–°“√«‘®—¬ ‚¥¬‡©æ“–„π¬ÿ§ªí®®ÿ∫—π√–∫∫∫√‘°“√ ÿ¢¿“æ¡’§«“¡µâÕß°“√

ºŸâªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ ŸßÕ¬à“ß¡“° §«“¡°â“«Àπâ“Õ¬à“ß√«¥‡√Á«¢Õß°“√®—¥°“√»÷°…“æ¬“∫“≈‡æ◊ËÕº≈‘µ

ºŸâªØ‘∫—µ‘¢—Èπ ŸßµâÕß°“√Õ“®“√¬å∑’Ë¡’§«“¡‡™’Ë¬«™“≠∑“ß§≈‘π‘° °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å‡ªìπ«‘∏’

°“√∑’Ë®– àß‡ √‘¡„Àâ√–∫∫∫√‘°“√ ÿ¢¿“æ‰¥â√—∫°“√æ—≤π“ ·≈–¬°√–¥—∫§ÿ≥¿“æ°“√®—¥°“√»÷°…“‰ªæ√âÕ¡Ê

°—π ∫∑§«“¡π’È°≈à“«∂÷ß≈—°…≥–°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å §«“¡‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘°

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å‡æ◊ËÕ àß‡ √‘¡°“√®—¥°“√‡√’¬π°“√ Õπ ·≈–·π«∑“ß„π°“√æ—≤π“°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß¢ÕßÕ“®“√¬å

§” ”§—≠ : °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å §«“¡‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘° °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß

_______________________________________________

* √Õß»“ µ√“®“√¬å §≥–æ¬“∫“≈»“ µ√å ¡À“«‘∑¬“≈—¬‡™’¬ß„À¡à

°“√æ¬“∫“≈‡ªìπ«‘™“™’æ∑’Ë¡’°“√ªØ‘∫—µ‘‡ªìπ

æ◊Èπ∞“π (practice-based discipline) ‡ªìπ«‘™“™’æ

∑’Ë∫ÿ§≈“°√°≈ÿà¡„À≠à¡’°“√ªØ‘∫—µ‘‡æ◊ËÕ· ¥ß§«“¡

√—∫º‘¥™Õ∫µàÕ¿“«– ÿ¢¿“æ¢Õßª√–™“™π (Rudy,

Anderson, Dudjak, Robert,& Miller,1995;

Good & Schubert, 2001) «‘™“™’æ°“√æ¬“∫“≈

ª√–°Õ∫¥â«¬ 3 ¡‘µ‘ ‰¥â·°à °“√ªØ‘∫—µ‘ (practice)

°“√«‘®—¬ (research) ·≈–°“√»÷°…“ (education) ́ ÷Ëß

°“√®—¥°“√»÷°…“®—¥°√–∑”‡æ◊ËÕº≈‘µ∫ÿ§≈“°√„π

«‘™“™’æ  à«π°“√«‘®—¬™à«¬æ—≤π“Õß§å§«“¡√Ÿâ ·≈–

Õß§å§«“¡√Ÿâ∑’Ë‰¥â®–µâÕßπ”‰ª„™â„π°“√‡√’¬π°“√ Õπ

·≈–‡ªìπ·π«∑“ß„π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈‡æ◊ËÕ

ª√—∫ª√ÿ ß¿“«– ÿ¢¿“æ·≈–§ÿ≥¿“æ™’«‘µ¢Õß

ª√–™“™πµàÕ‰ª ( ¡®‘µ Àπÿ‡®√‘≠°ÿ≈, 2543 ; Blair,

2004)

§«“¡®”‡ªìπ·≈–§«“¡ ”§—≠¢Õß°“√ªØ‘∫—µ‘

°“√æ¬“∫“≈¢—Èπ Ÿß¢ÕßÕ“®“√¬å

Õ“®“√¬åæ¬“∫“≈ „π∞“π–∑’Ë‡ªìπ∫ÿ§≈“°√

„π«‘™“™’ææ¬“∫“≈ ¡’Àπâ“∑’Ë√—∫º‘¥™Õ∫ª√–°Õ∫

¿“√°‘® 3 ª√–°“√¢Õß«‘™“™’æ¥—ß°≈à“«¡“·≈â« ‚¥¬

¡’Àπâ“∑’ËÀ≈—°§◊Õ ®—¥°“√»÷°…“æ¬“∫“≈·≈–º≈‘µ

∫ÿ§≈“°√„π«‘™“™’æÕÕ°‰ª√—∫„™â —ß§¡  πÕßµÕ∫

§«“¡µâÕß°“√¥â“π ÿ¢¿“æ¢Õßª√–™“™π „π¢≥–
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‡¥’¬«°—πÕ“®“√¬åæ¬“∫“≈°ÁµâÕßªØ‘∫—µ‘¿“√°‘®„π

¥â“π°“√«‘®—¬‡æ◊ËÕ √â“ß§«“¡√Ÿâ ·≈–µâÕßæ—≤π“°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈‚¥¬„™âÀ≈—°∞“π§«“¡√Ÿâ „π™à«ß

√–¬–‡«≈“À≈“¬ ‘∫ªï∑’Ëºà“π¡“ °“√æ¬“∫“≈‰¥â¡’

°“√‡ª≈’Ë¬π·ª≈ßÕ¬à“ß¡“° ªí®®—¬µà“ßÊ¡’Õ‘∑∏‘æ≈

µàÕæ—≤π“°“√¢Õß°“√æ¬“∫“≈ ‰¥â·°à Õß§å§«“¡√Ÿâ

∑“ß°“√æ¬“∫“≈·≈–§«“¡™”π“≠‡©æ“–„π«‘™“™’æ

«‘™“™’æ°“√æ¬“∫“≈¡’»“ µ√å∑“ß°“√æ¬“∫“≈ ‰¥â·°à

°“√æ—≤π“°√Õ∫·π«§‘¥∑“ß°“√æ¬“∫“≈ ∑ƒ…Æ’

°“√æ¬“∫“≈∑’ËÀ≈“°À≈“¬∑’Ë∂◊Õ‡ªìπÕß§å§«“¡√Ÿâæ◊Èπ

∞“π∑“ß°“√æ¬“∫“≈ Õß§å§«“¡√Ÿâ‡À≈à“π’È„Àâ·π«§‘¥

·≈–∑‘»∑“ß„π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈ °“√»÷°…“

·≈–°“√«‘®—¬ ß“π«‘®—¬µà“ßÊ ∑’Ë¡’®”π«π‡æ‘Ë¡¡“°¢÷Èπ

¡’ à«π‡æ‘Ë¡Õß§å§«“¡√Ÿâ∑“ß°“√æ¬“∫“≈ (Langan,

2003) πÕ°®“°π’È√–∫∫ ÿ¢¿“æ„À¡à°Á‡ªìπªí®®—¬∑’Ë

¡’§«“¡ ”§—≠Õ’°ª√–°“√Àπ÷ËßµàÕ°“√æ—≤π“°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈ ‡ªÑ“À¡“¬À≈—°¢Õß√–∫∫ ÿ¢¿“æ

§◊Õ °“√®—¥∫√‘°“√ ÿ¢¿“æ„Àâ‡°‘¥§ÿ≥¿“æ·≈–

º≈≈—æ∏å∑’Ëæ÷ßª√– ß§å ‰¥â·°à ¿“«– ÿ¢¿“æ¢Õß

ª√–™“™π ·≈–°“√≈¥§à“„™â®à“¬„π°“√¥Ÿ·≈ ÿ¢¿“æ

√–∫∫ ÿ¢¿“æ®÷ß¡’§«“¡µâÕß°“√æ¬“∫“≈∑’Ë¡’§«“¡√Ÿâ

§«“¡™”π“≠¥â“π§≈‘π‘° Ÿß¢÷Èπ ·√ßº≈—°¥—π¥—ß°≈à“«

∑”„Àâ°“√®—¥°“√»÷°…“æ¬“∫“≈µâÕßµÕ∫ πÕß

‡ªÑ“À¡“¬À≈—°¢Õß√–∫∫ ÿ¢¿“æ  ∂“∫—π°“√»÷°…“

®÷ß¡’°“√ª√—∫ª√ÿßÀ≈—° Ÿµ√„π√–¥—∫∫—≥±‘µ»÷°…“

 “¢“°“√æ¬“∫“≈∑“ß§≈‘π‘° ‡æ◊ËÕ„ÀâºŸâ∑’Ë ”‡√Á®

®“°À≈—° Ÿµ√ “¡“√∂ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß

(advanced nursing practice) ‡©æ“– “¢“‰¥â °“√

®—¥°“√»÷°…“‡æ◊ËÕ°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß

µâÕß°“√Õ“®“√¬å∑’Ë‰¡à‡æ’¬ß·µà¡’§«“¡‡™’Ë¬«™“≠¥â“π

«‘™“°“√Õ¬à“ß‡¥’¬« ·µàµâÕß¡’§«“¡‡™’Ë¬«™“≠¥â“π

°“√ªØ‘∫—µ‘ (clinical competent) ¥â«¬ ‚¥¬‡©æ“–

Õ¬à“ß¬‘ËßÕ“®“√¬åæ¬“∫“≈∑’Ë‡ªìπºŸâπ‘‡∑»¿“§ªØ‘∫—µ‘

¢Õßπ—°»÷°…“ °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß∂◊Õ‡ªìπ

Õß§åª√–°Õ∫∑’Ë ”§—≠¢Õß∫∑∫“∑Õ“®“√¬å∑“ß§≈‘π‘°

(AACN, 1993 cited in Good & Schubert, 2001)

Õ“®“√¬å®÷ß®”‡ªìπµâÕßª√—∫∫∑∫“∑„Àâ¡’°“√ªØ‘∫—µ‘

°“√æ¬“∫“≈„Àâ¡“°¢÷Èπ

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å (faculty

practice) §◊ÕÕ–‰√?

        „π¬ÿ§µâπÊ ¢Õß°“√π”·π«§‘¥‡°’Ë¬«°—∫°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å¡“„™âπ—Èπ ‚ª·∑™

·≈–‡∑¬å‡≈Õ√å (Potash & Taylor, 1993 cited in

Good & Schubert, 2001) ‰¥â„Àâ§«“¡À¡“¬¢Õß

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å (faculty practice)

«à“‡ªìπ°‘®°√√¡∑ÿ°°‘®°√√¡∑’Ë‡ªìπ°“√∫√‘°“√æ¬“∫“≈

¢ÕßÕ“®“√¬å‚¥¬°“√∫Ÿ√≥“°“√∫∑∫“∑π—°ªØ‘∫—µ‘

(clinician) π—°°“√»÷°…“ (educator) π—°«‘®—¬

(researcher) ºŸâ„Àâ§”ª√÷°…“ (consultant) ·≈–

π—°∫√‘À“√ (administrator) ‡æ◊ËÕ· ¥ßÕÕ°Õ¬à“ß

™—¥‡®π∂÷ß§«“¡‡ªìππ—°«‘™“°“√„π§≈‘π‘° ·π«§‘¥

¢Õß°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å®÷ß‡ªìπ°“√

∫Ÿ√≥“°“√°“√∫√‘°“√ °“√«‘®—¬·≈–°“√»÷°…“∑’Ë‡ªìπ

¡‘µ‘¢Õß°“√æ¬“∫“≈Õ¬à“ß·∑â®√‘ß „πªï§.».1997

Õß§å°√Õ“®“√¬åæ¬“∫“≈‡«™ªØ‘∫—µ‘·Ààß™“µ‘ (National

Organization of Nurse Practitioner Faculties)

(NONPF, 1997 cited in Saxe, Burgel, Stringari-Munay

etal, 2004) ‰¥â„Àâ§«“¡À¡“¬°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈¢ÕßÕ“®“√¬å«à“ ‡ªìπ°“√®—¥°“√Õ¬à“ß‡ªìπ

√–∫∫√–À«à“ßÕ“®“√¬åæ¬“∫“≈„π ∂“∫—π°“√»÷°…“

°—∫æ¬“∫“≈„π ∂“π∫√‘°“√æ¬“∫“≈ ‡æ◊ËÕ„Àâ‡°‘¥

°“√ªØ‘∫—µ‘∑“ß§≈‘π‘°¢ÕßÕ“®“√¬å „π°“√µÕ∫ πÕß

§«“¡µâÕß°“√¢ÕßºŸâ„™â∫√‘°“√°≈ÿà¡∑’ËÕ“®“√¬å¡’§«“¡

‡™’Ë¬«™“≠ ´÷ËßºŸâ„™â∫√‘°“√§√Õ∫§≈ÿ¡∂÷ßºŸâªÉ«¬

§√Õ∫§√—« À√◊Õ™ÿ¡™π ‚¥¬Õ“®‡ªìπ∑—Èß√“¬∫ÿ§§≈

À√◊Õ‡ªìπ°≈ÿà¡ ‚¥¬Õ“®“√¬åµâÕßº ¡º “π∫∑∫“∑

¢Õßπ—°ªØ‘∫—µ‘ (clinician) π—°°“√»÷°…“ (educator),

π—°«‘®—¬ (researcher) ºŸâ„Àâ§”ª√÷°…“ (consultant)

·≈–π—°∫√‘À“√ (administrator) ∑—Èßπ’È°“√ªØ‘∫—µ‘°“√
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æ¬“∫“≈¢ÕßÕ“®“√¬å®–µâÕß¡’ à«π àß‡ √‘¡„Àâ‡°‘¥

∑—°…–„π¥â“π°“√¥Ÿ·≈‚¥¬µ√ß (direct care) µàÕ

ºŸâ„™â∫√‘°“√ ·≈–°“√„Àâ°“√¥Ÿ·≈∑“ßÕâÕ¡ (indirect

care) ºà“π∫ÿ§≈“°√ ÿ¢¿“æ ‚¥¬°“√æ—≤π“∫ÿ§≈“°√

(staff development) °“√ªØ‘∫—µ‘°“√æ¬“∫“≈

¢ÕßÕ“®“√¬å®–‡æ‘Ë¡æŸπ∑—°…–¢ÕßÕ“®“√¬å„π°“√

®—¥°“√‡√’¬π°“√ Õπ„Àâπ—°»÷°…“ ·≈–¡’ à«π àß‡ √‘¡

„Àâ‡°‘¥°“√«‘®—¬√à«¡°—π√–À«à“ßÕ“®“√¬å π—°»÷°…“ ·≈–

ΩÉ“¬∫√‘°“√ ¥—ßπ—Èπ„π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢Õß

Õ“®“√¬å®–µâÕß¡’°“√«“ß·ºπ·≈–®—¥°“√Õ¬à“ß‡ªìπ

∑“ß°“√·≈–‡ªìπ√–∫∫ ¡’°“√°”Àπ¥¢Õ∫‡¢µ°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈∑’Ë™—¥‡®π Õ“®“√¬åµâÕßµ√–Àπ—°

∂÷ß§«“¡‡ª≈’Ë¬π·ª≈ß¥â“π°“√‡¡◊Õß  —ß§¡ ·≈–

‡»√…∞°‘®∑’Ë®–¡’º≈°√–∑∫µàÕ∫√‘°“√ ÿ¢¿“æ Õ“®“√¬å

µâÕß¡’Õ‘ √–„π°“√µ—¥ ‘π„®„π°“√„Àâ∫√‘°“√ ÿ¢¿“æ

‚¥¬„™â§«“¡√Ÿâ‡™‘ß«‘∑¬“»“ µ√å·≈–»‘≈ª°“√æ¬“∫“≈

‡ ¡Õ ¡’°“√æ—≤π“√Ÿª·∫∫°“√„Àâ∫√‘°“√ ·≈–

æ—≤π“π«—µ°√√¡„π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈ ‡æ◊ËÕ

 πÕßµÕ∫§«“¡µâÕß°“√¢Õß√–∫∫ ÿ¢¿“æÕ¬à“ßµàÕ

‡π◊ËÕß Õß§å°√Õ“®“√¬åæ¬“∫“≈‡«™ªØ‘∫—µ‘·Ààß™“µ‘

(NONPF, 1997 cited in Saxe, Burgel, Stringari-Munay

etal, 2004) ®÷ß‰¥â°”Àπ¥·π«∑“ß°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈¢ÕßÕ“®“√¬å ª√–°Õ∫¥â«¬Õß§åª√–°Õ∫

À≈—°∑’Ë ”§—≠§◊Õ§«“¡‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘°

(clinical scholarship) ∑’Ë¡’√Ÿª·∫∫°“√„Àâ∫√‘°“√

 ÿ¢¿“æ∑’Ë∑”„Àâ‡°‘¥ª√– ‘∑∏‘º≈·≈–ª√– ‘∑∏‘¿“æ

¢Õß°“√∫√‘°“√ ‚¥¬¡’ºŸâ„™â∫√‘°“√‡ªìπ»Ÿπ¬å°≈“ß ·≈–

¬÷¥§«“¡ª≈Õ¥¿—¬¢ÕßºŸâ„™â∫√‘°“√‡ªìπÀ≈—°

≈—°…≥–ªØ‘∫—µ‘Õ¬à“ß‰√∂÷ß®–‡√’¬°«à“‡ªìπ

faculty practice ?

§«“¡™—¥‡®π„π≈—°…≥–ªØ‘∫—µ‘°“√æ¬“∫“≈

¢ÕßÕ“®“√¬å¡’§«“¡ ”§—≠¡“° ®“°°“√∑∫∑«π

«√√≥°√√¡ “¡“√∂ √ÿª≈—°…≥–ªØ‘∫—µ‘°“√æ¬“∫“≈

¢ÕßÕ“®“√¬å‰¥â¥—ßπ’È

1. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

µâÕß¡’°“√«“ß·ºπ µ‘¥µàÕ ¡’¢âÕµ°≈ß·≈–®—¥°“√

Õ¬à“ß‡ªìπ∑“ß°“√·≈–‡ªìπ√–∫∫ √–À«à“ßÕ“®“√¬å

ºŸâªØ‘∫—µ‘ æ¬“∫“≈„π ∂“π∫√‘°“√æ¬“∫“≈ ·≈–

Õß§å°√ ‚¥¬¡’°“√√–∫ÿ‡ªÑ“À¡“¬·≈–¢Õ∫‡¢µ¢Õß

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈Õ¬à“ß™—¥‡®π (Saxe, Burgel,

Stringari-Munay etal, 2004)

2. ‡ªÑ“À¡“¬À≈—°¢Õß°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈¢ÕßÕ“®“√¬å ‰¡à«à“®–‡ªìπ°“√ Õπ °“√

ªØ‘∫—µ‘°“√æ¬“∫“≈ °“√„Àâ∫√‘°“√ ·≈–°“√«‘®—¬ µâÕß

‡ªìπ°“√„Àâ∫√‘°“√ ÿ¢¿“æ·°àºŸâ„™â∫√‘°“√ ¥—ßπ—Èπ°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å®÷ß‡ªìπÕ–‰√∑’Ë¡“°

°«à“°“√∑”«‘®—¬ (more than research) ·≈–‡ªìπ

Õ–‰√∑’Ë¡“°°«à“°“√ Õπ¿“§ªØ‘∫—µ‘π—°»÷°…“„π

§≈‘π‘° (more than a clinical teaching)  (Saxe,

Burgel, Stringari-Munay etal, 2004)

3. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

µâÕß· ¥ßÕÕ°∂÷ß∫∑∫“∑∑’Ë∫Ÿ√≥“°“√§«“¡‡ªìπ

π—°ªØ‘∫—µ‘ (clinician) π—°°“√»÷°…“ (educator),

π—°«‘®—¬ (researcher) ºŸâ„Àâ§”ª√÷°…“ (consultant)

·≈–π—°∫√‘À“√ (administrator)  (Potash & Taylor,

1993 cited in Good & Schubert, 2001) ·≈–

µâÕß¡’°“√ªØ‘∫—µ‘∑’Ë‡ªìπ°“√„Àâ∫√‘°“√‚¥¬µ√ßµàÕºŸâ„™â

∫√‘°“√ ´÷Ëß‡æ’¬ß°“√„Àâ°“√¥Ÿ·≈∑“ßÕâÕ¡ºà“π°“√

‡ªìπ∑’Ëª√÷°…“ ·≈–°“√ Õπ∫ÿ§≈“°√‰¡à‡æ’¬ßæÕ∑’Ë

®–π—∫«à“‡ªìπ°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

(Saxe, Burgel, Stringari-Munay etal, 2004)

4. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

µâÕßªØ‘∫—µ‘„π “¢“·≈–„π°≈ÿà¡ºŸâ„™â∫√‘°“√∑’ËÕ“®“√¬å

¡’§«“¡‡™’Ë¬«™“≠ (Algase, 1986; Broussard,

Delahoussaye,& Poirrier, 1996)

5. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

µâÕßÕ¬Ÿà„π ∂“π°“√≥å®√‘ß¢Õßªí≠À“ ÿ¢¿“æ¢Õß

ºŸâ„™â∫√‘°“√ (Algase, 1986)

6. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å
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µâÕß¡ÿàß„Àâ‡°‘¥º≈≈—æ∏å¢Õß°“√¥Ÿ·≈∑’Ë‡ªìπ¿“«– ÿ¢¿“æ

¢Õß°≈ÿà¡‡ªÑ“À¡“¬ (Barger, Nugent, & Brides,

1992)

7. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

πÕ°®“°®–‡ªìπ°“√æ—≤π“∑—°…–ªØ‘∫—µ‘¢Õß

Õ“®“√¬å·≈â« ®–µâÕß‡ªìπ°√–∫«π°“√Àπ÷Ëß∑’Ë “¡“√∂

æ—≤π“·≈–¬°√–¥—∫§«“¡°â“«Àπâ“¢Õß°“√æ¬“∫“≈

·≈–¢Õß«‘™“™’æ¥â«¬ (Barger, Nugent, & Brides,

1992)

8. º≈≈—æ∏å¢Õß°“√∫Ÿ√≥“°“√∫∑∫“∑

¢ÕßÕ“®“√¬å„π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈ §◊Õ ∑”„Àâ

‡°‘¥º≈ß“π∑’Ë· ¥ß∂÷ß§«“¡‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘°

(clinical scholarship) (Saxe, Burgel, Stringari-Munay

et al,  2004) §«“¡‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘°∂◊Õ

‡ªìπÕß§åª√–°Õ∫∑’Ë ”§—≠¢Õß°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

¢ÕßÕ“®“√¬å (Fiandt, Barr, Hille et al, 2004)

§«“¡‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘°

(clinical scholarship) §◊ÕÕ–‰√?

§«“¡‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘° (clinical

scholarship) §◊Õ à«πª√–°Õ∫∑’Ë ”§—≠¢Õß°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å ‚¥¬°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈¢ÕßÕ“®“√¬å®–µâÕß¡’√Ÿª·∫∫°“√ªØ‘∫—µ‘∑’Ë

¡’°“√∫Ÿ√≥“°“√∫∑∫“∑¢Õßπ—°ªØ‘∫—µ‘ (clinician)

π—°°“√»÷°…“ (educator) π—°«‘®—¬ (researcher),

ºŸâ„Àâ§”ª√÷°…“ (consultant) ·≈–π—°∫√‘À“√ (administrator)

(Saxe, Burgel, Stringari-Munay etal, 2004)

√Ÿª·∫∫§«“¡‡ªìππ—°«‘™“°“√∑“ß°“√æ¬“∫“≈

(model for nursing scholarship)

Scholarship ‡ªìπ°√–∫«π°“√∑’Ë· ¥ß∂÷ß

§«“¡‡¢â¡·¢Áß‡™‘ß«‘™“°“√∑’ËÕ“®“√¬å “¡“√∂· ¥ß

ÕÕ°ºà“πÕß§åª√–°Õ∫¥—ßµàÕ‰ªπ’È (Boyer, 1990

cited in Good & Schubert, 2001; NLNAC, 2002

cited in Stull & Lantz, 2005)

1. Elements of discovery

‡ªìπ°“√ √â“ß ∑∫∑«π «‘‡§√“–Àå ·≈–

 —ß‡§√“–ÀåÕß§å§«“¡√Ÿâ „Àâ‡°‘¥¢÷Èπ„π°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈Õ¬à“ßµàÕ‡π◊ËÕßµ≈Õ¥™’«‘µ (life long process)

ª√–°Õ∫¥â«¬°“√ªØ‘∫—µ‘¥—ßµàÕ‰ªπ’È

1.1 æ—≤π“°“√µ’æ‘¡æåº≈ß“π∑’Ë‡ªìπ°“√

ªØ‘∫—µ‘µ“¡À≈—°∞“π‡™‘ßª√–®—°…å (evidence-based

practice)

1.2  √â“ß∫√√¬“°“»∑“ß«‘™“°“√„π

Àπà«¬ß“π·≈– ∂“∫—π

1.3 ∫Ÿ√≥“°“√°“√ªØ‘∫—µ‘µ“¡À≈—°

∞“π‡™‘ßª√–®—°…å (evidence-based practice) „π

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

1.4 æ—≤π“ß“π∑’Ë‡ªìπ°“√ªØ‘∫—µ‘µ“¡

À≈—°∞“π‡™‘ßª√–®—°…å ·≈–π”‡ πÕº≈ß“π¥—ß°≈à“«

„π°“√ª√–™ÿ¡«‘™“°“√√–¥—∫Àπà«¬ß“π  ∂“∫—π ·≈–

√–¥—∫™“µ‘

1.5 ∑”·≈–/À√◊Õ π—∫ πÿπ°“√∑”«‘®—¬

1.6 ∑”„Àâ‡°‘¥°“√¬Õ¡√—∫„π«‘™“™’æ

∂÷ß§«“¡‡ªìππ—°«‘™“°“√ (scholar) „π “¢“‡©æ“–

∑“ß

1.7 æ—≤π“‚§√ß°“√«‘®—¬ ‚§√ß°“√

æ—≤π“§ÿ≥¿“æ°“√∫√‘°“√ ·≈–‰¥â√—∫∑ÿπ π—∫ πÿπ

2. Elements of application

‡ªìπ°“√∫Ÿ√≥“°“√§«“¡√Ÿâ „À¡à√à«¡°—∫

·π«§‘¥∑ƒ…Æ’ ‰ª Ÿà°“√ªØ‘∫—µ‘‡æ◊ËÕ„Àâ‡°‘¥§«“¡

‡¢â“„®„πª√“°Æ°“√≥å∑“ß°“√æ¬“∫“≈·≈–·π«∑“ß

∫”∫—¥ °‘®°√√¡∑’ËªØ‘∫—µ‘ª√–°Õ∫¥â«¬

2.1 ∫Ÿ√≥“°“√§«“¡§‘¥‡™‘ß«‘‡§√“–Àå

„π°“√®—¥°“√»÷°…“æ¬“∫“≈

2.2 ®—¥°“√»÷°…“‚¥¬‡πâπº≈≈—æ∏å

¢Õß°“√∫√‘°“√

2.3 √‘‡√‘Ë¡·≈–¡’ à«π√à«¡„π°√–∫«π°“√

‡ª≈’Ë¬π·ª≈ß°“√ªØ‘∫—µ‘°“√æ¬“∫“≈ (ªØ‘∫—µ‘°“√

æ¬“∫“≈‚¥¬Õ‘ßÀ≈—°∞“π§«“¡√Ÿâ‡™‘ßª√–®—°…å)
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2.4 ®—¥„Àâ¡’°“√ª√–‡¡‘πµπ‡Õß

2.5 ¡’ à«π√à«¡„π°“√æ—≤π“À≈—° Ÿµ√

·≈–°√–∫«π«‘™“

2.6 ‰¥â√—∫°“√¬Õ¡√—∫«à“‡ªìπºŸâ¡’§«“¡

‡™’Ë¬«™“≠„π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈ (· ¥ßÕÕ°

‚¥¬°“√‰¥â√—∫«ÿ≤‘∫—µ√)

3. Elements of integration

‡ªìπ°“√ —ß‡§√“–Àå§«“¡√ŸâÕ¬à“ß‡ªìπÕß§å

√«¡√–À«à“ß À “¢“«‘™“™’æ  àß‡ √‘¡°“√ª√– “π

§«“¡√à«¡¡◊Õ√–À«à“ß À “¢“«‘™“™’æ °‘®°√√¡∑’Ë

ªØ‘∫—µ‘ª√–°Õ∫¥â«¬

3.1 ª√– “π§«“¡√à«¡¡◊Õ√–À«à“ß

 À “¢“ «‘™“™’æ

3.2  π—∫ πÿπ·≈–‡ªìπºŸâπ”„π°“√„™â

√Ÿª·∫∫°“√ªØ‘∫—µ‘∑’Ë‡ªìπ°“√√à«¡¡◊Õ°—π√–À«à“ß

 ¡“™‘°„π«‘™“™’æ·≈–√–À«à“ß À “¢“«‘™“™’æ

3.3 ‡ªìπºŸâ„Àâ§”ª√÷°…“

3.4 ª√–‡¡‘π «‘®“√≥å ·≈–π”‡ πÕ

ß“π«‘®—¬

3.5 ∑∫∑«π§«“¡√Ÿâ·≈–«√√≥°√√¡

Õ¬à“ß‡ªìπ√–∫∫

3.6 æ—≤π“·≈–¡’ à«π√à«¡„π‚ª√·°√¡

√–À«à“ß “¢“«‘™“™’æ·≈–/À√◊Õ‚§√ß°“√∫√‘°“√ ÿ¢¿“æ

3.7 ∑”°“√«‘‡§√“–Àåπ‚¬∫“¬¢ÕßÕß§å°√

4. Elements of teaching

‡ªìπ°√–∫«π°“√∂à“¬∑Õ¥§«“¡√Ÿâ®“°

Õ“®“√¬å‰ª Ÿàπ—°»÷°…“ °√–∫«π°“√∂à“¬∑Õ¥§«“¡

√Ÿâ‡°‘¥¢÷ÈπÕ¬à“ßµàÕ‡π◊ËÕßµ≈Õ¥‡«≈“·≈–¿“¬„µâ ‘Ëß

·«¥≈âÕ¡∑’Ë‡ªìπ à«πª√–°Õ∫·≈–ªí®®—¬‡°◊ÈÕÀπÿπ

ª√–°Õ∫¥â«¬°‘®°√√¡¥—ßπ’È

4.1 ª√—∫ª√ÿßÀ≈—° Ÿµ√·≈–°√–∫«π«‘™“

4.2 æ—≤π“°≈¬ÿ∑∏å°“√ Õπ‚¥¬„™â

À≈—°∞“π§«“¡√Ÿâ ‡™‘ßª√–®—°…å ·≈–π«—µ°√√¡

∑“ß°“√æ¬“∫“≈

4.3 µ‘¥µ“¡ª√–‡¡‘πº≈°“√®—¥°“√

‡√’¬π°“√ Õπ„πÀ≈—° Ÿµ√·≈–°√–∫«π«‘™“

4.4 · ¥ßÕÕ°∂÷ß∫∑∫“∑«‘™“™’æºà“π

§«“¡‡ªìππ—°«‘™“°“√æ¬“∫“≈

4.5 ª√– “π§«“¡√à«¡¡◊Õ°—∫§≥“®“√¬å

„π°“√µ√«® Õ∫‡æ◊ËÕ°“√ª√–°—π§ÿ≥¿“æ°“√®—¥

À≈—° Ÿµ√

4.6  π—∫ πÿπ§«“¡‡ªìπ‡≈‘»„π°“√

®—¥°“√‡√’¬π°“√ Õπ

4.7 ª√– “πß“π°√–∫«π«‘™“Õ¬à“ß¡’

ª√– ‘∑∏‘¿“æ

4.8 ‡º¬·æ√à«‘∏’°“√®—¥°“√‡√’¬π°“√

 Õπ∑’Ë¡’∫Ÿ√≥“°“√§«“¡‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘°

(∑—Èß√–¥—∫Àπà«¬ß“π  ∂“∫—π ·≈–√–¥—∫ª√–‡∑» À√◊Õ

‚¥¬«‘∏’°“√µ’æ‘¡æå)

4.9 „ ™â ° ≈ ¬ÿ ∑ ∏å ° “ √ ‡ ªì π æ’Ë ‡ ≈’È ¬ ß

(mentorship) ∑—Èß„π°“√®—¥°“√»÷°…“·≈–°“√ªØ‘∫—µ‘

4.10 „™â°√–∫«π°“√ –∑âÕπ§‘¥„π°“√

µ√«® Õ∫µπ‡Õß

4.11 æ—≤π“‚ª√·°√¡·≈–°√–∫«π«‘™“

„À¡à

4.12 ®—¥„Àâ¡’ª√–‡¡‘πº≈Õ¬à“ß‡ªìπ

∑“ß°“√·≈–‰¡à‡ªìπ∑“ß°“√„π°“√ Õπ¿“§ªØ‘∫—µ‘

§≥–°√√¡°“√°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢Õß

Õ“®“√¬å (Faculty Practice Committee : FPC) ¢Õß

University of Nebraska Medical Center (UNMC)

College of Nursing (CON) (Fiandt, Barr, Hille

etal, 2004) ‰¥âæ—≤π“·π«∑“ß ”À√—∫ª√–‡¡‘π§«“¡

‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘° (clinical scholarship

guidelines) ∑’ËÕ‘ß√Ÿª·∫∫¢Õß§«“¡‡ªìππ—°«‘™“°“√

∑“ß°“√æ¬“∫“≈ (model of nursing scholarship)

∑’Ë‰¥â°≈à“«¡“ ‡æ◊ËÕ„™â„π°“√ª√–‡¡‘π°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈¢ÕßÕ“®“√¬å ‚¥¬¡’ “√– ”§—≠¢Õß·π«∑“ß

¥—ßπ’È

         1. ¥â“π§ÿ≥¿“æ¢Õß°“√ªØ‘∫—µ‘ (quality)

1.1 · ¥ßÕÕ°∂÷ß§«“¡‡™’Ë¬«™“≠∑“ß§≈‘π‘°
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1.2 ªØ‘∫—µ‘‚¥¬¡’¡“µ√∞“π

1.3 æ—≤π“§ÿ≥¿“æ°“√ªØ‘∫—µ‘Õ¬à“ß

µàÕ‡π◊ËÕß

1.4 ª√–‡¡‘πº≈°“√ªØ‘∫—µ‘Õ¬à“ßµàÕ‡π◊ËÕß

2. ¥â“πª√– ‘∑∏‘¿“æ„π°“√§«∫§ÿ¡°”°—∫

(governance)

2.1 ¡’‡Õ° ‘∑∏‘Ï„π°“√ªØ‘∫—µ‘ (autonomy)

·≈–√—∫º‘¥™Õ∫º≈∑’Ëµ“¡¡“®“°°“√ªØ‘∫—µ‘¢Õßµπ‡Õß

(accountability)

2.2 ªØ‘∫—µ‘°“√æ¬“∫“≈‚¥¬„™â∫∑∫“∑

Õ‘ √–·≈–°÷ËßÕ‘ √–

2.3 ¡’ à«π√à«¡„π°“√∫√‘À“√®—¥°“√

°“√ªØ‘∫—µ‘

2.4 ®—¥À“∑√—æ¬“°√·≈–·À≈àß π—∫ πÿπ

°“√æ—≤π“°“√ªØ‘∫—µ‘ (‡¢’¬π‚§√ß°“√¢Õ∑ÿπ π—∫≈πÿπ)

2.5 ¡’ à«π√à«¡„π°“√«“ß‚§√ß √â“ß·≈–æ—≤π“√Ÿª

·∫∫°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å„π ∂“∫—π

°“√»÷°…“

3. ¥â“π¿“«–ºŸâπ” (leadership)

3.1 ¡’ à«π√à«¡„π°“√æ—≤π“¡“µ√∞“π

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß„π√–¥—∫™“µ‘ (national

advanced practice standard development)

3.2 ‡ªìπæ’Ë ‡ ≈’È ¬ ß(men to r ) „Àâ°—∫

æ¬“∫“≈„π°“√æ—≤π“§«“¡‡ªìππ—°«‘™“°“√„π§≈‘π‘°

3.3 ‡ªìπæ’Ë‡≈’È¬ß(mentor)„π°“√æ—≤π“

∫∑∫“∑¢ÕßÕ“®“√¬å„π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

3.4 ‡ªìπ∑’Ëª√÷°…“‡°’Ë¬«°—∫°“√ªØ‘∫—µ‘

°“√æ¬“∫“≈¢—Èπ Ÿß·≈–°“√·°â‰¢ª√–‡¥Áπªí≠À“

∑“ß§≈‘π‘°

3.5 æ—≤π“π«—µ°√√¡„π°“√ªØ‘∫—µ‘

°“√æ¬“∫“≈¢—Èπ Ÿß

3.6  √â“ß·≈–¥”√ß√—°…“‰«ấ ÷Ëß —¡æ—π∏¿“æ

√–À«à“ß “¢“«‘™“™’æ ™ÿ¡™π Õß§å°√ ·≈– ∂“∫—π

3.7 ª√–™“ —¡æ—π∏å ‡º¬·æ√à∫∑∫“∑

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß·≈–√Ÿª·∫∫°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

        4. ¥â“π°“√æ—≤π“§«“¡√Ÿâ (knowledge

development)

4.1 √à«¡∑”«‘®—¬·≈–æ—≤π“°√Õ∫·π«§‘¥

4.2 æ—≤π“·≈–∑¥ Õ∫·π«ªØ‘∫—µ‘

∑“ß§≈‘π‘° ”À√—∫°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß

4.3 æ—≤π“§«“¡√à«¡¡◊Õ„π°“√∑”«‘®—¬

√–À«à“ß À “¢“«‘™“™’æ

4.4 · ¥ß§«“¡¡ÿàß¡—Ëπ„π°“√‡¢’¬π

‚§√ß°“√‡æ◊ËÕ¢Õ∑ÿπ π—∫ πÿπ°“√«‘®—¬∑’Ë‡πâπ°“√

»÷°…“º≈≈—æ∏å¢Õß°“√∫√‘°“√À√◊Õ°“√ª√–‡¡‘π

‚§√ß°“√

4.5 · ¥ßÕÕ°∂÷ß°“√¡’ à«π√à«¡„π

°“√ªØ‘∫—µ‘∑’Ë¡ÿàßº≈≈—æ∏å¢Õß°“√∫√‘°“√

4.6 »÷°…“°“√„™â√Ÿª·∫∫°“√¥ÿ·≈∑’Ë

„™â™ÿ¡™π‡ªìπ∞“π (community-based model)·≈–

π”‰ª Ÿà°“√ªØ‘∫—µ‘

4.7 π”‡ πÕ·≈–µ’æ‘¡æå√“¬ß“πº≈

°“√ªØ‘∫—µ‘

®–‡ÀÁπ‰¥â«à“·π«∑“ß¥—ß°≈à“«  “¡“√∂„™â

‡ªìπ‡§√◊ËÕß¡◊Õª√–‡¡‘πº≈°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

¢ÕßÕ“®“√¬å·≈–„™â‡ªìπ·π«∑“ß„π°“√æ—≤π“°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å‰¥â

√Ÿª·∫∫°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

(Models of faculty practice)

„π™à«ßÀ≈“¬ªï∑’Ëºà“π¡“‰¥â¡’°“√æ—≤π“√Ÿª

·∫∫¢Õß°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å „Àâ¡’

§«“¡ Õ¥§≈âÕß°—∫æ—π∏°‘® «‘ —¬∑—»πå ·≈–‚§√ß √â“ß

¢Õß·µà≈– ∂“∫—π°“√»÷°…“ √Ÿª·∫∫¢Õß°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈¢ÕßÕ“®“√¬å∑’ËÕ¬Ÿà¡’À≈“°À≈“¬√Ÿª·∫∫‰¥â

¡’«‘«—≤π“°“√‡æ◊ËÕµÕ∫ πÕß§«“¡µâÕß°“√¢Õß™ÿ¡™π

·≈– ∂“∫—π°“√»÷°…“æ¬“∫“≈„π¥â“π°“√ Õπ

°“√ªØ‘∫—µ‘·≈–°“√«‘®—¬ √Ÿª·∫∫¢Õß°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

¢ÕßÕ“®“√¬å‡À≈à“π—Èπ‰¥â·°à (Good & Schubert, 2001)
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1. Unification Model ‡ªìπ√Ÿª·∫∫∑’Ë

 ∂“∫—π°“√»÷°…“ ·≈–‚√ßæ¬“∫“≈ —ß°—¥Õ¬Ÿà¿“¬„µâ

 ∂“∫—π‡¥’¬«°—π ºŸâ∫√‘À“√¥Ÿ·≈∑—Èß¥â“π°“√®—¥°“√

»÷°…“ ·≈–°“√∫√‘À“√‚√ßæ¬“∫“≈ ‚¥¬„π ∂“∫—π

®–¡’ΩÉ“¬∫√‘°“√æ¬“∫“≈ ·≈–ΩÉ“¬°“√»÷°…“æ¬“∫“≈

Õ“®“√¬å¡’∫∑∫“∑‡ªìπ∑—ÈßºŸâªØ‘∫—µ‘ ºŸâ Õπ ·≈–‡ªìπ

π—°«‘®—¬ ¡’º≈¥’µàÕ ∂“∫—π§◊ÕÕ“®“√¬å “¡“√∂

√—°…“§«“¡‡™’Ë¬«™“≠„π§≈‘π‘° ¢≥–∑’Ë°“√„Àâ

∫√‘°“√ ÿ¢¿“æ¡’°“√π”§«“¡√Ÿâ‰ª Ÿà°“√ªØ‘∫—µ‘ ∑”„Àâ

¡’°“√æ—≤π“§ÿ≥¿“æ°“√¥Ÿ·≈·≈–¡’°“√æ—≤π“

∫ÿ§≈“°√

2. Collaboration model / Joint Appointment

model ‡ªìπ√Ÿª·∫∫∑’ËÕ“®“√¬å¡’µ”·ÀπàßÕ¬Ÿà∑’Ë ∂“∫—π

°“√»÷°…“æ¬“∫“≈ „π¢≥–‡¥’¬«°—π°Á∑”ß“π„Àâ

ΩÉ“¬∫√‘°“√æ¬“∫“≈ ´÷Ëß∑—Èß ÕßÀπà«¬ß“π√—∫º‘¥

™Õ∫§à“µÕ∫·∑πÕ“®“√¬å¥â«¬°—π ¢âÕ¥’¢ÕßΩÉ“¬

∫√‘À“√§◊Õ ª√–À¬—¥§à“„™â®à“¬ ¡’‚Õ°“ æ—≤π“«‘™“

°“√·°à∫ÿ§≈“°√ ∫√‘À“√®—¥°“√‚¥¬„™â§«“¡√Ÿâ„À¡à

æ—≤π“°“√ªØ‘∫—µ‘°“√æ¬“∫“≈·≈–°“√«‘®— ¬

√Ÿª·∫∫π’È∑”„Àâ‡°‘¥ªí≠À“°“√∫√‘À“√®—¥°“√‡√◊ËÕß

‡«≈“ ·≈–¿“√–ß“π¢ÕßÕ“®“√¬å ∑’ËÕ“®µâÕß∑”

Àπâ“∑’Ë ÕππâÕ¬≈ß ªØ‘∫—µ‘¡“°¢÷Èπ ·µà‚¥¬¿“√–ß“π

µ“¡µ”·ÀπàßÕ“®“√¬å°Á¡’∫∑∫“∑Õ◊ËπÊ À≈“¬

∫∑∫“∑∑’ËÕ“®“√¬åµâÕß πÕßµÕ∫ µ”·Àπàß¢Õß

Õ“®“√¬å∑’Ë„™â„π√Ÿª·∫∫π’È ‰¥â·°à

2.1 Clinical associate ‡ªìπæ¬“∫“≈

∑’Ë¡’§«“¡‡™’Ë¬«™“≠ ‚¥¬‚√ßæ¬“∫“≈‡ªìπºŸâ«à“®â“ß

·µà¡’µ”·ÀπàßÕ“®“√¬å∑’Ë¡’Àπâ“∑’Ë Õπ·≈–«‘®—¬¥â«¬

2.2 Clinician educator §◊ÕÕ“®“√¬å∑’Ë

∑”Àπâ“∑’ËªØ‘∫—µ‘·≈–«‘®—¬ ‡æ◊ËÕæ—≤π“§ÿ≥¿“æ°“√¥Ÿ·≈

2.3 Shared appointment Õ“®“√¬å

∑”Àπâ“∑’Ë∑—Èß°“√ Õπ·≈–°“√„Àâ∫√‘°“√ °“√„Àâ§à“

µÕ∫·∑π·≈â«·µà∑—Èß 2  ∂“∫—π®–µ°≈ß°—π À√◊Õ

Õ“®‡ªìπ§à“µÕ∫·∑π∑’Ë‰¥â¡“®“°∑ÿπ à«π°≈“ß

3. Integration model / Nursing center

model ‡ªìπ√Ÿª·∫∫∑’Ë ∂“∫—π°“√»÷°…“¡’Àπà«¬ß“π

„Àâ∫√‘°“√ ÿ¢¿“æ‡ªìπ¢Õßµπ‡Õß ‡™àπ °“√„Àâ

∫√‘°“√¥â“π°“√ª√–‡¡‘π ÿ¢¿“æ °“√„Àâ§”ª√÷°…“

°“√„Àâ§«“¡√Ÿâ¥â“π ÿ¢¿“æ °“√®—¥°“√§«“¡‡§√’¬¥

°“√∫√‘°“√ ÿ¢¿“æ∑’Ë∫â“π ·≈–°“√¥Ÿ·≈ºŸâ ŸßÕ“¬ÿ

‡ªìπµâπ »Ÿπ¬å∫√‘°“√‡À≈à“π’ÈπÕ°®“°®–„Àâ∫√‘°“√

 ÿ¢¿“æ‚¥¬µ√ß·≈â« ¬—ß„™â‡ªìπ ∂“π∑’ËªØ‘∫—µ‘ß“π

·≈–·À≈àß«‘®—¬ ”À√—∫π—°»÷°…“ ·≈–Õ“®“√¬å¥â«¬

4. Entrepreneural model ‡ªìπ√Ÿª·∫∫∑’Ë

Õ“®“√¬åÕÕ°·∫∫°“√ªØ‘∫—µ‘‡æ◊ËÕ„Àâ°“√∫√‘°“√

 ÿ¢¿“æ¥â«¬µπ‡Õß ‚¥¬°”Àπ¥«—µ∂ÿª√– ß§å„π°“√

„Àâ∫√‘°“√ ÷́Ëß®–§√Õ∫§≈ÿ¡°“√ Õπ·≈–°“√«‘®—¬

√à«¡°—∫°“√ªØ‘∫—µ‘‰ª¥â«¬ ·≈–‰¥â√—∫§à“µÕ∫·∑π

®“°°“√„Àâ∫√‘°“√ °“√„Àâ∫√‘°“√≈—°…≥–π’È¡’À≈“°

À≈“¬¢÷ÈπÕ¬Ÿà°—∫°≈ÿà¡ºŸâ„™â∫√‘°“√·≈–°“√®—¥°“√‡™‘ß

∏ÿ√°‘® ∑’Ë ”§—≠µâÕß· ¥ßÕÕ°∂÷ßº≈≈—æ∏å¢Õß°“√

∫√‘°“√‰¥â

5. Private practice model √Ÿª·∫∫π’È¡’

 à«π§≈â“¬°—∫ integration model §◊Õ Õ“®“√¬å„Àâ

∫√‘°“√ ÿ¢¿“æ·°àºŸâ„™â∫√‘°“√‚¥¬µ√ß„π√–À«à“ß

°“√ Õππ—°»÷°…“„π§≈‘π‘° ‡æ◊ËÕ„Àâ‡ªìπ role model

·°àπ—°»÷°…“„π§«“¡√—∫º‘¥™Õ∫ Õ“®“√¬å«“ß·ºπ°“√

„Àâ∫√‘°“√ ÿ¢¿“æ ‚¥¬§”π÷ß∂÷ßªí≠À“·≈–§«“¡µâÕß°“√

¢ÕßºŸâ„™â∫√‘°“√·≈–™ÿ¡™π µ—«Õ¬à“ß‡™àπ childbirth

classes, counseling for sexually abused children

‡ªìπµâπ

6. Sabbatical practice model √Ÿª·∫∫π’È

Õ“®“√¬åªØ‘∫—µ‘°“√∫√‘°“√ ÿ¢¿“æ·°àºŸâ„™â∫√‘°“√

‚¥¬µ√ß‡µÁ¡‡«≈“ ‚¥¬‰¡à¡’ß“π Õπ ‰¡à¡’π—°»÷°…“

„π§«“¡¥Ÿ·≈ ·µà¬—ß‰¥â√—∫§à“µÕ∫·∑π„πµ”·Àπàß

‡À¡◊Õπ‡¥‘¡ °“√ªØ‘∫—µ‘¥—ß°≈à“«‡ªìπ°“√ªØ‘∫—µ‘‡æ◊ËÕ

‡æ‘Ë¡æŸπ∑—°…–ªØ‘∫—µ‘¢ÕßÕ“®“√¬å‚¥¬µ√ß Õ“®„™â

‡«≈“™à«ß√–¬–Àπ÷Ëß ‡™àπ 1 ¿“§°“√»÷°…“

7. Moonlighting model ‡ªìπ°“√ªØ‘∫—µ‘

°“√æ¬“∫“≈∑’ËÕ“®“√¬å„™â‡«≈“ à«πµ—«¢ÕßÕ“®“√¬å
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‡Õß ‚¥¬‰¡à¡’π—°»÷°…“„π§«“¡¥Ÿ·≈ ºŸâ∫√‘À“√ ‰¡à¡’

 à«π√à«¡ π—∫ πÿπÀ√◊Õ§«∫§ÿ¡Õ¬à“ß‡ªìπ∑“ß°“√ °“√

ªØ‘∫—µ‘≈—°…≥–π’È ¡—°‰¡à àßº≈∂÷ß√–∫∫Õ¬à“ß™—¥‡®π

∫“ß ∂“∫—π‰¡à∂◊Õ«à“‡ªìπ faculty practice

°“√æ‘®“√≥“π”√Ÿª·∫∫°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈¢ÕßÕ“®“√¬å¡“„™â ®–¢÷ÈπÕ¬Ÿà°—∫§«“¡

‡À¡“– ¡¢Õß·µà≈– ∂“∫—π ‚¥¬µâÕß§”π÷ß∂÷ßªí®®—¬

À≈“¬Ê¥â“πª√–°Õ∫°—π ‡™àπ π‚¬∫“¬ ‚§√ß √â“ß

¢Õß ∂“∫—π °“√®—¥À≈—° Ÿµ√°“√»÷°…“ ‡ªìπµâπ

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å (faculty

practice) ¡’ à«π™à«¬ π—∫ πÿπ°“√®—¥°“√‡√’¬π

°“√ Õπ°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß‰¥âÕ¬à“ß‰√ ?

        °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å πÕ°®“°

®–∑”„Àâ‡°‘¥ª√–‚¬™πåµàÕºŸâ„™â∫√‘°“√ µàÕ ∂“π

∫√‘°“√ ÿ¢¿“æ µàÕ∫ÿ§≈“°√ ÿ¢¿“æ µàÕ ∂“π»÷°…“

·≈–µàÕ«‘™“™’æ·≈â« °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢Õß

Õ“®“√¬å¡’º≈‚¥¬µ√ßµàÕ°“√®—¥°“√‡√’¬π°“√ Õπ

‚¥¬‡©æ“–°“√®—¥°“√‡√’¬π°“√ Õπ„π√–¥—∫°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß ¥—ßπ’È (Good & Schubert,

2001; Paskiewiez, 2003; Blair, 2004)

1. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

‡ªìπ°“√ àß‡ √‘¡§«“¡‡™’Ë¬«™“≠∑“ß§≈‘π‘° ÷́Ëß‡ªìπ

À—«„® ”À√—∫Õ“®“√¬åπ‘‡∑»°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

¢—Èπ Ÿß ∑”„ÀâÕ“®“√¬å¡’§«“¡¡—Ëπ„®„π°“√π‘‡∑»

2. Õ“®“√¬å¡’ ‚Õ°“ ‰¥â „™â ·≈–æ—≤π“

 ¡√√∂π–¢ÕßºŸâªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß ‡™àπ

 ¡√√∂π–¥â“πºŸâπ”°“√‡ª≈’Ë¬π·ª≈ß °“√„™âº≈

°“√«‘®—¬ °“√ª√–‡¡‘πº≈≈—æ∏å °“√ª√– “π§«“¡

√à«¡¡◊Õ√–À«à“ß À “¢“«‘™“™’æ °“√ Õπ ∫√‘À“√

®—¥°“√ ·≈–°“√‡ªìπ∑’Ëª√÷°…“ ‡ªìπµâπ

3. Õ“®“√¬å “¡“√∂‡ªìπ role model ¢Õß

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß·°àπ—°»÷°…“ ∑”„Àâ

π—°»÷°…“ “¡“√∂‡√’¬π√Ÿâ‰¥â®“° ∂“π°“√≥å®√‘ß ‰¥â

‡ÀÁπ·π«∑“ß°“√„™âº≈°“√«‘®—¬ °“√∑”«‘®—¬„π§≈‘π‘°

·π«∑“ß°“√ √â“ß∑’¡ À “¢“«‘™“™’æ °“√µ—¥ ‘π„®

∑“ß§≈‘π‘° µ≈Õ¥®π°“√¡’ à«π√à«¡„π°“√æ—≤π“

«‘™“™’æ °“√®—¥°“√‡√’¬π°“√ Õπ¢ÕßÕ“®“√¬å‚¥¬¡’

§«“¡√Ÿâ à«πÀπ÷Ëß¡“®“°ª√– ∫°“√≥åµ√ß¢ÕßÕ“®“√¬å

∑”„Àâ°“√‡√’¬π√Ÿâ‡ª≈’Ë¬π®“° static events ‰ª‡ªìπ

dynanic events °“√„™â ∂“π°“√≥å®√‘ß„π°“√ Õπ

∑”„Àâ‡°‘¥°“√§‘¥«‘‡§√“–Àå °“√ —ß‡§√“–Àå ·≈–°“√

ª√–¬ÿ°µå„™â§«“¡√Ÿâ„π°“√ªØ‘∫—µ‘

4. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

 “¡“√∂æ—≤π“§ÿ≥¿“æ°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

‚¥¬°“√„™âÀ≈—°∞“π§«“¡√Ÿâ‡™‘ßª√–®—°…å (quality

improvement through evidence - based practice)

°√–∫«π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈‚¥¬„™âÀ≈—°∞“π

‡™‘ßª√–®—°…å‡ªìπ ¡√√∂π–∑’Ë ”§—≠¢Õß°“√ªØ‘∫—µ‘

°“√æ¬“∫“≈¢—Èπ Ÿß ∑”„Àâ∑—ÈßÕ“®“√¬å·≈–π—°»÷°…“

 “¡“√∂ √â“ßß“π∑’Ë∫—ß‡°‘¥º≈≈—æ∏å¢Õß°“√∫√‘°“√

 ÿ¢¿“æ ∑”„Àâπ—°»÷°…“ “¡“√∂æ—≤π“ ¡√√∂π–

Õ◊ËπÊ ¢ÕßºŸâªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ ŸßµàÕ‰ª

5. Õ“®“√¬å “¡“√∂„™â°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

¢ÕßÕ“®“√¬å‡ªìπµ—«‡™◊ËÕ¡‚¬ß‡π◊ÈÕÀ“„πÀ≈—° Ÿµ√

·≈–°√–∫«π«‘™“°—∫°“√ªØ‘∫—µ‘„π§≈‘π‘°‰¥âÕ¬à“ß¡’

ª√– ‘∑∏‘¿“æ

6. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å‡ªìπ

°√–∫«π°“√∑’Ë àß‡ √‘¡°“√∑”«‘®—¬„π§≈‘π‘°√à«¡°—∫

 À “¢“«‘™“™’æ ·≈–§«“¡√à«¡¡◊Õ√–À«à“ß∑’¡„π

°“√µ’æ‘¡æåº≈ß“π π—°»÷°…“¡’‚Õ°“ ‡√’¬π√Ÿâ·≈–¡’

 à«π√à«¡„π°“√∑”«‘®—¬‡™‘ßº≈≈—æ∏å

7. π—°»÷°…“¡’‚Õ°“ π”À≈—°∞“π§«“¡√Ÿâ

‡™‘ßª√–®—°…å‰ª Ÿà°“√ªØ‘∫—µ‘

8. Õ“®“√¬å‰¥â·π«∑“ß°“√®—¥°‘®°√√¡°“√

‡√’¬π°“√ Õπ ‡æ◊ËÕ πÕßµÕ∫§«“¡µâÕß°“√¢Õß

ºŸâ„™â∫√‘°“√·≈–™ÿ¡™π ·≈– πÕßµÕ∫‡ªÑ“À¡“¬

À≈—°¢Õß√–∫∫ ÿ¢¿“æ

9. Õ“®“√¬å·≈–π—°»÷°…“¡’ à«π√à«¡„π°“√

æ—≤π“√–∫∫∫√‘°“√ ÿ¢¿“æ
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10. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

∑”„Àâ “¡“√∂ √â“ß‡§√◊Õ¢à“¬  àß‡ √‘¡§«“¡√à«¡¡◊Õ

√–À«à“ß ∂“∫—π°“√»÷°…“ ·≈– ∂“π∫√‘°“√æ¬“∫“≈

·≈–¡’ à«π π—∫ πÿπ¥â“π°“√„™â∑√—æ¬“°√Õ¬à“ß

‡À¡“– ¡

11. Àπà«¬ß“π∫√‘°“√ ÿ¢¿“æ‰¥âæ—≤π“

‡ªìπÕß§å°√ ”À√—∫°“√‡√’¬π√Ÿâ ·≈–¡’§«“¡æ√âÕ¡

 ”À√—∫°“√Ωñ°ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß¢Õßπ—°»÷°…“

·≈–°“√∑”«‘®—¬∑—Èß¢Õßπ—°»÷°…“ Õ“®“√¬å ·≈–

∫ÿ§≈“°√ ÿ¢¿“æ

12. °“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

‡ªìπ«‘∂’∑“ß∑’Ë∑”„Àâ‡°‘¥°√–∫«π°“√‡¢â“ Ÿà —ß§¡¢Õß

π—°»÷°…“„π∫∑∫“∑¢ÕßºŸâªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß

(APNs role socialization) π—°»÷°…“æ¬“∫“≈‰¥â

ºà“π°“√Ωñ°ªØ‘∫—µ‘¢—Èπ Ÿß√à«¡°—∫Õ“®“√¬åæ¬“∫“≈„π

 ∂“π°“√≥å®√‘ß ‚¥¬π—°»÷°…“ “¡“√∂‡√’¬π√Ÿâ‰¥â

®“°°“√¡’ªØ‘ —¡æ—π∏å°—∫ role model ·≈–‡√’¬π√Ÿâ«‘∏’

°“√· «ßÀ“ª√– ∫°“√≥å‡æ‘Ë¡‡µ‘¡ ´÷Ëß∑”„Àâπ—°

»÷°…“ “¡“√∂‡æ‘Ë¡æŸπ∑—ÈßÕß§å§«“¡√Ÿâ ∑—°…– ‡®µ§µ‘

·≈–§à“π‘¬¡∑’Ë®”‡ªìπµàÕ°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ

 ŸßÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ

Õÿª √√§„π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

∂÷ß·¡â°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

¡’§«“¡ ”§—≠·≈–®”‡ªìπ„πÕ—π¥—∫µâπÊ  ”À√—∫°“√

®—¥°“√»÷°…“æ¬“∫“≈„π¬ÿ§ªí®®ÿ∫—π°Áµ“¡ °Á¬—ß‡ªìπ

∑’Ëª√–®—°…å«à“°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

‰¡à “¡“√∂®—¥°√–∑”¢÷Èπ‰¥âÕ¬à“ß‡ªìπ√–∫∫ ∑—Èßπ’È

Õ“®‡π◊ËÕß¡“®“°Õÿª √√§¥—ßµàÕ‰ªπ’È (Blair, 2004)

1. °“√π—∫°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢Õß

Õ“®“√¬å‡ªìπ¿“√–ß“π‡ªìπ‡√◊ËÕß ”§—≠ À“°∫∑∫“∑

·≈–Àπâ“∑’Ë√—∫º‘¥™Õ∫µ“¡µ”·Àπàß¢ÕßÕ“®“√¬å‰¡à

‰¥â§√Õ∫§≈ÿ¡°“√ªØ‘∫—µ‘°“√æ¬“∫“≈ ®–∑”„Àâ‡°‘¥

§«“¡¢—¥·¬âßµàÕ°“√ªØ‘∫—µ‘ß“πª√–®”¢ÕßÕ“®“√¬å‰¥â

·≈–∂â“®–π—∫„ÀâÕ¬Ÿà„π¿“√–ß“πª√–®” §«√¡’°“√

æ‘®“√≥“«à“Õ“®“√¬å®–µâÕß¡’™—Ë«‚¡ß°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈µàÕ —ª¥“Àå‡∑à“„¥®÷ß®–∂◊Õ‡ªìπ¿“√–ß“π

¥â“π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈ ÷́Ëß∂â“æ‘®“√≥“®“°

®”π«π™—Ë«‚¡ß°“√ªØ‘∫—µ‘„π∞“π–Õ“®“√¬å∑’Ë‡ªìπºŸâ

ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß (APN faculty) ∑’ËµâÕß¡’

™—Ë«‚¡ß°“√ªØ‘∫—µ‘°“√æ¬“∫“≈Õ¬à“ßπâÕ¬ 1,000

™—Ë«‚¡ß¿“¬„π√–¬–‡«≈“ 5 ªï ‡æ◊ËÕ∑”„Àâ¡’º≈µàÕ°“√

µàÕÕ“¬ÿ«ÿ≤‘∫—µ√ºŸâªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß (APN

recertification) °ÁµâÕß¡’™—Ë«‚¡ß°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈¢ÕßÕ“®“√¬åÕ¬à“ßπâÕ¬ 6-8 ™—Ë«‚¡ßµàÕ

 —ª¥“Àå

2. Õ“®“√¬å‰¡à¡’ª√– ∫°“√≥å„π°“√∫Ÿ√≥“

°“√∫∑∫“∑π—°ªØ‘∫—µ‘ π—°°“√»÷°…“ ·≈– π—°«‘®—¬

‡¢â“¥â«¬°—π

3. °“√‰¡à‰¥â√—∫°“√¬Õ¡√—∫«à“°“√ªØ‘∫—µ‘

∫√‘°“√æ¬“∫“≈‡ªìπÕß§åª√–°Õ∫∑’Ë ”§—≠¢Õß

∫∑∫“∑Õ“®“√¬å ‚¥¬‡©æ“–„π¡À“«‘∑¬“≈—¬∑’Ë¡ÿàß‡πâπ

°“√∑”«‘®—¬‡ªìπÀ≈—°

4. °“√ª√–‡¡‘π¿“√–ß“π·≈–§ÿ≥¿“æ°“√

∑”ß“π¢ÕßÕ“®“√¬å‡æ◊ËÕ°“√‡≈◊ËÕπµ”·Àπàß·≈–

§«“¡°â“«Àπâ“ ‰¡à§√Õ∫§≈ÿ¡°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

¢ÕßÕ“®“√¬å

·π«∑“ß„π°“√æ—≤π“„Àâ¡’°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈¢ÕßÕ“®“√¬å„π ∂“∫—π°“√»÷°…“

®“°°“√‡ª≈’Ë¬π·ª≈ß„π√–∫∫∫√‘°“√ ÿ¢¿“æ

∑”„Àâ ∂“∫—π°“√»÷°…“µâÕß„Àâ§«“¡ ”§—≠µàÕ°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß‡æ◊ËÕµÕ∫ πÕß‡ªÑ“À¡“¬

À≈—°¢Õß√–∫∫ ÿ¢¿“æ ¥â«¬‡Àµÿπ’È°“√¡’Õ“®“√¬å∑’Ë¡’

§«“¡‡™’Ë¬«™“≠„π§≈‘π‘° ®÷ß¡’§«“¡®”‡ªìπÕ¬à“ß

¡“°„π°“√®—¥°“√‡√’¬π°“√ Õπ°“√ªØ‘∫—µ‘¢—Èπ Ÿß

∂÷ß·¡â«à“À≈“¬ ∂“∫—π®–¡Õß‡ÀÁπ§«“¡ ”§—≠¢Õß

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß¢ÕßÕ“®“√¬å ·µà°Á¬—ß

‰¡à¡’°“√®—¥„Àâ¡’°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß¢Õß

Õ“®“√¬å ¢÷Èπ¡“Õ¬à“ß‡ªìπ√–∫∫ (Paskiewiez, 2003;
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Blair, 2004) ·π«∑“ß∑’Ëπà“®–∑”„Àâ‡°‘¥§«“¡‡ªìπ

‰ª‰¥â¢Õß°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß¢ÕßÕ“®“√¬å

‰¥â·°à (Sawyer, Alexander, Gordon, Juszczak, &

Gilliss, 2000; Langan, 2003; Blair, 2004)

1.  ∂“∫—π°“√»÷°…“æ¬“∫“≈§«√°”Àπ¥

clinical track  ”À√—∫∫∑∫“∑¢ÕßÕ“®“√¬å „Àâ‡ªìπ

∑“ß‡≈◊Õ° ”À√—∫Õ“®“√¬å∑’Ë¡’§«“¡‡™’Ë¬«™“≠∑“ß

§≈‘π‘° ·≈–∫Ÿ√≥“°“√°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢Õß

Õ“®“√¬å  „Àâ‡¢â“‰ªÕ¬Ÿà„π¿“√–ß“π Õπ

2. ¡’°“√∫√‘À“√®—¥°“√®“°·À≈àß π—∫ πÿπ

¢ÕßÕß§å°√ ·≈–ºŸâ∫√‘À“√„π°“√π—∫„Àâ‡ªìπ¿“√–ß“π

ª√–®”

3. °“√ª√–‡¡‘π‡æ◊ËÕ°“√‡≈◊ËÕπµ”·Àπàß·≈–

§«“¡°â“«Àπâ“∑“ß«‘™“°“√µ“¡µ”·Àπàß

(position) ¢ÕßÕ“®“√¬å §«√æ‘®“√≥“§√Õ∫§≈ÿ¡∂÷ß

°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å¥â«¬

4. §«√¡’°“√®—¥µ—Èß  Faculty Practice

Committee „πÕß§å°√‡æ◊ËÕ∫√‘À“√®—¥°“√°“√ªØ‘∫—µ‘

°“√æ¬“∫“≈¢ÕßÕ“®“√¬å„Àâ¡’ª√– ‘∑∏‘¿“æ ‚¥¬

Õ“®®—¥„Àâ¡’ mentor  ”À√—∫ young faculty ·≈–¡’

°“√µ‘¥µ“¡ª√–‡¡‘πº≈Õ¬à“ß‡ªìπ√–∫∫

4. ®—¥∑”√Ÿª·∫∫°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

¢ÕßÕ“®“√¬å„Àâ¡’§«“¡‡À¡“– ¡ Õ¥§≈âÕß°—∫

∫√‘∫∑¢ÕßÀπà«¬ß“π ·≈– πÕßµÕ∫§«“¡µâÕß°“√

¢ÕßºŸâ„™â∫√‘°“√ ™ÿ¡™π ·≈–√–∫∫ ÿ¢¿“æ

6. „™â·π«∑“ß·≈–°√Õ∫·π«§‘¥¢Õß§«“¡

‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘° (clinical scholarship

framework & guidelines) ‡ªìπ·π«∑“ß„π°“√

æ—≤π“°“√ªØ‘∫—µ‘¢ÕßÕ“®“√¬å ·≈–„™â‡ªìπµ—«™’È«—¥

≈—°…≥–ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å

7. §«√¡’°“√®—¥°√Õ∫·π«§‘¥∫∑∫“∑¢Õß

Õ“®“√¬å (organizational framework of faculty role)

‡æ◊ËÕ‡ªìπ·π«∑“ß„π°“√∫Ÿ√≥“°“√∫∑∫“∑¥â“π°“√

ªØ‘∫—µ‘∑“ß§≈‘π‘° (clinical practice) ¢ÕßÕ“®“√¬å

°—∫∫∑∫“∑∑’Ë¡’Õ¬Ÿà°àÕπ§◊Õ ∫∑∫“∑¥â“π°“√ Õπ

(teaching) °“√«‘®—¬ (research) ·≈–°“√∫√‘°“√

(service) √à«¡°—∫∫∑∫“∑¥â“π°“√æ—≤π“«‘™“™’æ

(professional development) ‚¥¬®—¥„Àâ°“√ªØ‘∫—µ‘

∑“ß§≈‘π‘°‡ªìπ»Ÿπ¬å°≈“ß¢Õß°√Õ∫·π«§‘¥∑’Ë¡’°“√

‡™◊ËÕ¡‚¬ß‚¥¬µ√ß°—∫∫∑∫“∑Õ◊ËπÊ ¿“¬„µâ°“√∫√‘À“√

®—¥°“√¢ÕßÕß§å°√·≈–¿“¬„µâ mission ¢Õß¡À“«‘∑¬“≈—¬

(¥—ß¿“æ∑’Ë 1) °√Õ∫·π«§‘¥¥—ß°≈à“«‡ªìπ°√Õ∫

·π«§‘¥∑’Ë‡À¡“– ¡ ”À√—∫°“√ π—∫ πÿπ„ÀâÕ“®“√¬å

∑’Ëπ‘‡∑»°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß ‰¥â¡’‚Õ°“ 

„π°“√· ¥ß∫∑∫“∑§«“¡‡™’Ë¬«™“≠∑“ß§≈‘π‘° ·≈–

¡’‚Õ°“ „π°“√ √â“ßß“π„Àâ§√∫ requirement „π

°“√µàÕÕ“¬ÿ«ÿ≤‘∫—µ√ (recertification)

           8. ®—¥∑”·π«ªØ‘∫—µ‘·≈–≈—°…≥–¢Õß°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å ‰«â‡ªìπ·π«∑“ß ·≈–

·π«ªØ‘∫—µ‘§«√§√Õ∫§≈ÿ¡∂÷ßÕß§åª√–°Õ∫ ”§—≠

¢Õß°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å §◊Õ

· ¥ßÕÕ°∂÷ß§«“¡‡ªìππ—°«‘™“°“√„π§≈‘π‘° (clinical

scholarship)

          9. °“√®—¥π—°»÷°…“„π°√–∫«π«‘™“°“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß (APN students) ‡¢â“ Ÿà

Àπà«¬ß“π §«√¡’°“√µ°≈ß√—∫√Ÿâ√à«¡°—π√–À«à“ßºŸâ

∫√‘À“√ΩÉ“¬°“√»÷°…“ ·≈–ΩÉ“¬∫√‘°“√æ¬“∫“≈

Õ“®“√¬åπ‘‡∑» À—«Àπâ“Àπà«¬ß“π ·≈–§«√¡’

·π«∑“ß∑’Ë√–∫ÿ∫∑∫“∑¢Õß·µà≈–ΩÉ“¬™—¥‡®π

          10. °“√‡™◊ËÕ¡‚¬ßΩÉ“¬°“√»÷°…“ °—∫ΩÉ“¬

∫√‘°“√æ¬“∫“≈ ‡ªìπ°“√ªî¥™àÕß«à“ß√–À«à“ß§«“¡√Ÿâ

°“√«‘®—¬ °—∫°“√ªØ‘∫—µ‘ °“√ªØ‘∫—µ‘¢ÕßÕ“®“√¬å∑’Ë®–

ªî¥™àÕß«à“ß¥—ß°≈à“«·≈– πÕßµÕ∫‡ªÑ“À¡“¬À≈—°

¢Õß√–∫∫ ÿ¢¿“æ §◊Õ°“√ªØ‘∫—µ‘‚¥¬Õ‘ßÀ≈—°∞“π

§«“¡√Ÿâ‡™‘ßª√–®—°…å (Evidence-Based Practice:

EBP) °“√®—¥∑”‚§√ß°“√ªØ‘∫—µ‘‚¥¬Õ‘ßÀ≈—°∞“π

§«“¡√Ÿâ‡™‘ßª√–®—°…å (Evidence-Based Practice

project) ‚¥¬¡’Õ“®“√¬å‡¢â“‰ª‡™◊ËÕ¡‚¬ß°—∫æ¬“∫“≈

·≈–∑’¡ ÿ¢¿“æÕ◊ËπÊ „πΩÉ“¬∫√‘°“√ ÿ¢¿“æ ®–∑”

„Àâ°“√∫Ÿ√≥“°“√∫∑∫“∑π—°ªØ‘∫—µ‘ (clinician)
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π—°°“√»÷°…“ (educator) π—°«‘®—¬ (researcher) ºŸâ

„Àâ§”ª√÷°…“ (consultant) ·≈–π—°∫√‘À“√ (administrator)

¡’§«“¡‡ªìπ‰ª‰¥â¡“°¢÷Èπ (Hopp, 2005) ¥—ßπ—Èπ

°“√æ—≤π“ ¡√√∂π–„π°“√ªØ‘∫—µ‘‚¥¬Õ‘ßÀ≈—°∞“π

‡™‘ßª√–®—°…å ¢ÕßÕ“®“√¬å∑’Ëπ‘‡∑»°“√ªØ‘∫—µ‘°“√

æ¬“∫“≈¢—Èπ Ÿß ®÷ß‡ªìπ priority ∑’Ë¡’§«“¡ ”§—≠

‡ªìπÕ¬à“ß¡“°

 √ÿª

°“√æ—≤π“§ÿ≥¿“æ°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

‚¥¬°“√„™âÀ≈—°∞“π§«“¡√Ÿâ‡™‘ßª√–®—°…å (quality

improvement through evidence - based practice)

‡ªìπ ¡√√∂π–∑’Ë ”§—≠¢Õß°“√ªØ‘∫—µ‘°“√æ¬“∫“≈

¢—Èπ Ÿß ≈—°…≥–ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å∑’Ë

ªØ‘∫—µ‘‚¥¬°“√∫Ÿ√≥“°“√À≈—°∞“π§«“¡√Ÿâ‡™‘ßª√–®—°…å

®π∫—ß‡°‘¥º≈≈—æ∏å¥â“π ÿ¢¿“æ„πºŸâ „™â∫√‘°“√

‡ªìπ°“√ªî¥™àÕß«à“ß√–À«à“ß°“√«‘®—¬°—∫°“√ªØ‘∫—µ‘

°“√∫Ÿ√≥“°“√∫∑∫“∑°“√‡ªìππ—°ªØ‘∫—µ‘ (clinician)

π—°°“√»÷°…“ (educator) π—°«‘®—¬ (researcher)

ºŸâ„Àâ§”ª√÷°…“ (consultant) ·≈–π—°∫√‘À“√

(administrator)„π°“√ªØ‘∫—µ‘°“√æ¬“∫“≈∑”„Àâ

Õ“®“√¬å¡’≈—°…≥–§«“¡‡ªìππ—°«‘™“°“√∑“ß§≈‘π‘°

(clinical scholarship) ÷́Ëß‡ªìπÕß§åª√–°Õ∫∑’Ë‡ªìπ

À—«„®¢Õß°“√ªØ‘∫—µ‘°“√æ¬“∫“≈¢ÕßÕ“®“√¬å °“√

ªØ‘∫—µ‘°“√æ¬“∫“≈¢—Èπ Ÿß¢ÕßÕ“®“√¬å ∑”„Àâ°“√

®—¥°“√‡√’¬π°“√ Õπ¡’ª√– ‘∑∏‘¿“æ¬‘Ëß¢÷Èπ

¿“æ∑’Ë 1 · ¥ß Organizational Framework of Faculty Role
·À≈àß∑’Ë¡“ : Paskiewicz, L. S. (2003) Clinical Practice: An Emphasis Strategy for Promotion and Tenure. Nursing Forum, 38(4), 21-26.
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Abstract

Nursing is a practice-based discipline that has its accountability to patients and

families for quality of care. Nursing discipline composed of 3 related aspects including

education, practice, and research. Faculty members as personnel in nursing discipline

have their responsibility to perform these 3 aspects of nursing. Clinical faculty for

faculty practice is as important as education and research, especially during a present

time. Health care system nowadays has created a greater demand for advanced

practice nurses (APNs). The growth of advanced nursing practice graduate programs

demand that faculty stay clinically competent. Faculty practice is a method that can

promote an improved system of health care and optimize nursing education quality at

the same time. This article includes characteristics of faculty practice, a clinical

scholarship, faculty practice to enhance teaching of students, and guidelines for

developing APN faculty practice.
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