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Factors Influencing Retention of Professional Nurse Employees,

Government University Hospitals*

Suthida Topanthanont** MNS.
Gunyadar Prachusilpa**' DNSc.

Abstract : The purposes of this descriptive research were to study the level of
confidences to retention of professional nurse employees and to explore the factors
that influence on the retention of professional nurse employees, government university
hospitals. The sample consisted of 356 employee professional nurses, having at
least one year of experienced. These nurses were randomly selected from seven
government university hospitals. Self-administered questionnaires include the
confidential level to retention questionnaire and the factors influencing retention of
professional nurse employees’ questionnaire. Content validity was confirmed through
a panel of experts and the instrument demonstrated Cronbach’s alpha coefficient
was .96. The data were analyzed by using percentage, frequency, mean, standard
deviation, t-test and logistic regression.

The research findings revealed that the group of professional nursing
employees which maximum level confidences of retention was the highest (42.98%),
follow by the group of professional nursing employees which neutral level of
confidences to retention 35.39 percent, and the group of professional nursing
employees which lack of confidence to retention 21.63 percent. The factor that
influence on the retention of professional nursing employees, government university
hospitals was value and culture of organization at p-level < .05.

These finding suggested that nurse administers should promote the factors
that influence on the retention of professional nurse employees, government university
hospital to increase their retention.
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