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Nursing Profession: A Meaning in Gender Perspective
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Abstract: Gender issue in a patriarchal society is regarded as one of the causes of nurse’s
shortage in Thailand, however currently there is limited information available to attempt
to describe this situation. This paper is a part of the qualitative study on nursing
profession: a meaning in gender perspective. It aims to 1) investigate the meaning of
being a nurse perceived by professional nurses and related personnel from the Ministry
of Public Health, and 2) present the meaning using gender perspective. Focus group
discussions and in-depth interviews were employed with 383 key informants,
including professional nurses, experts related to the nursing profession and hospital’s
directors. The study was conducted during November 2009 - April 2010 in 5 provinces,
Chiang Mai, Khon Kaen, Chonburi, Bangkok and Songkla. Data was analyzed using
thematic analysis. Rigor of the study was ensured using triangulation. There are 4 major
findings, 1) a nurse is a manager and multipurpose personnel, 2) stereotyping: female
nurses think thoughtfully but sweat the small stuff and male nurses are system thinker,
3) reflection of gender relation: male nurses have more negotiating power and social
network than female nurses and 4) Both female and male nurses are belong to middle
class in public health society. The findings revealed that to decrease nurse shortage,
ensuring nurses’ confidence in the profession, restored professional nurse image, and
strengthening power of nursing profession are needed. Thai nurses have to get through
myths and encourage changing the perspective and cultural structure of power relation.
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