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Abstract: The purposes of this descriptive research were to investigate job retention
of professional nurses, and to analyze both personal factors and organization factors
which co-predicted job retention of professional nurses.

Subjects of this study included 376 professional nurses who had working
experience for at least 1 year at four regional hospitals, Northeast Region, the Ministry
of Public Health. They were selected by the proportional stratified random sampling
technique. Questionnaires developed by the researcher were used as research tools.
They were composed of 4 sections: 1) general data of the subjects, 2) personal data
of the subjects, 3) factors of an organization, and 4) job retention of professional
nurses. Statistical devices used for data analysis were mean, frequency, percentage,
standard deviation, and multiple logistic regression analysis.

The research findings were as follows. 1) Only one personal factors (income)
affected job retention of professional nurses, which have influence rate = 1.57 (Odds
ratio =1.57). 2) Two organization factors (characteristics of an organization and job
design and work) affected job retention of professional nurses, which have influence
rate =1.08, 1.06 (Odds ratio=1.08,1.06) 3) Professional nurses rated their average
job retention at 62 percents. 4) Personal factors (income )and organizational factors
(characteristics of an organization and job design and work) predicted job retention
of professional nurses and accounted for 24.8 percent (R”=.248, p<0.05).
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