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Nursing Research Across Cultures: Research Concepts and Issues

Praneed Songwatthana, PhD.*

Abstract: To respond to increasing cultural diversity and social complexity, cross—
cultural nursing research has become extremely necessary in the 21" century. This
type of research requires proper situational analysis as a vital part of forming research
questions and directions, to keep abreast with current changes and the country’s policies,
both passively and actively. This type of research also aims at building new bodies of
nursing-related knowledge in response to the needs of ethnically diverse service-recipients
in Thai, ASEAN and global contexts. It is therefore necessary that researchers truly
understand the concepts and methodology of cross-cultural research, constantly improve
their cultural competency and be able to analyse research issues for knowledge-furthering

purposes.

Thai Journal of Nursing Council 2014; 29(4) 5-21

Keywords: research; cross-cultural nursing services

* Associate Professor, Faculty of Nursing, Prince of Songkla University, Email:praneed.s@psu.ac.th

Thai Journal of Nursing Council Vol. 29 No.4 October-December 2014 21



