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Conscious Relationships for Inner Development: Applications in
Nursing and Interprofessional Practice
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Extended Abstract

Currently, the global community is confronting a constellation of complex challenges,
ranging from public health crises and economic inequality to environmental degradation and social
conflict. Empirical research indicates that these issues do not merely stem from external structural
factors; rather, they reflect inner human conditions, such as self-centeredness, attachment to material
possessions, fear, and a sense of disconnection from others and the world. These inner conditions
manifest as behaviors that do not support both individual and collective well-being. Addressing
these multifaceted challenges necessitates a balanced emphasis on both external and inner development.
This can be achieved through the framework of the Inner Development Goals (IDGs), which
comprises five interconnected dimensions: Being, Thinking, Relating, Collaborating, and Acting.
Rather than operating in isolation, these dimensions continuously reinforce one another within an
integrated process, wherein relationships serve as a critical crucible for holistic inner growth.
Within this context, psychological and spiritual perspectives suggest that interpersonal relationships
function both as a mirror that reflects psychological wounds in need of healing and as a transformative
space for cultivating human potential.

This article presents the concept of conscious relationships as a fundamental process in inner
development, guided by six core principles, intentional co-growth, (2) mindful presence and
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self-awareness, (3) personal responsibility, (4) authenticity and psychological safety, (5) openness
to conflict, and (6) autonomy and balanced interdependence. Furthermore, the article outlines
guidelines for developing conscious relationships within nursing practice and interprofessional
collaboration, recognizing that interpersonal dynamics directly impact the quality of care, patient
safety, and the well-being of healthcare professionals. These guidelines comprise eight interconnected
practices: (1) grounding in the right understanding that relationships are spaces for inner learning,
emotional responsibility, and openness toward others with mindfulness and compassion;
(2) cultivating mindful presence through nonjudgmental awareness of one’s inner reactions, thereby
supporting emotional regulation, reducing automatic reactivity, and fostering emotional stability;
and (3) intentionally cultivating conscious relationships with clients and healthcare teams by viewing
every interaction as an opportunity to take responsibility for one’s feelings and deepen self-awareness;
(4) practicing deep listening by attending not only to others’ experiences but also to one’s own fears,
needs, and inner reactions; (5) practicing compassionate communication through speaking with
mindfulness and loving-kindness, including speaking gently to oneself with acceptance and forgiveness;
(6) practicing gentle and mindful touch through physical touch, eye contact, tone of voice, and caring
presence to support healing and human connection; (7) encouraging clients’ self-awareness and
personal responsibility through gentle, nonjudgmental, and compassionate communication; and
(8) being with suffering without rushing to fix or eliminate it, recognizing that some forms of suffering
simply require compassionate presence and time for gradual unfolding. Finally, this article presents
empirical findings on interpersonal mindfulness training in Thai nursing education.

Furthermore, this article proposes approaches for applying the concept of conscious relationships
within interprofessional collaborative practice. This application includes establishing organizational
core values and competencies, developing conscious relational leadership, designing systematic
training programs, and integrating conscious relationships into routine practice. The article also
provides concrete examples of implementing conscious relationships within interprofessional teams.
Finally, it outlines approaches for evaluating outcomes associated with conscious relationships,
which may reflect transformative changes at both the individual and organizational levels. Such
evaluations can be conducted utilizing both quantitative and qualitative methodologies. It is critical to
note, however, that the assessment tools presented herein should be regarded merely as preliminary
guidelines. While they may capture certain dimensions of the quality of conscious relationships, they
remain insufficient to fully capture the comprehensive complexity of this phenomenon. Consequently,
further empirical research and the development of more comprehensive assessment tools are warranted.

In conclusion, conscious relationships serve as a vital foundation for both inner development
and the overarching quality and value of nursing practice. Clinical nursing practice may move beyond
focusing solely on patient care toward embracing moments of care as opportunities for nurses to
cultivate self-care through mindful presence, while recognizing their shared humanity with colleagues
and clients. Such processes may help reduce physical and emotional tension arising from resistance
to lived experience and foster awareness of self-worth and inner vitality and promote healing and
wholeness for all stakeholders involved. Therefore, conscious relationships should be systematically
integrated into healthcare organizations, with leaders playing a vital role in supporting this systemic
transformation.
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anaa e anuduiusinuaiildnaguy
anuiniuriaanumn uiilumsdealssiy
deemuinuasiiavyuaEmwliudasaudie
anuiummely dadulauszaausussdoray
Toglaigaydsanmiumuaeines

m‘sﬁ'&ummwﬁmﬁ’uﬁat’inmzﬁﬁ'ﬂflu
msUfuEnIIwenua

%

N
d

MINEANONBEUUFIUANNATENTING
luauies (self-awareness) M3csagpeNTaH
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an3d sauiay g1

lurouzguar5uu3ms (nursing presence) gANAIHA
Tunarsuin@ang BimamswenuNa iy Human
Caring Science'® Health as Expanding Consciousness'*
1tz Theory of Interpersonal Relations in Nursing'®
agalshau uwmwiﬁuﬁyﬂmméwﬁmﬂm
anuduiusiiadaunnmsldaueuiathiaray
gmanannmaluhufuieseunguanuduiug
FEVTNWENUIDAURTUUTANT waeANNFNRUS
melufwawinaw daluilduunmemsiann
ANNANNUSRENATENINS

1. Gududrasaainlafigndas e
whlahemuduiusashsassuiingilanuinanides
anuiaudwdaenumnd udfuiuiinsideus
Sutiegaumeluau nszviumsanahwld
wHyanuduthannmsseaiuaues Faienn
anuduthannmslauamaiuiionaulyau'?

2. HnaduiiawIsnanamianmelu fa
Hnagnutagiu Suzsnme Anuae wazanu3an
amelalunan smnselnlaludiaUszariu
Tagsuganmela dnaanudauasarsuailas

10-11

lLigiefiansananla™ " Jugsnme wu wmela

fade duthulurias Heasiouensualiinds
iAadumeli'?

3. #59RANUI UM INBNANNTINUS
ageasging wenuaufifnumeldaniaseags
Fesmuuaemueslalumanananuaszving
Tuouas wu “deiaanuduaioalumsinn
Suazdunaufisenmeludeudoas” “Suazeansu
AnasAnzadaules deansateiense Taglih$e
fav? manuildusiuemnasufiaraudarnudin
donTavnainmeluuasiuasmaansual

4. flsasednda do fiadldlavnsils
dawalvigwasdnUanads wisunnmsilasiuau
TugmadionTaadu seninaile gilagiiiu

Anudasmssau masuagUvialduds idlagil
Tousunadeasaunazuasauiasasndauloy
ahlganudlauasmsidmemaasasasihe’!

5. WAMEaALAzANNTN Aa MsiiadEan
dosmiFanuuazsoulou wads@aunussm
anuynduasiuuasiy fldvitaimusviaiiguiou
mawaahsiiauasamnuindldhiammsiugau
uATINEIM I UAULEY sanTurazlviadanuie
ilaaanuiiowaa”

6. dudaadvaaulounazldla msduds
Hummannauazanudesmsiugiuasye
MIFUIATALUAGUINIME S8 UNFEN U
m3agezanuldla vupuanumswluzauie
eunuazny MIdniaedisaulaudizan
anuaden tinanuiEndenlaviuauniuas
fau

7. duaBnanunssminiuasaNaiuiintay
aanuaslugsuuins lagldawmiaude
saulau nulddhnaenugan wu “dilazlslula
sansavenlduzas/edu wialidladumnniu’
mahiduiiasheliiiuuimssufioseulssaumsnl
melugaiuiuguddglumsguanuas

8. agnuaamndlaglisweianiaudl
WIS NBENUANNNNTUBNETUUTNMTBEN
fia6 WouiligSuuamslduaasaanivrnuni
ANNLAT ¥3aANNINTE laenseniingnu
anunndlaidniludasgniie uadasmsmasuile
wazm anumndaaamemunszuaumsmely

PNYAAD

av o U Pl P a
N BscAnENAnwINaYaInISHNE6
Tuanudunius luuSunwenuna

MATgRefuANNFNRUSaE NATENINg
Jaaueuas weludsznalnawuln aranse
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mwa‘r”ww"’uﬁ"bshamzwﬁ'nﬁﬁamsw"mmmfﬂu: n751/55.&;mm’?ﬂ"luﬂnwmmauaxanﬁmﬁw

WEI’]‘IJ’]EIUU‘im’Iﬂ’ISIﬂ‘iLLﬂ'SN interpersonal
mindfulness §IHNUJUANTWNEIUIBAINOY'
funan 4 dend Tudndnwwennanidi 4
nENAIUANLATNGNNAaDIlasunMsTmans
HnUuGenaind drungunasaslasunmsilnagd
Tuanuduwusarugnumsind{ua
msasauanNannauguarths  Msenaang
wuudy msilnaedniusmwiiamsihde
rhumsilethednds msilnsumnethladasa
Sutitausna drenszuums Insight Dialogue'”
laun MV (pause) HOUAME (relax) WaTU
(open) Winaladszaunisaliiindu (trust
emergence) ﬂﬂﬂﬂ’lﬂﬁﬂ%ﬁ (listen deeply) Loz
doan50819959urt (speak the truth) Lﬁaﬁyuqﬂ
mtlnUAUR ndumasasiladiiniuaseiveddny
Toammzmsaanauazlainauauaiuuuan Ul
NMssuMuaiianu dndnmaszuinglunuies
Windy aemadaauuBILAEY Hanua
mely aansonseddnds Whandhla uas
madlaladeulesfugihouasiiausinngu
RrtYan
malszananAnMINTNILSagIn TG
dgnsufuanunuiuanImn

v

MINMUIANNTUNUSDE1N0 21N
Lienansaftawmniiisainuznayans uddiiiudos
Tdsumsaiuayulussduasdnaiiamassegnd
wndeithgmafianunuiusasanindn
il

1. MAEUAAIHENUATNITOULHANY DY
a9ans guimsiiunumardglumsysanms

wndeeNNFNNuSatnaszuiin i luideviead

WUSHY UaTMTINAMMINUINIT AIUANUY
msduasuliyaanssiunulfidinaunimne
THUFITNMIMNNUNNAUVUANNATENING

v

2. NANNERN AN ANNUSDENIANTENINS

e @

mstuedumiisnanuduiusatanssning
asaddiuluasdnadasandagimnssauiiiiu
anwsaguaziuduuuulumsSuiiageuamusan
AUBY SN IMUBTINMIEEUINNA TN
wazaduayuyaansyulnaluguidedunug
Tuiina

3. wannTlsunsailnausuadiaiuszuy
avdnImsIalusunsnilnausnagauszuu
daiilag 17?01]3uﬁmﬂqﬂmnﬂmiuazﬁ’mm
yaanadn iaduiuilianiniwlduauiiy
anulunydasiuuaziy aamstiadaduaina
anfssuheindw Semuduanifivla avyu
MIMNUTINIY

4. ysanmsluaudszd  waanms
Hnausuuay mhenuaIsaiuayuMsyYIaNms
wnAeANNENTUSaENaTEMInFNgMIU UGNy
Uszadhaillugusssw wu

4.1 ahitufiasiaulssaunsal Tog
Joiuitliiuainanldhansasioulssaunsel
ML laggguanaumnaiuayuussenmea
filaaads lusjamnmeauviananing dudiu
mail masaxiuluduihldauazduiinanaly
Nuiiuilasheduadumavannmelusndiy
VENER ALY
4.2 dszgnedddiuazlavuiy

aagiauds madaasachaiiafansoysanms
Tumstseguiin dans viemausugua Gules
Tangniiudhsramelu wu “oauilausdn ...
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an3d sauiay g1

vialdfinTaviuanuflunywduasiuuasiu
fimsanasunulumsvge (pause) Lﬁa’i"uﬁmmm
foudaans adaenudouds fiblszaugua
ussnmalilaands sulidnaaudiag
\Dowdsaturasudosthe helimniniudoms
mnmeludanuiu wWasuenadauduiulama
MIEEUFIINAY

é'hashqmsﬂssqnmﬂ%’umﬁmmmﬁuﬁuﬁf
atham:mﬁ'n;ﬁumsﬁ"mui'amﬁ'uﬁua%’im?fw

AN (illustrative example) (Humaehe
MINaNANNENTUSaENaszriing lumshau
SwAuiivaIngw gihevaery 41 U whiu
masnwemelsanz imstiauasmyaviates
Junilsgthawadunenunadsiidadlunala
Tusaziunennaasiagmeldanunaduan
mavhnu ilesnnisldduunmddomsdas
iidsassdunesdmidanaanuah Tusas
gunadeithe wenuaiandednaenadune
ianilesauies udidaniiiiesiuioumela
Susanunaauaglinanla wasSuegie
Toglusuldaau fihadas 9 wiiwsanuna
sann wenwadueatithesgsaulay lisulasy
wiauntaym gihesaeld sansuanunaiati
Foa59 wennauasgiheagluanuEsuduwey
enunndiniu ldwnugithedudes 9 naah
“ormstivuinlulasrazas” Tudasnvihne
Hihedawaunnlifivsinazriaulssaunsal
vy wennadlaweanuidniaden snsiiuwne
eiauiianuinalumsing  msiiuwnduas
wenwagaNTuANNNNdzataues  linanlne
iliAaenailadu Buduiumsdems Hiui

WARENULINNIY UssENMAamMsMnueAee 1 wWaeuan
mstlasiumlugenulineda snsanuiiagua
gihameilaenudunyedinniy

115UsEL A UNAANEYBIAIINENWUTBEY

vV

ATEHUNS

3

MU UNAAWS YDA N NTFUW UG DE
aszniindimhaelufiifudisnnmadasdy
anadiliasauaguanntutauzaslngmsal
wanne SendludasiimsAnnuasianndida
Tuawna

1. Msdszfiunaandsauyana

1.1 TugfSuusns @1ald Hospital
Consumer Assessment of Healthcare Providers and
Systems'® tiaUszdiudszaumsalszuiadhiu
M35 lulsawenug ﬁgqumsl,ﬁuﬁ'agamﬂ
MssuMuailssaumsniateSuuINITINGIE
1.2 Tuyamnsawinndn aald Interpersonal

Mindfulness Questionnaire'’ ﬂmﬁuaawmzﬂﬁﬁuﬁué
fugau Usznaudhe (1) msldlauazasswiindgau
hathammu iy “Sunsswiinmmnmeyagou”
(2) MIANBENUANNANYDINULDY LB “TzUIN
Uduiusiugaudununyuagluauinue
AULBN” (3) MIATEUUNTINMBUMTNNUSHU
gau wu “Sufunaenuidnmamenasauies
wmsﬁﬂﬁﬁuﬁu%ﬁuvj’é’u” (4) M3nUFUDIBEN
fia6 wu “Gudmiigaudlationuiiulinssiu”

2. MyUsetiineaansszauainns aly
Interprofessional Collaboration Scale®® Usztiiu
msdemssvndngn msganiuanuInie
wazmslilasunuszningindn asauagy
(1) unngUssliumenanasanman (2) wenna
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mwa‘r”ww'"uﬁ"'ashm5zwu”nﬁﬁamsw"mmmfﬂu: nﬁilmgmm’?ﬂ"luﬂnwmmauaxawﬁmﬁw

USLHULNNGULasaImNIN waz (3) aWdITIN
Usztiuunwnguazwenuia 918NN 15
“M3snwuasmsguarihessninneIuatas
wwnddafimawaasiuliiewe” naiaadl
madumweinguiitadnlanaiaanuduiusly
29fnTIINZY
agl

ANNTNNUTRE NN TENUNIWEANY NN D
29I INENNATIsQUa FUUIMIRBheden
gimﬂii’ﬁ’mnamﬁqmigLLaLﬂuﬁuﬁﬁwmmalﬁ
UM TAUINULDIHIUNITATENTINTBE N U
tagliu heaaanudunizanemela Bade
maassutindena luaueuasIngn anudumus
é’ﬂumsﬁlﬂuswngmwmnﬁai"wqwﬂn:aainqé"ﬁu
ﬁgﬂuizﬁuqﬂﬂauazmﬁni Mmslasumsysanms
Tuszvumswennauazesdnsgann laaginil
ununaealumsiluduuuuresnslausu
enufhumyedlihifhenudiZatanmanas
%ﬁLﬂué’mwmﬂluﬂmﬁﬁﬂ (power within)
lumstuindauulewme mssanuuuTusunss
ausHidanAdasiuUsUN Mavannssuulsadiuna
fignsafaemuuarasiaunmslasuulas
gueme Iala wazdnnusmwaiaiugusssy
wazsladiu
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