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Mean = 70.52, SD = 10.32, Min = 43, Max = 94
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*p<0.05, **p<0.01
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Predictive Factors for the Resilience Quotient of New Nursing

Graduates on Rotational Duty at Chulalongkorn Hospital*

Jansuda Jannoppacun MSc.**
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Siriluck Suppapitiporn MD.,MSc.

Abstract: Objective: To study the level of resilience quotient and its predictive factors for

new nursing graduates on rotational duty at Chulalongkorn Hospital.
Design: Descriptive research.

Implementation: The subjects were 193 new nursing graduates on rotational duty at
Chulalongkorn Hospital. The subjects were included based on set criteria and were willing to
participate in the study. The instruments used for data collection included (i) a general in-
formation questionnaire; (ii) the resilience quotient scale designed by the Department of
Mental Health; (iii) a social support questionnaire; (iv) and a personality test form. The
subjects were required to complete all of the forms by themselves. The data were analysed

using descriptive statistics and step—wise multiple regression.

Results: The majority of the subjects were female (97.4%), with an average age of
22.6 (SD = 1.27). Three-thirds (75.2%) of the subjects displayed a normal resilience
quotient level, whilst 9.8% showed a low resilience quotient level. The factors significantly
related to the subjects’ resilience quotient were their economic standing, family conditions,
confidence in the nursing profession, exposure to stress, social support, and personality. The
resilience quotient predictive factors identified were social support, personality, and family
conditions, all of which combined were capable of predicting the resilience quotient of 44.7%

of the subjects.

Recommendations: It is recommended that relevant medical departments pay closer
attention to the social support, personality, and family conditions of new nursing graduates as

potential factors for resilience quotient improvement.
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