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Indicators 15 l@3uuuUABUMUNEUIILIY 3,219 90 Inneidayalagldmsuanuasani
Jotoe uax 95% 13pafu Odds Ratio WAt Logistic Regression daumsiseidanmumm gldoya
vanunennainiwiideninagaamzinzas ludmiadadaivauuiu says ngamm
wozaen (udayalasmsaunnngduuazmsdumueiidayananaudayadudiidnnu
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fitlde 7 duiifenuduiusiuanugy uazanudamagliiminaiiindymeadad
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ussenmelumsinay

HamsReGanahhmsusladaymmsmausaunenuna lulszdusamsiiinanug
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29805 wazluszaudjuams
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anusansalumsaamsiamlumseniingio
fidnamwilnsWanauauianaumwiiona
Tagasauaguivanuanumeludalameldann
Fiau uazdanadaniidsuulas® agalsfion
LéaQﬂawquLﬂué"mié’l’a (subjective) WAdEUAAD
Tiienuanuguuane iy uanniuaNNgY
mudsresgruiuananulimugriunysyd
warmamez Bausiienugaaismaman i
yunesuansaanly GaiumsAnmiEasaagy
duniladailumsinwnidigumwiaiany
whlaenuvmneenuguenalanyiey (world view)
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lumsidedanamn flvidayananiiiu
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fiimsaglidndwnenine fuszaumsniinwsii
waMIENNTHANNGUUAL/HIDANNNATINMIS
UsznauInBnmanenna Mazauaaufasau
MIMSNENNA TINEMsLEanBmgefinsauagy
UNUNNNEN  4aslaansuanaannNyAAaIN
Tumawiiaitmiadedlnl maosusanideumila
Raionauuiy manaiinganwe maasfuaen
fidaiozayd wozmaldidaniaaawm Wudaya
TaeMaumNNaNIIUIU 55 NaN 98z 5-8 Auly
Gosmahau enwiiueg anugauazanamnd
Toanall  wasmsdumuallidoyandnid
Uszgumsaliamsfiuaasdamsiianugauas/
WiaaNNNNINNMIUsznauINInmswen s
wasmsusmsnulugounmsainsaiauaau
MFAumMIMaNentNadoY 112 Ay Tayaaud
fisunu 518 au Wunennaingwlumawmiia
119 AU AAAXIUBBNREWLND 80 AU MA
xTuBan 101 AU MANEN 102 AUMALH 73 AU
WATWENUIALMWENIDLANTY 43 AU BIYMS
nuegssnin 3-38 U Anseidayacie s
meinsiiilom wasiiensiudumsy 1935
MI0FIFBUANLE (triangulation) GIUADY
M3 giiudoys wasnnud eemusaudu
wasasiulvdaye daduwunnmsideauil
HuFaswasenunang wasilszaumsaliendu
ANNGY wasMIatag limdwneuna

ludhumsiTedaliina ngudadiale
NNIMTFUUUUNEGN (cluster sampling) Usenng
uneninainzwmiszmelagmuuad P = 0.6
manunseulumsuseanma 0.055 wazan
design effect ﬁ]‘lﬂﬂ’li&iu 1.5 duwnlaaue
fagharasnennaiasdldlumsanlusgey
USMsUAasEeU Y8t 480 A Ussiliudhodyiia
’3’<ﬂmmq°z|ﬂulmaﬁ'u§u 15 %8 (Thai Happiness
Indicators 15 %38 THI-15) d514lag ad%e 3908
warame'® ManadEesy 0.81 Wunuulsadiv
fflusnandnuszanae (rating scale) utisaan
Wy 4 52au Jwenunadinnu 3,219 Ay aeuu
soumuilanysoidufide (Aailludesa: 86.7
ypangudachenivng) Jinnzidayalagldada
WIT LANUANANNG SaBaziiaudadnuas
MaUsErng  wazanuaemsUfuanuueIng
MBEN STAUAMMNIIN ANNFUUDTANUAN
asagliinindedonuasanuidoiuiasas 95
Anneithisfiduiusiussduanugauazanudn
AeagluInTwerea) odds ratio uae logistic

regression
Han13IY
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2.1 Fayavhlyl wuihngushadsdasas
95.6 (Hundls dudamamnuns (Sezaz 95.2 )
dwlvajorgeglugn 31-40 U (Seway 39.7)
aouMwansag (3eeaz 56.1) a8y 81.5
aaeinnuiu Sagas 38.1 dasiuiinauguanuly
ABUATI 1-2 AU UAL3DYA 33.3 QUA 3-4 AU
ail fiSeeay 45.5 FEYNAFULIUATYFAIND
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MINN 1 anBUENNUTENNTURINGUMIBEN

anwaenUIzEIng U sauaz anwaenUIzEIng UIU Sauaz
(n=3,219 AY) (n=3,219 AYU)

any anuthu
20-25 1l 225 7.0 h 2,625 81.5
26-30 1 353 11.0 Taivin 425 13.2
31-401 1,277 39.7 Tinau 169 5.3
41-50Y 995 30.9  nnugiidasdufioaugua
51-60 1 334 10.4 1ad /lieau 476 14.8
Tinau 35 1.1 1-20u 1,228 38.1

LN 3-40u 1,076 33.4

it 121 3.8 5-60U 331 10.3
VAN 3,077 95.6 T+ AU 108 3.4
auq/linau 21 T ADUSINLATEFNA

FoNUMNENSE waleauasidumaaiu 1,464 45.5
Tam 1,195 37.1 warienwe laidlRuwdafiu 1,150 35.7
A 1,805 56.1 Taiwafieauasiivia 545 16.9
e 64 2.0 Tiwatieaud lsifinilau 36 1.1
veh/uen/liaau 155 4.8 Tsinau 24 7

Hudaeauw amwlumsianu
N5 3,065 95.2 UHueams 2,179 67.7
A3E6 51 1.6 UM 329 10.2
LGREY 82 2.5 wtems uaz uSms 587 18.2
manau g/ linau 21 .6 Tinau 124 3.9

2.2 SEdUATING WUTNANGB VNG
nenuhauasiienugrluszdudnhaumiy
wasilai TN TEAUANNFUTBINEN AT INUN
MNILAUTOUNNVIAWUNNANNTDAAT BN Y
luamuwennannszaude soeaz 62 - 67.5

YBINENUIANNTEAUTIBNUNIHANUGHAINT
awnll daRimsanmugimanuiwennadl
Uftdnumalauazmanziusansiaauii
anuguinnhaumllinniigaadasas 71.5 uas
70.2 mudiau aaunnglumsad 2
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quw‘imh ANNFULI ANNFUHNI Taimau/
seduANG aum aum aumly nauliasu R
U Sagar U Sager PN Sader PN Fader PN Tamez
PuuIMNITEAUFNIUNEIUID
Tsawenunanminenas 310 67.5 139  30.3 9 2.0 1 0.2 459 100
Tsawenwagud 418  66.7 189  30.1 14 2.2 6 1.0 627 100
Tsanenunamll 283  64.2 143  32.4 9 2.0 6 1.4 441 100
Tsawenunaguzy 2908  65.6 144  31.7 6 1.3 6 1.3 454 100
Tsawenuaaaidduguaw 247 66.9 105 28.5 10 2.7 7 1.9 369 100
Tsawenunatanay 321  64.8 159  32.1 11 2.2 4 0.8 495 100
Tsawenuammwzn 232  62.0 125  33.4 11 2.9 6 1.6 374 100
2,109 65.5 1,004 31.2 70 2.2 36 1.1 3,219 100
NI 95% CI 959% CI 95% CI
(63.5-67.5)  (29.3-33.1) (1.6-2.8)
NuunmMuing
witla 331  63.0 182  34.7 4 .8 8 1.5 525  100.0
fau 455  62.1 244  33.3 25 3.4 9 1.2 733 100.0
N8N 597  66.2 279  30.9 19 2.1 7 0.8 902  100.0
ALIUBDN 118 70.2 47 28.0 1 .6 2 1.2 168  100.0
1 316 71.5 110  24.9 10 2.3 6 1.4 442  100.0
(N 202  65.0 142  31.6 11 2.4 4 0.9 449  100.0
T 2109 65.5 1004  31.2 70 2.2 36 1.1 3219 100.0

2.3 Yaduniidnswanannufnaag
Twimdnmswenuia mMsAnsasatinuNtaas
o) Ninadamsfaasaghiindnwenunaaddl
o o W aad oo & a
ULFIAUNWNEDAN 0.05 AU (1IN 3)
2.3.1 suanuUasanesznaude
T d' T v 1 d‘ v o v o
NulifenNENapsId NuliNenuENaaAN ]
waLiMsUaInuauaLaTMISHEANNUaBANY

2.3.2 uanuguussluiiinnu
Usznaudhe nuiilifienudadagninds o
Lifienudesdagnaasifiomanea ligngan/
wiganenannmhnu/gnny Lignae/
Hnandewthyanadu lugninlisues Tagn
MuMNGIENNUIaMMINALiaUTINL/
winthau uazlignanmudmenn Wiammaan
Hldudms/uazand
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2.3.3 guFIFIMs Usznaumeail
fin fivesinis Femssewhemsufiaou
wanNTIMS wazaisemsnlesuiiennusssy

2.3.4 MUFNUMNWLIZANNAIVID
TAmin Usznaumealamalumswanauias
uazfidasmeauiezilasuauly uazuaniman

2.3.5 Mudnaaasalumsufie
NUUENBUMEY SINTOULTAANNAATIUTAWE
AN UALEINTORTNABIINUHHEINA
Wilan

2.3.6 a1UNI5lasUNISEBNSU
Usznause Liwegndmianmsujudaulu
FenBn wozmsudaaNNAMTIRI UM UGS
nulasumsiasan

2.3.7 MUUTIEINALUNITHINY
Usznaudsmsatiuampudeiuuesilumbeny
Tomalumsi@audunisoy Tamalumsau
Guiiau AesuunuanNeilaSueins/aa

agiins wasanumwalalumslauanansns

= v daa a ' a a o
MIINN 3 ﬁamwua‘nﬁwamammﬂﬂﬂaa{lmmwwmm‘wmma

a9 Adjusted OR 95% CI P value
anulaaasaluaaiiinagy
alifienudesgiame 1.12 0.99-1.27 NS
nulifienuidssdemsaaife 1.06 0.93-1.23 NS
auluifienudesdadd 1.26 1.11-1.43 <0.05
aluifienudesdaind o 1.23 1.08-1.39 <0.05
imstlesiuduaneuazmsinmanulasade 1.20 1.15-1.26 <0.05
suanaguusiluiiinn
nuilifianudessdagninge 1.43 1.26-1.62 <0.05
nuiilifianudadagnaasiiomane 1.42 1.24-1.63 <0.05
litnsgnagn/ mdsanenunnimihou/ g5y 2.04 1.73-2.40 <0.05
Tiitaagnaeh/ hinaneanthyanady 1.65 1.42-1.91 <0.05
linagninlvisuans 1.79 1.49-2.15 <0.05
Tinsgnarumushemavierymenniiausisnu huhou 2.12 1.69-2.66 <0.05
suansguusiluiiinn
linsgnaumumenaviamnmannglduinms 1.49 1.24-1.78 <0.05
linagninshesrame 1.49 1.09-2.05 <0.05
linagnaraziiamamne 2.69 1.25-5.78 <0.05
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Happiness and Professional Attachment amongst Thai Registered Nurses
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Abstract:  The main purpose of this study was to identity levels of happiness amongst Thai registered
nurses and to discuss factors contributing to their happiness and professional attachment, based on
their perception. This study adopted a mixed-method approach combining quantitative with qualitative
procedures.

The data for the quantitative part were collected from May to October 2011 through cluster
sampling. The sample subjects were each administered a standard questionnaire titled ‘Thai Happiness
Indicators 15°. Of all the questionnaires handed out, 3,219 were returned, and the responses were
analysed according to frequency, percentage, 95%- Confidence, Odd Ration and Logistic Regression.

The data for the qualitative part were elicited by means of group discussion and individual
interviews, which were conducted until sizeable data were obtained from a specific sample of 518
registered nurses working in the provinces of Chiang Mai, Khon Kaen, Chon Buri, Songkhla and
Bangkok. The data were then analysed using content and core-information analysis methods.

The quantitative part showed that 65% of the nurses studied displayed a lower average score of
happiness than did ordinary people. Besides, seven factors were identified as affecting the nurses’
happiness and professional attachment, at a statistically significant level of .05, namely, safety,
violence, fringe benefits, professional advancement, negotiating power, acceptance and work atmosphere.

However, according to the qualitative results, the nurses stated that their happiness was a
result of their love of the profession. They regarded helping patients and people as ‘a daily act of
merit-making by giving care’, and it was this ideology that nurtured the spirit of the nursing profession
and encouraged them to remain attached to it even though most of them suffered from a lack of happiness.

These findings could lead to a solution to the nurse shortage problem. It is recommended that
attempts be made, both at the organisation’s administrative level and operational level, to increase

nurses’ happiness, which could, in turn, strengthen their feeling of professional attachment.
Thai Journal of Nursing Council 2012; 27(4) 26-42
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