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(The Structural Development of Organization Cultural of Causal
Factors in Influencing On Sport for Excellence under Institute of
Physical Education)
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Abstract

This research aimed to develop linear structural relation model that influenced the

sport excellence of students in Physical Education Institute, Maha Sarakham Carmpus.

Research made questionnaires based on factors theory were employed as research
tools, whereas LISREL for windows program  was employed to analyzed linear structurat
relation,

The results were as followed;

1.  the constructed linear structural model of organizational culture related to
avidence, indicated that external latent variable, organizational behavior, had statistically
significant influenced on internal latent variables, sports excellence, through sport motives,
athletic attitudes, institution expectation, and the effectiveness of sport skill practices.

2. factorswhich were statistically significant direct influenced on sports excellence
in Physical Education were the effectiveness of sport skills practices (0.41) and sports
motives (0.36) respectively whereas factors which were statistically significant indirect
influcnced on sports excellence in Physical Education were organization cultures {0.87},

sports matives (0.61), athletic attitudes (0.49) and institulion expectation (0.29) respec-

tively.
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