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ABSTRACT

This research aims to study the level of learning that affect to the organization’s
learning resources at the Institute for Physical Education. The procedures for qualitative
research approach by in-depth interview gather information delve into 5 groups, including
the president and 5 vice president of the institutes, 4 vice deans 4 staffs, 4 civil officers
and 4 staffs on the totaling 22 persons and 4 group discussions are used to collect
information from 16 executives, teacher, civil officers and staffs.

The results show that the level of learning organization, learning of the personnel
at the Institute for Physical Education is on many levels. The focus on building
knowledge by self-learning process, the thinking process and participatory learning The
four elements that impact to the learning organization on the Institute of Physical
Education is level of organizational culture on many levels of knowledge exchange,
knowledge independent, shared vision and scholarship. For the level of support of leader
is the support of leader at many levels. The focus on development support, appraisal
support and instrumental support.

In the level of connection the focus on many levels. Focus on hubs, pulse taker
and gate keeper. In the last in the application of technology in the same opinion that
there must be significant to the level of the application of information technology on a
large scale. The focus on data management. program management and knowledge
management.

Key words: learning organization, organizational culture
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