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Abstract

The purposes of this research are to 1. develop factors and excellence indicator of
Institute of Physical Education excellence indicator from directly related persons and
2. study the levels of factors and excellence indicator of Institute of Physical Education,
occurring at the present time. The sample group in the research was the instructors
attached to Institute of Physical Education, total: 557 persons. The targeting group for in-
depth interview and group discussion was physical education experts, total: 15 persons.
Data collection was performed by estimated scale questionnaire at 5 levels and in-depth
interview, group discussion. Data analysis was performed with second order confirmatory
factor analysis technique by LISREL program and content analysis technique.

The data analysis results found that 1. factors and excellence indicator of Institute
of Physical Education were harmonious with empirical data, considering from goodness of
fit index, namely Chi-Square = 981.68, df = 491, p-value = 0.00000; Chi-Square/df = 1.99;
RMSEA = 0.048; RMR = 0.033; CFl = 0.99; AGIF = 0.91; GFI = 0.93; CN = 242.02, having 7
main indicators, namely (1) leadership, (2) strategic planning, (3) customer focus,
(4) measurement, analysis and knowledge management, (5) workforce focus, (6) operation
focus and (7) results, and 2. excellence of Institute of Physical Education was in high
level, having average scores: 3.69. When considering each indicator, it was found that the
indicator of result was the highest one, and the indicator of process focus was the lowest

one for the review of data dispersion of Institute of Physical Education excellence.

Keywords: Excellence of Institute of Physical Education
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