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Factors in Relation to Thailand Professional
Football Referee Development
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Abstract

The purpose of this research was to analyze the factors related to Thailand
professional football referee development.

The sample was a group of 978 Thai professional referees and assistants selected
by Quota Sampling Technique from six regions. The research instrument was a set of
questionnaires constructed by the researcher. They were administered and distributed
to the subjects in all six regions. The data were then analyzed using Confirmatory Factor
Analysis (CFA).

It was found that the professional football referee development model was moderate
fit (CFI = .834), composed of 10 factors namely Competence; Professional Responsibility
and Integrity; Competition Controlling; Employment Conditions; Welfare, Right Protection,
Safety and Security; Responsible Refereeing; Laws, Filing Complaints, Investigation, and
Punishment; and Disciplines, Guidelines and Codes of Conducts, Refereeing Competency
and Managerial Refereeing Competency.

It was concluded that the factor in relation to Thailand referee development has
10 factors with moderately suitable for implementation. Employment Status, Competence,
and Professional Responsibility and Integrity were significantly impacted to Thailand referee
developing.

Itis suggested that, for Thailand referee developing, association or referee professional
association has to be establish under the law or an act, control by the independent
organization, and operate by full-time staff.

Keywords : Referee Development, Competence, Professional Standard
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e 3 Avdslanumsnzavdmiusuuvannisiaseaiedadensimundfndufmnaven
aTneseindlng
sUnuY df  Scaled X* RMSEA CFl Tu SRMR
nsRRNERnEY 1978 5873.094  .056 834 865 102
AnnauaaTnues
Uszimrlng

Note. RMSEA = Root Mean Square Error of Approximation; CFt = Comparative Fit Index; TLI = Tucker-Lewis
Index; SRMR = Standardized Root Mean Square Residual.
*p < .05
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ANauUszans

fuls At S.E. r
dwiniade
1. Competence .905% 57.001 016 819
2. Professional Responsibility and Integrity .849* 46.011 018 720
3. Competition Control 532 20.854 021 324
4. Employment Status .913* 50.034 018 834
5. Welfare, Right Protection, Safety, and .810* 29.578 .028 656
Security
6. Responsible Refereeing 697* 25.249 .028 486
7. Laws, Filing Complaints, Investigation, b537* 21.010 .020 332
and Punishment
8. Disciplines, Guidelines, and Codes of .535% 21.003 .022 329
Conducts
9. Refereeing Competency .759% 26.432 025 746
10. Managerial Refereeing Competency .789% 28.789 026 .798

*5 < .05
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(Factor in Relation to Thailand Professional Football Referee Development)
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