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The Phenomenon Enhancing Wellbeing in Multi-Complex Organizations of
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Abstract

This research aims to study the phenomenon and the well-being of a diverse range
of organizations working age. This research was qualitative research professor from the
University of Technology in the generation B generation X and generation Y. The sampling of
17 people to collect information through interviews depth semi-structured observation and
participation. The study found that 1) the well-being of the organization refers to the pleasure
of working in cooperation in working atmosphere to result the satisfaction in workplace. Which,
it was operated effectively. And it was successes in the work within the organization and
outside the organization. And 2) the well-being of the organization is composed of 2.1)
Cooperation in the workplace. 2.2)a good working atmosphere. And the colleagues Is
responsible 2.3) Satisfaction in the work of today in terms of revenue and duties as assigned by
the organization. 2.4) successors in work as expected and was proud of the achievements that
had been both inside and outside the organization. 2.5) recognized organization at all levels,

both inside and outside the organization.
Keyword: Wellbeing, Generation B, Generation X, Generation Y
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