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Abstract

The purposes of this study were 1) to study the level of employee green behavior in
Green Office, 2) to examine a causal and effect relation model of employee green behavior in
Green Office. The sample consisted of 428 employees working in the organizations that won
Green Office Reward in 2016. The data were collected using questionnaires. Data were analyzed
by utilizing descriptive statistics and structural equation Models. The results were revealed as
followed; The total of employee green behavior was at a high level. The proposed model was
modified to fit the empirical data. There was the direct effect of attitude toward employee green
behavior on employee green behavior. There was the direct effect of environmental leadership
on employee green behavior. Finally, There was the direct effect of employee green behavior on

outcomes of employee green behavior
Keywords : Antecedents and Effects, Employee Green Behavior, Green Office
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