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Development of an Administrative Model for a Science School Project
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Abstract

The purposes of this research were to create and evaluate the administrative model
for a science school project in early childhood education. The methodology was comprised of
two stages which were 1) to create the administrative model for a science school project in
early childhood education by document and relevant research studying from both in Thailand
and abroad, a focus group of twelve experts, and content analysis; and 2) to evaluate the
administrative model for science school project in early childhood education by a panel of
twenty seven experts. The data analysis was performed with frequency analysis and Chi-
square test. The results indicated the following

1) The administrative model for a science school project in early childhood
education was composed of six main factors, which were management structure, management
system, organization culture, management style, staff and skills, and student development.

2) The administrative model for a science school project in early childhood
education composing of six main factors, which were management structure, management
system, organization culture, management style, staff and skills, and student development had

statistically significant at the .01 level in accuracy, propriety, utility, and feasibility.
Keyword: Science School, Early Childhood Education, Administrative Model
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