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Abstract
The aim of this research was as follows: 1) to study the growth of competency among

teachers consist of four domains (cognition, intrapersonal, interpersonal and instruction) who were
taught with this coaching program. Teachers were assigned into experimental group (teachers acquired
the coaching program) and control group (teachers who did not teach with the coaching program)
(n = 8in each group). The research tools were the coaching program, teacher competencies evaluation
forms for teaching though Project-Based Learning. The data was analyzed by ANOVA for Repeated
Measure.

The findings were as follows:

In the preparation period for teachers, the experiment group had higher competency scores

than the control group at the significant level of .05
Keywords: Coaching/ Project-Based Learning/ Teachers’ competencies
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