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Abstract
The purpose of this research was to study the factors that affecting employee’s

innovation behavior in Toyota Daihatsu Engineering & Manufacturing Co., Ltd., and to study the
level of employee’s innovation behavior in Toyota Daihatsu Engineering & Manufacturing Co.,
Ltd. The data collection is obtained through questionnaires with 325 responses from Toyota
Daihatsu Engineering & Manufacturing Company. The descriptive statistics used are frequency,
percentage, mean and standard deviation. Statistical methods used for hypotheses test is One-
Way Analysis of Variance. The data was statistically analyzed using stepwise multiple
regression. The results of the research are most of the respondents are male, age between 20-
29 years old, had Bachelor’s Degree under Production group, Specialist or Senior Engineer
position and employed by company working experience under 5 years, Leadership Behavior in
Organization were found that high level in Relation-Oriented behaviors, Task-Oriented
behaviors, and Change-Oriented behaviors arrange in descending order, Working Environment
in Organization were found that high level in Social environments, Physical environments, and
Psychological environments arrange in descending order and Innovation Behavior of employee
in Toyota Daihatsu Engineering & Manufacturing Company was found that high level in
Searching for opportunities, Employee innovation behavior, Employee creativity, and Working

proactive arrange in descending order.

Keywords: Innovation Behavior of employee in Organization, Leadership Behavior in

Organization, Leadership Behavior in Organization
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annenviAn (Multiple Regression Analysis)
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ndva Budidle3s woud wiyuiaeds $1in asudoyaSesmaingusvasdlacd
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WINMUBIANTT WU

NTIATIENdeY AT NYMEUTEYINTAAASVDILROULUUADUNINTIUIY 325 AU NUT ERBU
wuvgounwaulngdunayie $1uau 191 au Aadudosas 58.77 fengsewing 20-29 T d1uiu 166
au Anlusesaz 51.08 n1sfnwseauUSyges 91w 241 au Anludesay 74.15  eglungu
¥3847U Production 313U 102 A Anduseway 31.38 dunisuddiuiynis vieimnsenila
$1ua 129 au Andufesas 39.69 uagdongaudinit 5 U diuu 159 au Andudesay 48.92
RHRREY

nsaTzideyanginssuvesiilusiAnisvesineuiuuaauay 31U 325 au lngasy
muszuAadslavadavesieyatildainngudiedis wuitszduanudndiusenginssuvesgiily
aeANIsRgn NTINslANd Ay TERUEs Tnefiaadewiiu 2.92 Wefinsandusiediu nuii du
wAnssuiiumnuduiudogluseiugs Taofldedes 3.00 Munginssudiiuauegluszdugs tned
Aady 2,91 fungAnssuiiunsiasuulasegluseiugs Ineflaade 2.85 auddy

NTIATIEYYRLAENNLINGONNTYINNUIUBIANITYBNERAUKUUABUNTY T1UIU 325 AU
Tngagunmssiuaiadoiavadnvestoyaildannguiiegns nuissduasAniiusoanmundon
nsviheuluesinislagnmsuilanuddgyseauas TnedAuadewitu 2.94 definsandused
wui fuanmwndennisdinueglusyiugs Taeflaeds 3.09 Muanmuwandeunianeaineglu

szauge lnedlAade 2.88 duannwindeumdnlaegluseiugs lneirnaie 2.85 aud1iu
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fidnady 3.03 FuwgAnssunmsufiRnudesneglusziugs Inefieiade 2.85 audrdu

2. namTiAsIEteyadnuarUsevINsmansvedneuLuUaaunINdwI 325 au tagld
ANEAR One Way ANOVA AiasnzfianuazUsssingmans wazdauusniu tawn wgAnssugauinnssy
yontinuesinig wuin manuandeiulifinadewg@nssudauinnssuveaniinauesdnsssfaves
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U3unlalesn tadng Budidess woud wuyuralae3e 9110 udey szAun1sAine naumiiey

3

FUTIANY Uar19IU ANt ulinadeng Anssudauinnssuvemtnauedfn1sgsiavesusenls

Lo ladna 1udillese woud wuywnAlRess 1in Auanseiu egditeddyneainnsedu 0.5
3. mamﬁmﬁzﬁmimaaaw@m (Multiple Regression Analysis) ¥asLUsdasy laun

W Anssuveiluaednis wazanmIndeunsYUlueIAns wasiuUsnu lawn weRngsuds

3 |

UINNTITUVBINUNIUBIANIT WU7
nynTEndeyanginssurestluesfn1svenouluUaUNNTIUI 325 AU WUT 3
muUsdasgludungfnssuvesiegadey 1 67 Ndanasonginssuidauinnssuveaninaueins

N o [ @

5509v03USENIaled lasva Budidess woud LUYLIALRe3e I17in egrailitedAynisatanssau

9 9 o

0.05 FIn5797 2

M13N 2 NMIATIIABUAIMUTBATEAUNG ANTTUVRUWAREAUAIL TV N AN TTULTIUTANTTY

YoeniinauesnsgsiavesuEnialed ladng WBudidesa woud uuywraless 91in

Sum of
Model df Mean Square F P
Square
1 Regression 22.824 5 7.608 21.795 .000*
Residual 103.328 320 .349
Total 126.152 325

a. Predictors: (Constant), 11974, LHUAMNEANRYS, tun1siUdsuwlas
b. Dependent Variable: Usgangninlun1sufiinuvemiingu

a o £

* QlydAgnNananszau 0.05
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Tngannnsfnunuitnginssuvesiilussdnsiifunsuasuudasfsfugihatuayy
nsiesuawinuzuazmstdiusalunsfmunfinauitiu 0.006 ngAnssuvesiilussdnisfiiu
nswasuudasierfufiviliideimivesesdnisiduiiiaulaluanuidnveswiinauwiiu 0.024
wazngAnssuvesdfihlussdnsfiunufetugihimuaunumvesanndnlunsiauegsdaiay
Winfiu 0.047 fdvdnasengfnssudauinnssuveminiuesdnsgsnavesuitnlalesi lagng 1wl
\ile3e ueud wuyuALeds $1in ereiifuddymsadiafisyiu 0.5 mudidu

N1TIATILNTRLAFNNLINGOUNTYINNUIUBIANITUBIEROUKUUARUNNY 1 325 AU
wuin dfuusdastlusunginssuvesdiiedeen 1 ¢ fidwmadenginssuidauinnssuveaniinmy
osAnsgsRivvasuiTmlnled ladna 1Budideds uousd uyuraeda 17 egrafidoddymaadad

s¥AU 0.05 AR5 3

AN 3 NIRTIREsUikUsdaseauladunuanintinaaulunisinaulsaazaugaiunsavinung

woRnssudeuinnssuveminnueinsgsisvesusemlaled lndna WBuiidess uoud wuuLNALReSY

ek

Model Sum of Square df Mean Square F P

1 Regression 18.179 5 6.060 32551  .000*
Residual 55.104 320 .186
Total 73.283 325

a. Predictors: (Constantn14n1g0N, mﬂﬁmﬁ'ﬂﬂu, N193019
b. Dependent Variable: Wa@An3suldeuinnssuvamuna1uednsgsng

N o [ ad (%

* fidedAgyneananszeu 0.05

lnganmsfnynuiraninwndeumlnlangiiunislasuteyaleunduiiaunsatiunan
wseldWaunsUfURNUIRTUlAWIAY 0.037 @nmwindeunianignInieIfunIsanIuningul
WA g aneiAY 0.042  waranImkIRaeunIeudRAgIfuYAaINTlueAnIsIng

a |

AnadoansNasenineiumifu 0.098 TanSnasrenginssudauinnssuvemtnauesdnsgsiaves

u3emlaledn lagng 1Budiilese woud wuyunaweds $1in edrefliveddyniadfnsziu 0.5
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