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Abstract
The Research purpose to study of the empowerment climate and psychological

empowerment and affective organization commitment factor effect to innovative performance
of the accountant in private company in Bangkok Metropolitans. The samples were selected
140 accountants to collect data using questioners. The statistics are applied as descriptive
statistic: the frequency and percentage, mean, standard deviations, and Pearson’s product
movement correlation coefficient. The multiple regression analysis is used in Enter
methodology to find collinearity and multicollinearity.

The result of this research represented psychological empowerment the highest in
average, empowerment climate, affective organization commitment, and innovative
performance are in high average. In terms of the hypothesis; empowerment climate and
psychological empowerment effect to affective organization commitment and innovative
performance. Also affective organization empowerment is partial variable of empowerment
climate and psychological empowerment effect innovation performance. This research finding
is able to develop how to strategies for improvement in efficiency and effective organization
especially support factors in the empowerment climate and psychological empowerment to

gain more valuable opportunities.

Keywords: Empowerment Climate, Psychological Empowerment, Affective Organization

Commitment, Innovative Performance, Accountant
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fauUs EC PE AOC VIF
UTT8INALUNTNEUEIUIA (EC) 2.595
NsUBUEUNMUIALY (PE) 0.635** 1721
ANURNRUAUBIAN1IAUANTR (AOC) 0.630** 0.303%* 1.705
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Y o aad

*tydgfynNananszau 0.01
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ANSUBAUBIUIARIUIRTA (PE)
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o o . o - 0.522%**
ANURNUAUBIAN1IAUAATR (AOC)
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Adjust R2 0.539 0.475 0.566 0.525

*%5<0.001 (AILaULAAIANENUTEENSINNDULALAIAILARIAARBLNINTTIY)
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