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Abstract
The research purpose is to study the relationship between work rejuvenation and

work performance. Job satisfaction Organizational atmosphere Perseverance in the work And
challenging targeting is a passing variable. To test the consistency of the model, the
relationship between work rejuvenation and performance, with flexible thinking. Job
satisfaction Organizational atmosphere Perseverance in the work And challenging targeting is a
passing variable. The empirical data of the research and the empirical data are quantitative
research. Quantitative research The research population was 246,336 marketing managers of
private companies in Bangkok. The samples were 520 people sampled by simple random
sampling. The data is a questionnaire. (Questionnaire) Data collection is done by mailing and
email. In the data analysis, the researcher used descriptive statistics such as Frequency,
Percentage, Mean and Standard deviation to describe the characteristics of the sample. And
the level of variables studied. Use statistic analysis (Confirmatory factor analysis) in the
Construct validity test. Path analysis was used to test the consistency of the research model
with empirical data and to analyze the relationship between the variables in the model. Model
of research Be consistent with empirical data. The compliance criteria are as follows: Chi-
square / df = 1.0545, P-value = 0.25875. The RMR = 0.015 and RMSEA = 0.013. The hypothesis
test showed that the perceived motivation was related to flexibility. Job satisfaction And
organizational climate Knowledge-based flexibility correlates with job satisfaction. Job
satisfaction was correlated with organizational climate. Perseverance in the work Targeting

Challenges And the organizational climate is related to performance.

Keywords: Vigor Job Performance Cognitive Flexibility Job Satisfaction Organizational Climate

Task Persistence Difficulty of Self-Set Goals
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