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The Roles of Management in Human Resource Development
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Abstract

The roles of management in human resource development is importance in
organization because the devolution of human resource development practices to line
managers and the integrations of human resource development with business strategy. The
roles of management in human resource development have several importance; creating and
stimulating the appropriate work environment, transformation role of the manager,
competence in managing people, management help improve the quality of human resource
development interventions. This importance presented line manager must understand human
resource functions for presentation human resource development; the major functions as
employee advocate, functional expert, human capital developer, strategic partner and human
resource leader. Chief executive officer plays roles of management in human resource
development; vision is a clear direction for learning, sponsor, governor, subject-matter expert,
faculty is teaching programs, facilitator, marketing agent. Manager plays roles of management
in human resource development; manage individual performance, develop employee, plan
and allocate resource, coordinate interdependent group, manage group performance, monitor
the business environment, represent one’s work unit further more manager plays roles of
career development; coacher, appraiser, adviser, and referral agent. Supervisors roles in human
resource development play implements human resource development programs and
procedures, on-the-job training (OJT), coaching/mentoring/ counseling, career and employee
development, and a “front-line participant in human resource development. Management
roles in human resource development each level are similar and different that is important to

help develop the organization and human resources to sustainable competition.
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The recommendation of this article: first, a research on the role of management in
human resource development should focus on the empirical evidence used in human
resource development for decision making; second, managers need to be more confident
about the role of human resource management in the organization; third, training people in
the organization have the power to make decisions, use language and work to be more
flexible and focus on achieving to goals. finally, encourage ongoing communication and action

new ways to work and preparing for new working directions.
Keywords: Management, Human resource development
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lunateq 99dn1s ldlaiasuuagliaudrAgiuskunisiauisieyana (Individual
development plan:  1DP) Faduanumsmilsveslgmiiintulunnszauaeinisdnnis sauviadle
#15U3HND9YeY  CEO masuaunidsanisldintesion1simuiminginsuyed wuddlyuievany

Usen1sdsil (@1nsal Inewus, 2551, u. 46-50)
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Usznsusn sesinduszuuiilidndusensatiuayutivinevesesdnig naife n3esile
TunsWmuminensuywsiiuldlhiansodmalfidhmnefiesdnsimustuussquadigs Usznis
fiaos uesiduszuuilsudszanalaglsimg nanie msamuldfueiesiiesiey ldamsadiunals
Tudsgusssy  lumendufumsihauussanaldamuiuindesile in3esdng aggunsaiidusiosls
LWinﬂWiﬁ&nuﬁUéﬂmé’l‘ﬁmNWiﬂﬁﬂlﬂi%ﬁi@léfﬁ%@ﬁﬂﬁﬁﬂNawamﬁ{fﬂLﬁ]uﬂﬂﬂ LagUsynsiany 1eei
Wussuuildszeznateniuiu nanfe wniesilolld 1lalids Gulagldivg ueanmauienisiiien
sruumsauludosingg ildlunsiauminensuyvdluesdnig

Nnyumestnafunanliinesdnisg ceo fliaulauazlildlasionsiamminensuyudlu
096n13 Tnewelawdifisamatsznounsvesesdns wasudldinevild vievinldeglutiagtiumindy
linsndnisenusndilunmsfeuauasianminensuyusluoswdng sadedndrifstuiily

sgAvasAMIsEAUMhenuwazszauninauluign

"n15Unvaei1e (Gap) vildetngls

wundlumstadesinsiiorafietuluosdnig fvaneussms nanfe Usznisusn mamie
Wertunanuduszey o uaznsfivunaudeanisnsimuiaznisieuiveliteduinym
Usznsfiaes nsiduiusiinsfufiesvigsunisousy nmswauimineinsuyusluussifiuida
gMsmansmMsiaviensiansminensuywd Usznsiiany msuansnnuaulanazmsatuayuns
Boufvesflatafutymuuiiugurainisiinulsesiu Ussn1siia nseusuuasnisasus uliiy
AladsAudayy wardsenisanyine Msnsedunisiluddiusilunssuiunsimuinagnsniswamn
N3neNTUYwd (Siugzdiniene, 2008)

UaNIINTU MTUAAIUNUINEIUN TRAUININeINTuYES 18 dnn1sansaundndedly
anuddryfumsatiuayugideimamineinsuyudlunsaiismanuvosesdnisilogduuimie uwamg
wsniinumaminensuysdazdeaansunuivlunaiduinufoR (HR Practitioners) (uynaadilsl
esusidudanueine Tudanded uasvmuisnshidunuresgsiavieaudesnmsvesgndviitu
wissiosannsaUszgndldudnmaieatuatainsvideansvosgning feuadienadaudatutvne
naganalel wuamnaiiaes drevinensuyd aansoueaiiudes innisidaszvesdanisaenundn
Tunseindula Asiiulddaiianifsiudedinde anufutdeaisfuanuduiudvesngmnevie
Fedrdavesannmussunienndsunlaniiosesiuuleuieanuangasznindinfunisinau
wamsiiany finnsthenineinsuyudlineuausuazvzasnsiiiunismsnsiageumadonseis
azldgmunnnInafiunisegraiudiviule (Cunningham, 1999)

WWINGATEENUIIINTNINSUYEBIULUR (HR Practitioners) Aoguaniunuinlunis
Inssiuaznsdaaduulounsiionavzfesinsiunguiiegtne udenflazyinliiAanansenu oy

Lahwnzasluaniuiivinau (Marchington & Wilkinson 2008) 534713N154AAUNUIMVBIHIANTTAE
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YDIAULDATNTTBNTULNUN T waz MR SURAveuATINSIuTesiiual Aulasints nsuuslu

ANUskaznsuidsyringuat (Purcell & Hutchinson, 2007)
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