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Abstract

Studying Perception of organizational climate and self-development of private
employees in Bangkok. The purpose of this study was to investigate the relationship between
organizational climate and self-development of private employees in Bangkok. The sample
was a private company employee in Bangkok. | do not know the exact population. The sample
size was determined by W.G. Cochran, with a confidence level of 95%. The sample size was
400. The tool used is a questionnaire. Data were analyzed by frequency, percentage, mean,
standard deviation and Pearson Product Moment Correlation. The research findings were as
follows: 1) In Bangkok Atmosphere The first is found in the structure of work. Very good.
2) Opinions of employees of private companies in Bangkok about self-development.
The overall situation is very good. Personal qualities, attitudes, values and beliefs were first
rated. And 3) the hypothesis test found that the overall organizational climate Relationship
with self-development of private employees. In Bangkok (r = 0.66) at the 0.05 level of

significance.
Keywords: Perception of organizational climate, self-development
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