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Abstract

The manager is the person who is the most important to the company as the
manager is the person who set the plan and acts as a leader for an employees in the
company to follow. If the managers have some sub-conscious mind by creating the policy and
the manager who has morality will bring the benefit to the company and the society. The
leader will lead the way and set the objective and goal for the company. There are many
level and different type of leader in the society. Moreover, leader ship acts as the most
important fact as we will be success or we will fail. So if the company has a good leader or
the good managers with good morality, knowledge and experience that company can compete
with the other company and will eventually reach the goal that the company set because
they have more benefit than the other company. So from what we said here our objective is
to show how morality is important for the managers who work for the government. So it the
norm how they should manage in the organization. The content of this article consist of
morality, ethics, governance and qualities to how they should manage the organization

effectively.

Keywords: Morality and ethics, Administrators, Organization governance
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