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Abstract
The purpose of this research studied the influence of perceived organizational

support on a dedication, the influence of dedication on job performance, the influence of
perceived colleague support on job performance and the influence of perceived supervisor
support on job performance. The sample group was a government official who work in
department of Community Development Department totally 248 persons. A questionnaire
was used as research tool, the statistics was used to analyze the data consisted frequency,
percentage, average, mean, standard deviation, Pearson's correlation and simple regression
analysis.

The result of this study was as follows: 1) the perceived organizational support was
positively correlated with dedication. 2) the role was positively correlated with job
performance. 3) the role of perceived colleague support was positively correlated with job
performance and 4) the role of perceived supervisor support was positively correlated with
job performance. Contributions of these finding for organizations are discussed and conclude

with directions for future research.

Keywords : Perceived organizational Support, Perceived  Supervisor Support, Dedication

Perceived Colleague Support, Job Performance
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