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The aims of this study were to analyze the perception of employees about causes of organizational
changes that affect to anti-change behaviors and management strategies for organizational development and
transformation; and determine the relationship between anti-change behaviors and management strategies for
organizational transformation of A Company Limited.
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Abstract
The aims of this study were to 1) determine level of perception of employees about

causes of organizational changes both from inside and outside factors; 2) determine the level
of anti-change behaviors of employees; 3) analyze the perception of employees about causes
of organizational changes that affect to anti-change behaviors and management strategies for
organizational development and transformation; and 4) determine the relationship between
anti-change behaviors and management strategies for organizational transformation. The
representative samples are 205 employees of A Company Limited. Data were collected from
the samples by questionnaire. The data were then statistically analyzed by percentage, mean,
standard deviation, and used Multiple Regression Analysis, and Pearson Correlation Coefficient
for hypothesis testing.

This study found that level of perception of employees about causes of
organizational changes both from inside and outside factors was at good (high) level (X = 3.94,
S.D. = 057 and X = 3.80, S.D. = 0.50 respectively). The level of anti-change behaviors of
employees was found at low level (X = 3.72, S.D. = 0.47). The perception about causes of
organizational change was positive effect to reduce the anti-change behaviors
(¢ =833+ .127X1+ .628)(?). Moreover, this perception led to good opinions on management
strategies for organizational development and transformation (¥ = 548 + .369XT+ .470XZ*).
Finally, reducing of anti-change behaviors presented positive relationship with management

strategies for organizational development and transformation in high level (r = .716).

Keywords: Perception about causes of organizational changes, Against behavior to transition

state, Management strategies for organizational transformation and development
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M50 2 MFATEENsTuiamnsilisuwlasesdnisdmasiengAnssunissesunsildeunla

YDINUNIIUUSEN A 97119

fauds waRAnssun1seadtunsAsuwUas (Y) t p-value
B Std. Error Beta
AAST (a) 0.833 0.150 5.544 0.000
Tadunnelu (X)) 0.127 0.059 0.155 2175 | 0.031
Jadenneusn (X,) 0.628 0.066 0.677 9.528 0.000

F = 189.349 p-value = 0.000 Adjusted R Square = 0.649 Durbin-Watson = 1.949
Tolerance = 0.341  VIF = 2.932

911915799 2 1{18991nA1 Durbin-Watson  8gj5¢1119 1.5-2.5 (Durbin-Watson = 1.949)

P = & a Y v ' v v daa a Y
LEAAIIIAIANUAAIALARDUIUUBDATERDNUY UAILUTAUDYINUDY 1 AINUBNTNANDAILUTANUN (F =

189.349 p-value = 0.000) kaza1nA1 Tolerance > 0.1 wagA1 VIF <10 (Tolerance = 0.341 VIF =
2.932) wansidudsiunndaldduiusiu faduldmueuluwazdermunvesnisinseinieisnig
WATILRNTARNDE NN

(%

AunsaLdguaunsnensallacadl
ANNIATLUUAY ¥ = 833+ .127X,+ 628X,

AUNNTATLUUNIATY Zy = 155 + 677y

Faanunsassurglddnnissuianmgnisdsuuvasesdnistaduniglusar Yaduansuen
a115005U1BANNTULYSHBNTANaIveINgAnTsUNISRER U sIAsuLYaslFFesas 64.9
(Adjusted R Square = 0.649) F¥lsifiuiniiadedusnuszanadosay 35.1 fildvdnasongfinssuns
sofumsiUAsuLassioguenimiionIsfine

naumsanansoasuliinnisfuiananisidasuudasesdnistaduaislunas Jade
AgupniidvinanisuinFenisanauesngAnssunsHedunsasuuUas Fan1suianunnisg
WasuwlasesdnisteduneueniidvsnaenisanasvesmgAnssunssesunsidsuilasnniian
Tagmsfuiamnnisidsunasesdnisiadeneluiidvinasonisanasvesnginssunise efuns
WasuwUadluddudan

7. Mssudaumaueanisidsuulasesdnsiidssasienagnénsinnisieidsuutasuaz

WAILUIDIANTISVRINUNITUUSEN A 1A WEAINARINITIN 3
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M19297 3 NFIATIEYNsTusamanisasulUatesdnisidmadenag nsn1sdnnsiieiuaeunlas

LATWAIUIDIANISVBINTNIUUSEN A 311A

AuUs nagnsnsian1sileiUAsunlauaziaun t p-value
29ANTS
B Std. Error Beta

ﬁ?ﬂﬂﬁ(a) 0.548 0.204 2.688 0.008
Yasunelu 0.369 0.079 0.370 4.641 0.000
Uaduneuen 0.470 0.090 0.418 5.244 | 0.000
F =129.818 p-value = 0.000  Adjusted R Square = 0.558 Durbin-Watson = 1.993
Tolerance = 0.341  VIF = 2.932

911915799 3 1118991nA1 Durbin-Watson  8gj5¢1719 1.5-2.5 (Durbin-Watson = 1.993)
LansInArAuaaatadeuldudaseefu fdudsiusdiadon 1 Miiidninasdediudsay
(F = 129.818 p-value = 0.000) LazanA1 Tolerance > 0.1 waA1 VIF <10 (Tolerance = 0.341
VIF = 2.932) uansiudsiunnslaidusiusiu faduluamieulvuaztermunvesnmsiianeimeg
Tnsasginisoaneenvau

annsadeuaunsneinsalldsed

ANNIATLUUAY ¥ = 548 + 369X, + 470X,
AUNIAZUUUNINTTIY Z, = 370, + 418,

Faanunsasdurglddnnisiuianmgnisdsuuvasesdnistadunislusar Yaduansuen
annsnesuteanuiuLUIdenuAniuresnagndnisiansilodsunUasuasWaunesdnisle
%auaz 55.8 (Adjusted R Square = 0.558) @ lvifiuiniitadosusnuszanndevas 44.2 fiilsvsnaste
waAnssuMsFefumsasuLUausegusnmilensing

naumsannsoasuldinnisfuiananisidasundasesdnistaduaislunas Jade
AeuenilvEnamavIndemuAniuvesnagnsmsdansifierdsuuUasuasimuiesdnis dens
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Wasuwlauaziamuosdnisunniign lnensiuiamnnisiasuuiasesdnstadeneluiviwasie
AnuARirenagnsmsiansiilerasuulauasimuisadnisludfudoum
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