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Human Resource Management in Education : Concept Theory and Education Laws
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Abstract

Human is an important resource for any organization, which plays a significant role in
leading an organization to its success. Since human is equipped with knowledge and aptitudes
which can be developed beyond its limits, and hence there are still no other tools or technologies
to truly replace human in any way. Education institute differs from any other organizations in its
purpose, since educational institute aims to develop human. According to National Education Act
B.E. 2542 (1999), education aims at the full development of the Thai people in all aspects:
physical and mental health; intellect; knowledge; morality; integrity; and desirable way of life so as
to be able to live in harmony with other people, which rely upon the teachers and educational
personnel who is considered the most important resource for education institute. Human resource
management, therefore, is an important key to the success of education. An approach to human

resource management in education is Government Teacher and Education personnel Act, B.E.
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2547 (2004), which addresses the functions of the human resource management in education
include: recruitment and selection; performance management; rewards and compensations;

training and development human resource.
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3. Mﬁ’lmun’liu'%wﬁw%'wmniuqmj (Hard Human Resource Management Function)
Werner,Schuler and Jackson (2012 xviii-xix) Na137189ANSYIrasuanaenuluanes)

oghatu s wun Tausssuesdng ﬂa84wéa&ﬁmﬁwﬁ%ﬂszmumimﬁmLLazmémﬁmsﬁ WuRgiuNg
USnIninennsuyudifiussavsnavesusaresdnsifinnauanssiuluse aziBonity Ayl
wiinnuvesusauivthivesmsUsmsninensuywdndnduasdodddladuiimsuseneudoniig
Tnwagy ol

Tuduiiiedestiunsdneu (staffing) Usenaudieg

1. MIMausunineInsuyed (HR planning) tun1sawnulvifinnudenndesseninsunu
nagmsesdmsfuusunagnsninensuydieiduwmsunsUiudsuesins

2. MIIATIERU (job Analysis) unsasianudilanasimuaussougveminauly
msvhanuitellddnenmegaduilumahauiasaudissvesesinssvezen

3. MIaAsIILaEN5U593nw (recruitment and Retention) MsassMILaENTUN3eTNY
winaw uisnsfedslendlituninnuilfuiidesnmesesdnsldidrmmdestamamisnislu
mMsvigsnwminaiisansmsnisaneenvesmiiny

4. m3faidon (selection) mafmdenidunthitvesuneindumsidengnirsvdoninnud
fruannsauazanudulafozidunFeuinsvialminlfedseidowas usuasunmsviald
definmswasuwdadluiioulusian

Tuduiiiiertestunsiauuazassusanana (Training and Performance)

5. MsFinouTILAT A (training and Development) WuMsMUUIMIB T RBT AU
winnuegstaidieduduineg anuiusruszaninmlunisiau melddeulsiifiniauisuudasis
TuBesnuuazioulvaeuen winnuazdesannsainmauanuaansauagiruaflun1siay
ﬁ@umamiauﬂmj6’]Lﬁaiaﬁumuimj'°']LLazmquSauLLanmﬁﬁLﬁﬂ%u‘Luaw%wlﬁ

6. NMIUIMINANIUJURNU (performance Management) \un1susyiliunauazlvidoya
Hounduludminnuiadunszuiumadesiuihilugmainaulaludomnislinsdfauasnanauunuse
winnuwazagladunisasiausagelalunmsvihanusig
wazludnfifadesiurmeuuny (compensation)

7. MIALAIMBULNIU (compensation) AMNAIAKITILAITINBANBULNULAS NAU S IETU
SunreminnugendswaiennuneelunshaulidiSavemingm msderneuunuilusues
RurdenauselonidunTddysenidns
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