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The effect of empowering leadership behavior, self-efficacy, work engagement,

job satisfaction on teacher’s job performance
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Abstract

The purposes of the research were 1) to synthesis factors of teacher’s job
performance 2) to develop and validate the causal model of teacher’s job performance
effecting by empowering leadership behavior, self-efficacy, work engagement and job
satisfaction and 3) to analyze the direct effect and indirect effect of self-efficacy, work
engagement and job satisfaction in a teacher’s job performance model. Sample consisted of
934 primary and secondary teachers in public schools using multi-stage random sampling and
6 key informants. Data were collected using questionnaires and interviews guideline. Analyzed
using LISREL to validate the causal model, and using content analysis for the interview.

The findings revealed that 1) the factors of teacher’s job performance consist of
instruction, management classroom and learning environment, role model and interpersonal
skill. 2) the model fit statistics were ;(2:87.134, df=70, p=0.080, GFI=0.990, AGFI=0.975,
RMR=0.008, RMSEA=0.016. It could accounted for 69.1 percent of teacher’s job performance.
3) the most direct effecting of teacher’s job performance model was self efficacy, the second
was work engagement. Whereas empowering leadership behavior had indirect effecting on
teacher’s job performance by self efficacy and work engagement. And self efficacy had indirect

effecting on teacher’s job performance by work engagement.

Keywords : empowering leadership behavior, self-efficacy, work engagement, job satisfaction ,

teacher’s job performance
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$1un9lueIN15984 Kanter (Kanter’s theory of power structure) Suiduwwifnieafunislimdstu
FUitRnuinanIndeyanaiistunamnneazanunsaiauldduiamudmanesvedlasini suay
annsalindsiuyanadulussdnisviliyaainsiaulsegadiuszansam Wegninslasunddly
mevhauudirdmansenusensufiRnuvesgnitaduneyana liud mafivanudelunnude
TuuszandSnmuesnu (increased self efficacy) msﬁmagﬂaﬁgﬁu (high motivation) mMsviineLEn
ﬁur}&ﬂﬁ'uﬁiaaﬂﬁmi (increased organizational commitmentiwaznisiiinairuianelaluey
(increased job satisfaction) safmguifiieafunssgsla (motivation’s theory)uaznguianuaanis
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Uszaunisal Wauvinwenisvihauvesmuesegiane wagiinaeuauliiuiuiifeu Wuamelil
arudolulssavinmvemunniu uarmsinnuidolulssansamussnumntuduidssalingiing
nsUftRnuTigedude aenndesiunuideues Vecchio et al. (2010) AifnwuAsafunginssugiin
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muuazwamaﬂﬁﬁamuﬁqq Wudafiuanuideres Ahearne, Mathieu & Rapp (2005) fifinwAgafu
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