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Perceived Organizational Support and Job Satisfaction Affects the Well-Being of the
Organization.
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Abstract

This article aims two reasons: The first, it reviews the basic knowledge about the
theory research of the factors that contribute to the well-being of the organization. The
second, it provide a framework about the factors that contribute to the well-being of the
organization. This is literature reviews. It was found that the factors that contribute to the
well-being of the organization causal second factors are the perceived organizational support
and job satisfaction that Influences well-being. In addition to the well-being affects the
commitment culture and performance effectively of the organization. Then, the paper is
presented by the well-being of the organization in the form of an appropriate framework for

the sustainable development of the organization.
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