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The Consequence Of Acknowledgement From Organizational Support Toward Efficient
Performance Through The Organizational Culture In The Way Of Best Practice Of Thai
Union Manufacturing Co., Ltd.’S Staffs
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Abstract

This research aims to survey the acknowledgement or perception from organizational
support, to study the compliance of the organizational culture in the way of BEST practice, to
find out the performance, to review the influence from the perception of organizational
support in the way of BEST practice and to subject the influence of compliance the BEST
organizational culture that affects to the performance by using questionnaires as a research
implement to collect the data from 400 staffs from Thai Union Manufactory. The data
was analyzed by using statistics of frequency, percentage, mean, standard deviation,
the Pearson correlation coefficient, simple and multiple regression analysis. The result of
this research indicates that work environment, competency development, contribution
appreciation, management of physical resources and safety of the company are in high level.
The results of the hypothesis are as follow. 1) The perception of organizational support in the
field of work environment, management of physical resources and safety has a positive
influence on the organizational culture in the way of BEST. On the other hand, the perception
in the field of competency development and contribution appreciation is less influence
toward the BEST organizational culture. 2) The operation that followed the organizational
culture in the way of BEST practice positively influences to the efficient performance of the
company’s staffs. From this research, the entrepreneur can evaluate and adjust the strategy,
plan or activities supported by the organization in order to urge staffs to acknowledge or

perceive more the organizational support and improve the company performance.

Keywords : Acknowledgement from organizational support, Perception from organizational

support, Organizational culture, Efficient performance
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flo 0.406 waziduuan sesanfe nssuinmsaivauuanesdnsiunsiaanmundenlunisvieu

war N1sFuImsaduayuanNeAnsiuMsasAuUaeniy aumen1suinsatuauuInNesnns

ATUMTHAUITAAINAINTTO kaAATIIEABNITTUNTATUALIINBIANTANUNITERUTUAMAINAITY

Feswdsmunauaiinnduuindsvenlaindefinisiuinsatuayuainesdnsiuinniesnuy nsdn

anmiIngeNlunNIseL NSHAILITARNNAINITA N1TURUTUANAINAIIU N1TTANITNITNYINTNS

MeunMKaNIasIeANLUasnieIvdINaion1SUSURMILIMUSIINaIANTHUY BEST Niunaulusie

NANTUIA VIF 90987wUs9asenuInNTAfaws 1.834-2.620 LA1teenI1 10 hanedanbud

Tymanduiusseninsulsdassinhlugmsinneinnuannesuuunygn

M13199 2 NMINAFRUBNSNATENIIINITTUINTaUAYLAINBIANIAUNSUS UAMU T THRIANTLUY
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NsUfUANUTMUEIIHRIANIWUY
nssuimsatiuayuanesAns (POS) BEST (OCQ) t p-value

Sulszans ANNARIALATEY

anase (B) 1A5g1Y (6)
ﬂ"lﬂﬂ‘ﬁ a 2.404 .140 17.133 .000
AsdnanImwInaaulun1svineIu (WE) 114 052 22222 027*
AMSWAILITAAINEINITA (CD) 085 051 1.660 098
nsENFuAMAINAIU (AC) -035 046 -760 447
A1IANTITNINGINTNIN18AN (MPR) 142 052 2758 .006*
nsaseAuUasndy (ST) 113 .044 2.539 .012%

F=21.418, P=0.00, Adjusted R = 0.204

*5<0.05
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BEST (OC) annee (B) WAsgI (e)
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N5URURMNTRIUSITURIANTLUY 685 041 16.598 .000*
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F=275.480, P=0.00, Adjusted R® = 0.408

*p<0.05
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