Veridian E-Journal, Silpakorn University atumwlng avnuyvemans deumans wazfaly
ISSN 1906 - 3431 Ui 9 atufl 1 WeuunsAL — Wy 2559

nswauInSnensuyedlun1sdauansduduasingsants

Human resources development in Exhibition

NIATT ﬁuﬂum‘wéaqa (Pongsatorn Limpanawetsakul)

*%

Ssead Juiin (Thirawat Chuntuk)

UNANED

n3nensuywildunsnensdfaiiannsaviliamssiiunuvesesdnsiiussansam
Fadugdnnuuansduduariinssanisaslianuddyfunmstaumionsuyedluesdnig s
aussauzanllunsitauiliduresisiamsafmuntdnauaniulidussansamgean Tne
unATTsAnuianumisuaredUsznoueInTsTauanAuAuATINIIANTT LaTUNUMLAY
anuddnesmstaLmisnsuyuelussinsg eliinnuuansduiuazinssansvesuszinalng
fanulaeumenisudetuluiuninensuyed waglasunmseansuanusemanieg IEInauLand

duduariinssanisvesUsemalnednauliensinnsgiunasiivssaniamsedvaina  iedilug

anudslunsiaumiensuyedluesdnisnsdauansduiuas inssanisvesusemelng

ANEATY: NIHAUIMINEINTULLE, HINNURARIEUATLAZTNTIANTS

%
A197BINTITINNIT AULINYINTITINNT N INEIFuAaUINT E-mail: carf38@gmail.com

Management, Faculty of Management Science, Silpakorn University, E-mail: carf38@gmail.com
%k %k

r;:i 2WANERSIATY AT ALINGINITIANNT WnINeaeRauIng

Asst. Prof. Dr., Faculty of Management Science, Silpakorn University

1327


mailto:carf38@gmail.com
mailto:carf38@gmail.com

atumwilng annuyvemans deumans wazfaly Veridian E-Journal, Silpakorn University
U7 9 atudt 1 HeuNnTIAY — WwBY 2559 ISSN 1906 - 3431

Abstract

Human resources was a critical component that affect to organization operation
effectively. The Professional Exhibition Organizer should focused on human resource
development in the organization. The competency used in the of human resources
development was increased opportunities to human resources develop in the organization for
maximum efficiency. This article aims to study the definition and composition of exhibitions,
character, the importance of human resource development in the organization for the
Professional Exhibition Organizer created a competitive advantage In human resources and has
been recognized the standards and performance internationally and contribute to

achievements of the human resources development in the Thailand exhibitions organization.
Keywords: Human resources development, Professional Exhibition Organizer
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